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PRESIDENT’S REPORT

PRESIDENT REBECK SPEAKS AT UMFA RALLY IN FRONT OF THE UNIVERSITY OF MANITOBA ADMINISTRATION BUILDING.

Sisters, Brothers and Friends,
We may have a new Premier, but so far
she has shown that she prefers to follow
in Pallister’s footsteps instead of taking
steps to make life better for working
families in Manitoba. Our province faces
real challenges right now, including the
ongoing COVID-19 pandemic. At the same,
while the cost of everything seems to be
going up with the highest inflation levels
in two decades, the new Premier continues
to try and limit wage increases in the public
sector and for low-wage workers.
Our labour movement will continue to fight
for greater economic security for working
families, including the right to free and fair
collective bargaining.

UNIVERSITY OF MANITOBA
FACULTY ASSOCIATION STRIKE
The University of Manitoba Faculty
Association, representing 1,200 professors,
instructors and librarians at the University
of Manitoba, recently completed a 35-day
strike as they fought and won a fair deal.
Unfortunately, the Stefanson government
decided to pick up where Pallister left off
and meddled in the negotiations between
the U of M and UMFA.

that are far lower on average than similar
universities in Canada. I was proud to stand
with UMFA on the picket line and at rallies
to tell this government to back off, stay out
of the way, and let the collective bargaining
process work.
Continued on page 2

However, by acting in solidarity, UMFA won
a fair deal that will ensure high quality postsecondary education for students and help
to recruit and retain faculty. The U of M has
struggled historically to retain and recruit
faculty members because it pays salaries
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NEW PREMIER SHOULD RESET
RELATIONSHIPS

everything we asked for under the NDP, but
we were at the table and we knew that the
matters raised by workers would be treated
with respect. The same cannot be said for the
Pallister government.

While the ongoing pandemic has made
large gatherings more challenging, I want
to thank all union leaders and activists who
have shown up in solidarity on picket lines
and at rallies to help UMFA fight for a fair
deal.
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STEFANSON GOVERNMENT
THRONE SPEECH

Expectant mothers and families in Flin Flon
were dealt a blow recently when the Pallister
government decided to shut down child birth
services at Flin Flon hospital.

In November, Premier Stefanson delivered
her government’s first throne speech.
While she certainly took a different tone
than Brian Pallister, what will matter are
her government’s actions in the coming
months.
While we are glad to see some
4
commitements on health care, we know
that much more will need to be done to
rebuild the system after years of cuts and
chaos under Brian Pallister, a time when
Heather Stefanson served as Minister of
Health. Thousands of health care workers
are still without a contract because of the
mess that the Pallister government made
in public sector bargaining and we know
that Manitoba is facing chronic staffing
shortages in health care.
We also know Manitoba needs a real
economic recovery plan focused on
good jobs that allow families to pay the
bills. COVID-19 continues to impact our
communities and our economy, especially
low-income workers. These workers are
falling behind as our minimum wage
continues to sit near the bottom of the
country, but this government has no plan

This fall, the physicians who work for the
province’s Lifeflight air ambulances threatened
to quit over the Pallister government’s plans to
privatize air ambulance services, citing patient
safety concerns.

And if cutting services to help mothers give
birth wasn’t shameful enough, we have also
learned that seniors at Deer Lodge Centre in
Winnipeg are seeing their recreation therapy
services cut in half.
I’m not sure how much lower you can get than
cutting health services for women who need to
give
birth and Shamefully,
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to lift minimum wage workers out of
poverty by making the minimum wage a
living wage.
This government also resfuses to ensure
that all workers have access to paid
sick days on the job, meaning many
Manitobans are forced to choose between
going to work sick to put food on the
table and staying home to protect public
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Manitoba to continue to stand up to the Pallister

School custodians and cleaners have
government.
been on the front-lines of the COVID-19
We are stronger united, and a number of locals
pandemic,
helping keep schools clean and
have affiliated to the MFL in recent months.
safe.
Since Convention, Ironworkers Local 728,

ROLLING RIVER
SCHOOL
DIVISION
presenting
at the federal
government’s
Standing Committee on Finance. [4]
STRIKE
President Rebeck delivers the opening

These
Manitobans
deserve
MGEUhardworking
Local 431, PSAC
Components
50081,
and 50773,
as well
as Teamsters
a50771,
fair contract,
similar
to those
settled in
Canada
Rail Conference
affiliated
to our
other
school
divisions. I have
haveallbeen
proud
federation.
Welcome
to the
family.
to
stand with
them on
theMFL
picket
line. Let’s
In solidarity,
keep
supporting them in their fight.

The Rolling River
School[5]Division
has speaks
Conference.
President Rebeck
about the centennial celebrations of the
pushed its custodial
and cleaning staff Winnipeg General Strike at the UFCW
832 Policy
represented byLocal
CUPE
1630Conference.
- on strike by
offering them less than other schools

Kevin Rebeck

Bill 28. [3] President Rebeck prior to

address at the 2018 Health & Safety

Kevin Rebeck
President, Manitoba Federation of Labour
PRESIDENT OF THE MANITOBA FEDERATION OF LABOUR

Updated Human Rights Days of Action
Calendar
President’s Report // Winter 2018/2019

The MFL’s Human Rights and Equality Committee, in partnership
with the Winnipeg Labour Council and United Way WInnipeg
have updated the Human Rights Days of Action Calendar
for 2022 to help engage members on human rights issues
globally and close to home. The calendar recognizes and raises
awareness about specific days of the year that mark human
rights struggles and achievements. It includes days and months
that are recognized by the United Nations as well those that are
significant to the
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labour movement and local human rights efforts.
You can download the calendar by visiting mfl.ca and clicking
one of the action buttons on the right hand side under the
heading ‘Human Rights Days of Action Calendar’. Our office also
has physical copies of the calendar, and you can get in touch at
204-947-1400 to receive yours.
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MFL Women’s Committee marks National
Day of Remembrance and Action on
Violence Against Women
The MFL Women’s Committee hosted its annual Memorial to
recognize the National Day of Remembrance and Action on
Violence Against Women on December 6. Due to the ongoing
pandemic, the event was held as a hybrid of in-person and virtual
attendance.

SEXISM.
HARASSMENT.
VIOLENCE.

In 2021, 14 Manitoba women and girls were killed violently. These
women and girls were family members, friends, neighbours, and
loved ones.
CLC President Bea Bruske delivered the keynote address, and
raised the need for union activists to combat and eliminate sexual
harrasment and violence in all workplaces, including within unions
themselves. Thank you to everyone who attended this year’s
Memorial, in-person and online.

NOT HERE.
NOT AT WORK.
NOT IN OUR UNION.

CLC PRESIDENT BEA BRUSKE DELIVERS KEYNOTE ADDRESS AT MFL WOMEN’S COMMITTEE MEMORIAL IN HONOUR OF THE NATIONAL DAY OF REMEMBRANCE AND ACTION ON VIOLENCE AGAINST WOMEN.
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MFL presents provincial budget priorities
President Rebeck recently made a presentation to Finance Minister
Scott Fielding as part of the province’s 2022 budget consultations.
Presenters’ time was limited, but President Rebeck was able to raise
the following priorities on behalf of working families.
The COVID-19 pandemic has reminded us all just how much we
rely on the dedicated Manitobans who deliver essential services,
including many public services like health care, education and
social services. Unfortunately, our province is facing severe staffing
shortages in the public sector, including in health care and the civil
service.
Manitobans are suffering through a severe backlog of surgeries
and diagnostic procedures, while the chronic staffing shortages
in the health care system only add to the problem. These are the
direct result of government decisions over the last five years. The
civil service has been cut by 18% since 2016, more than double
this government’s initial target for cuts.
Instead of continuing to attack public sector workers through
cuts, underfunding and interference in the collective bargaining
process, this government should reset the relationship with unions
and working families.

The government needs to fill the holes in our public service that
it has created over the last five years. It needs to strengthen the
public services we all count on. And it needs to stop interfering in
collective bargaining in the public sector, through legislation or
through back room channels, so that the hardworking Manitobans
who we count on for public services can reach fair deals with their
employers.
These days, the cost of everything seems to be going up. This
government should take action to ensure greater economic
security for working families. This includes allowing for free and fair
collective bargaining, and it also includes strengthening economic
security for low-wage workers.
Under this government, our province’s minimum wage has fallen
so far behind the rest of the country that we are now competing
with Saskatchewan and New Brunswick for dead last in Canada. We
need to immediately and substantially raise the minimum wage,
with the clear goal of getting to living wage levels
Finally, government needs to make sure that all Manitoba workers
have access to paid sick days on the job. No one should be forced
into the impossible choice between going to work when they are
sick to put food on the table, and staying home to protect public
health public health.

Bringing labour education to young
Manitobans
The MFL is once again pleased to be hosting ‘Learn about
Labour,’ our popular new program that provides educational
opportunities for young Manitobans to learn about labour
rights and labour history, and how labour struggles continue to
change the world for the better..
Through our Learn about Labour program last year, we were
able to provide close to 1,000 Grade Six students from around
the province with the opportunity to experience the Manitoba
Museum’s virtual exhibit Strike 1919: Divided City, which
showcases the rich history of the 1919 Winnipeg General Strike,
and teaches young people about the pivotal role it played in the
development of Canada’s labour movement and in establishing
many of the core labour rights we enjoy today.
This year, in addition to supporting student participation
in Strike 1919: Divided City, we are also partnering with the

MANITOBA FEDERATION OF LABOUR

Canadian Museum for Human Rights to provide virtual field
trips where students will learn about how human rights
protections are fought for and won through collective actions
and social movements, including labour activism. Students will
also engage in discussion, critical thinking and reflection on
how colonialism and racism have ongoing impacts on the rights
of people living in Canada today.
If your Local hasn’t yet had a chance, please consider making
a donation to help us bring labour and human rights-focussed
education to even more young Manitobans this year, to help
inspire and motivate them to learn more about our labour
movement and become active in the future. Please make
cheques payable to: Learn about Labour, and send them c/o of
the MFL, 303-275 Broadway, Winnipeg, MB, R3C 4M6.
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Unions want to take wage-freeze fight
to the Supreme Court, Stefanson tries to
make us forget about Pallister
A lot has changed since the last update on the Partnership
to Defend Public Services’ court battle with the provincial
government over Brian Pallister’s wage-freeze legislation (Bill
28).
In October, the PDPS received some disappointing news
when the Manitoba Court of Appeal overturned the ruling
by the Court of Queen’s Bench that the wage-freeze law was
unconstitutional. In early November, the PDPS announced that
it would seek leave from the Supreme Court of Canada to hear
an appeal, and settle this constitutional case once and for all.
A few weeks later, the Stefanson government introduced
legislation to repeal the wage-freeze law. The PDPS welcomes
the repeal of the Public Services Sustainability Act (Bill 28) as an
important and long overdue step, something Manitoba’s unions
have wanted for years. This harmful law has, and continues to
negatively impact 120,000 working families, people who work
hard every day to deliver the public services that we all count
on. In fact, thousands of public sector workers remain without
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a contract today because of the damage this law caused to the
collective bargaining process in the public sector.
However, the timing of the announced repeal could just be a
ploy by government to try to convince the Supreme Court not
to hear the appeal.
If the Stefanson government is serious about wanting to reset
the relationship with workers and unions, they need to stop
interfering in public sector bargaining and to make a clear
and genuine commitment that the government will also not
oppose our application to have the Supreme Court consider the
constitutionality of this wage-freeze legislation.
We know that collective bargaining works when it is fair. It is
a tried and tested process that allows workers and employers
to reach fair deals that make sense for both sides. We hope
that the announced repeal is the first step in this government
recognizing the value of free and fair collective bargaining for
workers in Manitoba.
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Provincial government data shows need
for permanent paid sick days
Recently released provincial government data sheds new light
on the pressing need to ensure all Manitoba workers have access
to paid sick days at work.

Regardless, the numbers from this six-month program make it
clear that the is an urgent need for permanent paid sick days in
Manitoba.

As reported in the Winnipeg Free Press, the time-limited
provincial sick leave program which ran from May until the end
of October covered more than $4 million in wages for 16,000
workers who would have otherwise lost income due to COVID19-related illness. As this data shows, thousands of workers
needed paid sick days every month, during the third wave and
after.

The federal government has introduced legislation to guarantee
10 paid sick days for federally-regulated workers and Manitoba’s
labour movement encourages the Stefanson government to
follow suit. We are still facing the COVID-19 pandemic and all
workers in Manitoba deserve paid sick days on the job, to protect
public health and their own economic security.

Far too many workers face the impossible choice between going
to work to put food on the table and protecting public health by
staying home when they are sick because they don’t have paid
sick days on the job.

Legislating permanent paid sick days would help a majority of
workers. Only 42 per cent of working Canadians who 18 years or
older report having access to paid sick days at work, according
to the 2020 Annual Report of the Chief Public Health Officer of
Canada.

The MFL had been critical of the voluntary nature of the
program, and it is quite possible that the numbers would
have been even higher had the program been mandatory for
all employers, as similar programs were in other provinces.

It is time to do what’s right for public health and workers’
incomes. The MFL will continue to advocate for the provincial
government to guarantee 10 permanent paid sick days for all
workers in Manitoba.
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New premier should reset relationships
Originally published in the Winnipeg Free Press on October
29, 2021
The Progressive Conservative Party of Manitoba is set to elect
its new leader, and our new premier, this weekend. Whether
the party chooses Heather Stefanson or Shelly Glover,
working Manitobans will be looking for a clear break from
Brian Pallister’s legacy.
The new premier would be well served by taking this
opportunity for a fresh start seriously and working to reset
and repair this government’s relationship with unions and the
workers they represent.
While Pallister’s approach to labour relations tipped the scales
against working people, there are concrete steps the new
premier should take to set their government on a different,
more collaborative approach with working Manitobans.
First of all, the Stefanson/Glover government needs to do
much more to support low-wage workers. Under Pallister,
Manitoba’s minimum wage has sunk to be among the lowest
in Canada, meaning low-income workers are being left
behind.
This year, the government increased the minimum wage by
only a nickel, at a time when it’s becoming harder and harder
to make ends meet, especially for lower-income Manitobans.
No one should work full time and still live in poverty, but
that is exactly what is happening to thousands of Manitoba
workers because our minimum wage is just too low.
The new premier should move to immediately increase the
minimum wage, and commit to bringing it up to a livingwage level to help lift low-wage workers out of poverty.
Another immediate step the new premier should take to
provide greater economic security for thousands of Manitoba
workers is to make sure all Manitobans have access to paid
sick days. The COVID-19 pandemic has highlighted what has
always been true: it is unfair and unsafe to force workers into
making the impossible choice between their paycheques and
staying home to protect public health when they are sick.
This is a widespread problem, as more than 50 per cent of
workers have no access to paid sick days.

opted into the program. That program has since ended, but
Manitoba workers still need to stay home if they are sick to
help prevent the spread of COVID-19. Doing that becomes a
lot harder when staying home means you cannot make your
rent, or that you cannot pay for groceries that week.
The Manitoba Federation of Labour has been calling for
the government to establish 10 paid sick days a year as an
annual floor for all workers in Manitoba. The federal Liberal
government has committed to 10 paid sick days for federally
regulated workers, and we encourage the new premier to
seize this opportunity to build a stronger safety net for all
working Manitobans.
Fortunately, Pallister’s departure seems to have softened the
government’s obsession with wage freezes for public-sector
workers. After years of gridlock prompted by government
interference, new collective agreements have been
bargained recently with nurses and school support staff, and
a combination of bargaining and arbitration has led to new
contracts with teachers and Hydro workers.
Public-sector workers have been there for us throughout this
pandemic, both on the front lines and behind the scenes. It is
high time that they were treated with fairness and respect by
this government.
We hope that the new premier will commit to the principles
of free and fair collective bargaining, and allow Manitoba’s
dedicated public-sector workers to bargain fair deals with
their employers. Tens of thousands of public-sector workers
remain without a contract today.
Our province stands at a crossroads, and it will be up to the
new premier to decide whether they want to forge a new
path or follow in Pallister’s footsteps. If the incoming premier
wants to reset the relationship with workers and unions,
labour will be ready to work in collaboration with them to
make life better for working people. But our new premier,
whether named Glover or Stefanson, must take meaningful
steps to undo the damage caused by the Pallister years.
- Kevin Rebeck is president of the Manitoba Federation of
Labour

This summer, the Pallister government introduced a
completely inadequate program that reimbursed some
employers for providing paid sick time if they voluntarily
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