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President Rebeck and labour activists join together for the Rally for Public Services following the 2018 MFL Convention.

Manitoba’s labour movement stands in solidarity for change
The Manitoba Federation of Labour held its 2018 Convention from May 24 - 27 in
Winnipeg, and brothers and sisters, I can tell you that our movement is strong.
Hundreds of dedicated labour activists gathered together to have important
debates on the direction they want the MFL to take on key issues that matter
to working families, to hear from respected and inspiring speakers, and join
together in solidarity to say loud and clear that we want to kick the Pallister
government out in 2020. This government’s anti-worker agenda has gone on for
too long already, and working families can’t afford another six years of cuts and
privatization.
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MFL delegates also told us to continue to put pressure on the provincial government and advocate
for progressive changes that would benefit working families. Convention ended with a well attended
Rally for Public Services at the Manitoba Legislature. Just days before our court case began against
the Pallister government’s wage freeze legislation, hundreds of labour activists joined together to
make it clear that our public services must be protected and the workers who provide them must
be respected. Thank you to all unions who participated.

Cont’d on Page 2

Manitoba Federation of Labour // 303-275 Broadway, Winnipeg, MB R3C 4M6 // MFL.ca

Workers’ Memorial
breaks ground (P. 7)

AT.USW9074/DD.cope342

Solidarity, cont’d
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I want to thank the MFL’s 2015 - 2018 executive
council members for all of their hard work and
dedication to our movement. These volunteers
take time out of their busy schedules to ensure
that we have a strong MFL that stands up for
working people. I also want to congratulate the
incoming executive council members, and look
forward to all that we will accomplish together.
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On May 29 and 30, labour leaders filled the
courtroom while the injunction case brought
forward by the Partnership to Defend Public
Services against the Pallister government’s wage
freeze legislation was heard. Lawyers Garth
Smorang and Shannon Carson of Myers LLP
presented a forceful and compelling argument as
to why an injunction should be granted to allow
workers to get back to the bargaining table with
employers free of the threat of the wage freeze
legislation. At the time of publication, a decision
has not been reached in this case, but we will
continue to keep you updated moving forward.
Our movement continues to show strong support
for the 100th anniversary celebrations for the 1919
Winnipeg General Strike, and you can find more
information about some of the events that will be
held on the back page of this report.

Sisters and brothers, despite the doom
and gloom coming from the Conservative
government on Broadway, I feel positive and
proud of our movement and the way we have
stood in solidarity with each other to protect
what matters most to working families - health
care, education, decent work, and services we
all rely on.
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[1] President Rebeck speaks at the
Manitoba Teachers’ Society Rally for
Public Education. [2] President Rebeck
speaks about Jan Chaboyer, the recipient
of the 2018 Stanley Knowles Solidarity
Award with NDP Leader Wab Kinew. [3]
President Rebeck marches in Winnipeg’s
Pride Parade. [4] President Rebeck
speaks to the Mel Myers Labour Law
Conference about labour’s fight back
against the Pallister government’s Public
Services Sustainability Act. [5] President
Rebeck speaks on a panel as part of the
Broadbent Institute’s Progress Summit in
Winnipeg.

If we continue to work together and fight back,
we will make positive change happen in this
province during the next provincial election.
In solidarity,

Kevin Rebeck
President, Manitoba Federation of Labour
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Manitobans deserve a $15 minimum wage
By: Kevin Rebeck | As published in the Winnipeg Free Press | April 11, 2018

No one should work full time and have to live in poverty.
But, that is exactly what is happening to thousands
of Manitoba workers because our minimum wage is a
poverty wage. Having a job and working full time should
be a path out of poverty, not a poverty trap, plain and
simple.
The governments of Alberta, Ontario and British Columbia
have already committed to increasing their minimum wage
to $15 per hour. It’s time our province got on board, too.
Contrary to the myths pushed by right-wing think tanks,
the evidence is clear two-thirds of the workers who earn
a minimum wage are adults, and the majority are women.
Keeping Manitoba’s minimum wage at poverty-wage levels
means it leaves more women in poverty. It also contributes
to Manitoba’s child-poverty problem.
Only 37 per cent of minimum-wage workers are students,
who often need to work multiple jobs just to pay the bills.
This is especially true now that the Pallister government is
allowing tuition fees to skyrocket.
And despite the notion most minimum-wage earners work
at mom-and-pop stores struggling to survive, the evidence
shows the majority of minimum-wage workers work at big
businesses with more than 100 employees.
Many minimum-wage workers are moms and dads,
everyday Manitobans who are working hard and trying to
make ends meet.
That is why Manitoba’s labour movement stands in
support of making the minimum wage a living wage at $15
per hour. Manitoba’s minimum wage of $11.15 per hour is
not enough to lift those working for it out of poverty.

So far, the Pallister government has been nothing but
a disappointment for minimum-wage workers. In its
first year in power, it froze the minimum wage, leaving
workers $400-a-year poorer because their wage didn’t
keep up with the increase in the cost of living. Since then,
the government passed legislation which keeps these
workers trapped in poverty through paltry increases to the
minimum wage.
Last fall, the minimum wage only rose by a nickel and
a dime. Working Manitobans earning a minimum wage
deserve better. They deserve a path out of poverty.
Keeping the minimum wage at poverty levels forces
families to make difficult decisions between paying the
rent, buying groceries, or purchasing school supplies for
their kids, paying for bus fare and other essential things.
But a phased-in increase to the minimum wage up to $15
per hour would have a positive impact on the economy, as
minimum-wage earners spend the greatest proportion of
their income on consumer goods and services, mostly in
the local economy.
Ask any small-business owner what they need to grow
their business, and they’ll tell you it’s important to have
customers with money in their pockets to spend.
When employers pay poverty wages, greater financial
pressure is placed on government to support families
to make ends meet. By paying a living wage, employers
assume their fair share of this responsibility.
All workers should be guaranteed a minimum wage which
is a living wage. The time has come to tell the Pallister
government $15 is fair.

NOVEMBER 13-14, 2018
CanadInns Polo Park, Winnipeg
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Hundreds of labour activists join together for MFL’s 2018 Convention
1

Manitoba NDP leader Wab Kinew chats with Assembly participants.

Assembly participants take part in a workshop on young worker issues.

Close to 500 labour activists joined together in Winnipeg
in May for MFL’s 2018 Convention. The theme of this
year’s convention was Solidarity for Change.
Over the course of four days, delegates debated resolutions to set priorities for our Federation to focus on over
the next three years. Convention passed a number of
important resolutions calling on us to advocate to the
provincial government to increase the minimum wage to
a living wage level at $15-an-hour, bring in better laws
for psychological health and safety at work, and protect
pensions for working families.
In addition to lively debate, delegates heard from a number of engaging speakers about how labour can stand in
solidarity with people experiencing oppression and exlusion, including Jennifer King, Reconciliation and Policy
Coordinator for the First Nations Child & Family Caring
Society, Larry Rousseau Executive Vice President for the
Canadian Labour Congress, Shahina Siddiqui Executive
Director for the Islamic Social Services Association,
Robyn Benson, Retired National President of PSAC, and
Wab Kinew, Leader of the Manitoba NDP.
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Thank you to all of the staff and volunteers who made
MFL 2018 such a success. By standing together, we can
stand up against the Pallister government’s cuts and
privatization schemes. And we can work to ensure we
elect an NDP government in 2020.
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The MFL congratulates CUPW on Victory in a Landmark Pay Equity Case
The MFL was pleased to learn recently that Rural and
Suburban Mail Carriers – two thirds of whom are women
– have won a long-awaited pay equity victory. An arbitrator
has ruled that they do work of equal value to urban letter
carriers – the majority of whom are men - and that there is a
wage gap between the two groups.
“This is a great victory for Rural and Suburban Mail Carriers
and all women,” said Nancy Beauchamp, Pay Equity
Committee Member and Chief Negotiator for the bargaining

unit. “Women in the workforce deserve respect, and that
includes earning equal wages for doing a job of equal value
to a man.
“With this ruling, it is finally proven that Rural and Suburban
Mail Carriers perform work of equal value to letter carriers,”
says Mike Palecek, National President, CUPW. “The days
of Canada Post’s exploitation of women are coming to an
end.”

Convention 2018 cont’d
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Starting on opposite page: [1] President Rebeck addresses MFL Convention 2018 [2] NDP Leader Wab Kinew talks about the importance of the NDP and
Labour working together for change. [3] President Rebeck speaks to a resolution at the mic. [4] President Rebeck awards the Judy Cook Award to Sister
Sylvia Farley. [5] Shahina Siddiqui, E xecutive Director of the Islamic Social Services Association, addresses Convention about fighting Islamophobia [6] A

delegate speaks to a resolution [7] Brother Tony Sproule and family accept the Judy Cook Award on behalf of Sister Lee Edwards [8] Brother John Callahan
is awarded the Dick Martin Award [9] ATU Local 1505 President Aleem Chaudhary speaks in favour of greater safety measures for transit drivers [10] NUPGE
President Larry Brown addresses Convention about the Pallister government’s attacks on collective bargaining rights.
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Standing up for working families at the Legislature
This spring, MFL President Kevin Rebeck spoke at the
Manitoba Legislature on two pieces of legislation that will
impact working families.
The first, Bill 20, makes a number of changes to Manitoba’s
Employment Standards Code. President Rebeck took
Minister of Growth, Enterprise and Trade Blaine Pedersen
to task for his government’s refusal to listen to the joint
recommendations of labour and business representatives
when it comes to changes that affect working people and
employers.
Last fall, security guards were caught off guard when the
Pallister government decided to freeze their pay, just days
before a legislated pay increase was to take effect. The
government claimed it wanted to hear from the Labour
Management Review Committee (LMRC) first. But, when
the LMRC reported back with consensus advice to proceed
with the legislated wage increase, the Pallister government
inexplicably said no. The fact that employers and workers in
this sector supported the legislated wage scale did not carry
any weight with this government. It was clear they had made
up their minds from the start. Unfortunately, Bill 20 includes
two more changes that fly in the face of advice from the
LMRC.
Business and labour had recommended setting the safe
minimum working age for children at 14 years old, as it is in
both Ontario and Saskatchewan. This advice was given after
careful consideration of the hazards that face young workers
on the job, and the prevention strategies for keeping them
safe. Instead, this bill sets the age at a weaker minimum of
13. We should be doing all we can to ensure young workers
are properly prepared to work and are safe on the job.
Proposing a lower standard than our neighbouring provinces
is not a way to do that. No government should roll the dice
with the safety of our children.
LMRC was also asked to consider a proposal to give
extraordinary new powers to the Director of Employment
Standards to refuse to allow a worker to make an
Employment Standards claim, violating their basic right to
due process. This proposal was flatly rejected by the LMRC,
but inexplicably the Pallister government is moving ahead
with this removal of due process anyway.
In addition to rejecting the consensus advice of the LMRC,
this bill also includes a number of changes that government
had asked the committee for advice on, but did not wait for
before introducing the legislation.
One of these changes allows employers and employees to
enter into an agreement specifying different standard hours
of work than the default standard hours specified in the
President’s Report // Summer 2018

Act. We are concerned that the effects of these proposed
changes would mean that some workers essentially work a
large number of hours without adequate breaks in between.
Labour proposed that a two-year maximum time limit on
these types of agreements should be put in place to account
for the number of industries with high levels of staff turnover.
We also think that a four-week cycle is more appropriate.
The bill also excludes unionized workers from accessing
Employment Standards’ dispute resolution processes, The
MFL continues to be concerned with this government’s
inability to provide labour with basic information about why
this is needed, how many workers this would impact, and
why they think certain workers should be excluded from this
process. To date, these questions remain unanswered, and it
is indefensible that government would move forward with this
type of exclusion without being able to explain its rationale
or the impacts of this decision, and without first hearing from
representatives of the workers or the employers who are
going to have to live with this decision.
While, after months of delay, the Pallister government finally
wants to enable Manitoba to mirror the Federal government’s
extensions to parental leave and critical illness leave – which
the LMRC has unanimously endorsed – the government had
an opportunity to pass a stand-alone bill, introduced by the
NDP, which would have aligned these extensions with the
federal changes in the fall, but refused to do so. Working
families deserve a government that listens and follows good
advice to make changes that are in their best interests.
Unfortunately, the Pallister government continues to go it
alone without listening to anyone.
The second piece of legislation was Bill 219, brought forward
by NDP MLA Nahanni Fontaine, which would ban employers
from forcing workers to wear high heels and other unsafe
footwear.
All workers deserve to be safe on the job, and employers
have a responsibility to ensure that employees have safe
and healthy workplaces. Unfortunately, many workplaces in
Canada have dress codes that require employees, primarily
women, to wear uncomfortable footwear, such as high
heels, throughout their entire shift. Obviously, these types of
mandatory dress codes particularly impact women workers,
and especially in the service and hospitality industries.
These dress codes can lead to detrimental impacts during
the long, demanding shifts where workers are on their feet
for the vast majority or all of their shifts. We are happy that
this bill was given Royal Assent and will become law in
Manitoba.
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Labour leaders and Minister Pedersen break ground on Workers’ Memorial
This year’s Day of Mourning was marked by Manitoba’s
labour movement on Friday April 27 with the SAFE Workers of
Tomorrow Leader’s Walk from the Union Centre in Winnipeg to
Memorial Park.
Once at the park, attendees took part in a special groundbreaking ceremony to mark the site where Manitoba will soon
have a permanent monument to honour the memory of workers
who have died on the job.
President Rebeck had this to say about the importance of the
memorial:
“Today we break ground to have a monument for the families,
co-workers and friends of workers who lost their lives on the job
to remember those they have lost, and to serve as a reminder of
the importance of making our workplaces safer in this province.”
The memorial will depict a candle flame on the front to promote
reflection and remembrance, signifying that the memories of

loved ones live on and shine bright. The back of the memorial
will show an image of a loved one in mourning, with friends and
family in support.
It will also feature Labour’s phrase “Mourn the Dead, Fight for
the Living,” a commitment to continue to push for stronger
health and safety laws, as well as investments in prevention and
educating our youth, workers, and employers, so we can identify
and eliminate hazards. Everyone who goes to work has the right
to come home safe and whole every day.
The vision for the memorial has been a long time coming, and
would not have been possible without the financial support and
leadership of the labour movement, the Province of Manitoba
and without the support of the families of fallen workers.
Construction on the Workers’ Memorial, as well as memorials for
Firefighters and Peace Officers, is expected to begin this year.

From left to right: Minister Pedersen, UFFW 867 President Alex Forrest, President Rebeck, Rob Belanger, the President of the Peace Officer Memorial Foundation
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2019 Events
MYERS LLP SOCIAL
MAY 11, 2019

UKRAINIAN LABOUR TEMPLE

MB BUILDING TRADES GALA DINNER
MAY 15, 2019

CONVENTION CENTRE
With Unifor sponsored Guest Speaker: Steve Patterson from CBC’s The Debaters
Wine Sponsor, Manitoba Liquor & Lotteries

UFCW PARADE & CUPE CONCERT
MAY 25TH, 2019

THE PARADE RUNS FROM THE EXCHANGE DISTRICT TO MEMORIAL PARK
Once at Memorial Park, there will be a Family Area sponsored by MTS
and a Food Court Sponsored by MAHCP

MGEU CONCERT
JUNE 8, 2019

OLD MARKET SQUARE
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