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PRESIDENT’S REPORT

PRESIDENT REBECK ADDRESSES DELEGATES AT THE 2022 MFL ONLINE CONVENTION.

Dear Sisters, Brothers and Friends,

No one should work full time but still live
in poverty. But, that is what’s happening
to thousands of workers because our
minimum wage is far too low to pay the
bills. And because of Brian Pallister and
Heather Stefanson, Manitoba stands at
risk of having the lowest minimum wage
in Canada later this year.
Seemingly in a panic, the Stefanson
government introduced legislation at the
11th hour of the spring legislative session
to allow it to make a one time increase to
the minimum wage over the planned 40
cent increase this October.
The minimum wage needs to be a living
wage so that people who work full-time

on it live above the poverty line. Based on
the most recent data, a living wage stood
at $16.15/hr for Winnipeg in 2020. But
given the high levels of inflation we are all
experiencing, that number is likely higher
today.
At the time of publication of this
President’s Report, we do not yet know
what kind of increase the Stefanson
government has in mind. But Manitoba’s
unions will continue to fight to ensure
that the minimum wage is a living wage.

MANITOBA’S UNIONS SPEAK UP AT
LEGISLATIVE COMMITTEE
In a desperate attempt to undo damaging
Pallister-era policies, this spring the
Stefanson government repealed the Public
Services Sustainability Act, commonly

known as Bill 28. A full five years after it
passed Bill 28 into law, the PC government
has finally listened to Manitoba’s unions
and taken this damaging law off the books.
But the long term impacts of Bill 28 and its
attacks on public sector workers and the
right to collective bargaining are still being
felt by tens of thousands of workers who
are without a contract because of the mess
that Brian Pallister and Heather Stefanson
made in the public sector.
I was glad to speak directly to the
Minister of Labour and other MLAs when
the legislation to repeal Bill 28 went to
legislative committee in May. And I was
joined by a number of labour leaders from
unions who are part of the Partnership to
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Pallister government.

Defend Public Services, a coalition of nearly
30 labour organizations who are currently
waiting to hear back from the Supreme
Court to see if the highest court in Canada
will decide once and for all if the wage
freeze law was constitutional or not.
As I and other union leaders made clear
to the Minister of Labour, repealing Bill 28
is only one step the government needs
to take to reset the relationship between
government and workers. If the Stefanson
government is truly serious about changing
4
its ways from Brian Pallister, then it needs to
do two things immediately.
First, it needs to stay out of the way of
outstanding contract negotiations in
the public sector and allow workers to
negotiate fair deals with their employers.
Secondly, the government needs to
withdraw its opposition to the PDPS’
request for the Supreme Court to hear our
constitutional case.
The Stefanson government might have
removed Bill 28 from the books, but they
will still be repeating Brian Pallister’s attacks
on public sector workers and their rights If it
doesn’t take these critical steps.
I’d like to thank all of the union leaders who
took part in the committee hearings, either
in person or through written submissions.
We are stronger, together.
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This fall, the physicians who work for the
province’s Lifeflight air ambulances threatened
to quit over the Pallister government’s plans to
privatize air ambulance services, citing patient
safety concerns.
Expectant mothers and families in Flin Flon
were dealt a blow recently when the Pallister
government decided to shut down child birth
services at Flin Flon hospital.
And if cutting services to help mothers give
birth wasn’t shameful enough, we have also
learned that seniors at Deer Lodge Centre in
Winnipeg are seeing their recreation therapy
services cut in half.

I’m not sure how much lower you can get than
cutting health services for women who need to
give birth and health services for seniors, but
unfortunately I’m sure the Pallister government
willFROM
find
way. REPRESENTATIVE BERNIE WOOD.
PRESIDENT REBECK RECEIVES UNITED WAY WINNIPEG’S 2021 ART COULTER AWARD
CLCaREGIONAL

overturned Roe v. Wade, the 1973 decision
that protects a woman’s bodily autonomy
in choosing to have a safe abortion in the
U.S. Abortion is health care, and the right to
choose is a fundamental right of women to
make decisions[1]that
are best for them. This
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Communities Not Cuts rally
In March, President Rebeck was able to take part something that
had not happened much over the last two pandemic years: an
in-person rally at the Manitoba Legislative Building, organized by
Communities Not Cuts Manitoba.
In his speech, President Rebeck emphasized that government
needs to do much more to provide economic security for
working families, including making the minimum wage a living
wage and ensuring all workers have access to paid sick days on
the job. He also highlighted how the PC government has hurt
our public services through cuts, and urged government to take
immediate steps to fix staffing shortages across the public sector.
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PRESIDENT REBECK SPEAKS AT COMMUNITIES NOT CUTS RALLY IN MARCH.
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MFL gives Stefanson government a D
in report card on workplace safety and
health
The Manitoba Federation of Labour has given the Stefanson
government a grade of D in its 2022 Workplace Health and Safety
Report Card, citing numerous examples where the government has
rolled back protections for workers on the job. The Report Card was
released in June.
Workplace safety and health rules keep workers safe on the job, and
they help us come home to loved ones once the workday is over.
Unfortunately, under both the Pallister and Stefanson governments,
we have seen a clear shift away from prioritizing workplace health
and safety, and this is leaving workers at greater risk.
In assessing the government’s performance on workplace
health and safety, the MFL report card evaluates the Stefanson
government’s overall efforts on workplace health and safety
measured against recommendations made by unions to keep
workers safe and healthy on the the job, as well as to ensure proper

care and rehabilitation for workers who are hurt, so they can safely
return to work.
The Stefanson government has been graded in the following
categories as follows:
On Workplace Health and Safety Laws: D
On Enforcement: D
On Prevention: C+
On Workers Compensation: CWorkplace injuries and illnesses don’t have to happen – they are
preventable. With the right laws, enforcement strategies and
prevention efforts, we can ensure that all workers stay safe and
healthy on the job. It is time for the Stefanson government to start
working for working families and focus on building and sustaining
strong workplace health and safety programs.

PRESIDENT REBECK RELEASES THE 2022 REPORT CARD, ALONG WITH MFL HEALTH AND SAFETY COMMITTEE MEMBERS MICHELLE BERGEN AND SCOTT CLONEY.
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MFL award winners
The Manitoba Federation of Labour was proud to present its 2022
Convention Awards to the following receipients:

the labour movement, health and safety, and the ongoing struggle
for social justice and equality for all.

The 2022 MFL OHC’s Dick Martin Award for Occupational Health &
Safety was awarded to Susan Smerchanski. This award recognizes
outstanding commitment and achievements in workplace
health and safety promotion and education. The award honours
the memory of Brother Dick Martin, former MFL President, who
championed occupational health and safety, and led Labour’s
efforts to establish the MFL Occupational Health Centre, which first
opened its doors in 1983.

A Filipina immigrant to Canada, Abs Diza is a life-long feminist
and dedicated trade unionist. She began her career in Canada as a
unionized garment worker in the early eighties, working side-byside with many immigrant and racialized women garment workers.
Abs started off as a member of UFCW and later joined UNITE as the
industry restructured; she has been a staff union representative for
Workers United Canada Council since 2006

Susan is a recently retired provincial park supervisor and longtime
member/activist of MGEU Local 53. She is also President of the
Selkirk and District Labour Council (SDLC), represents the SDLC on
the MFL Executive Council and serves as the Reeve of the RM of
Armstrong. Susan has been a dedicated trade unionist for 23 years
and, in particular, has exemplified outstanding workplace health
and safety advocacy within her workplace and her union, as well as
a member (and past Chair) of the MFL Health & Safety Committee.
The 2022 Judy Cook Woman of Achievement Award was awarded
to Abs Diza. This award honours outstanding contributions by
women trade unionists. The award was established in memory
of Sister Judy Cook, who was the Executive Director of the MFL
Occupational Health Centre from 1985 until her passing in 1998.
Her life was marked by an extraordinary commitment to feminism,

The 2022 MFL Young Member Achievement Award was awarded
to Kirk Carr. This award recognizes an outstanding young member
who demonstrates exceptional leadership skills and a deep
commitment to the labour movement.
Kirk is a member of MGEU Local 403 and works as a Health Care
Aide. He is currently serving his second term as President of
the Brandon and District Labour Council (BDLC) and represents
the BDLC on the MFL’s Executive Council, ensuring the region’s
interests are always brought to the fore and local delegates are
kept informed about MFL activities.
Kirk has reinvigorated the BDLC with great energy, new ideas, and
outreach to more workers, which has resulted in growing affiliation
and enhanced delegate participation. Under his leadership, the
BDLC has also stepped up its involvement in community activities
as well as in local, MFL and CLC campaigns.

PRESIDENT REBECK PRESENTS THE 2022 MFL CONVENTION AWARDS TO KIRK CARR, ABS DIZA, AND SUSAN SMERCHANSKI.
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New MFL Executive Council selected
The 2022 MFL Convention elected the MFL’s new Executive
Council, which is responsible for the overall operations,
decision-making, planning, formulation of policy and the
general development of the Manitoba Federation of Labour
between Conventions.
Delegates also approved changes to the MFL Constitution that
adopt gender inclusive language and ensure greater gender
diversity and balance on its Executive Council.
We congratulate the incoming 2022-2024 MFL Executive
Council and look forward to working together as the MFL fights
to make life better for working families, both in the lead up to
the 2023 provincial election as well as after the election.

PRESIDENT REBECK SPEAKS AT THE 2022 NATIONAL DAY OF MOURNING CEREMONY IN WINNIPEG’S MEMORIAL PARK.
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MFL Convention passes a number of
resolutions focused on making life better
for working families
The 2022 MFL Online Convention passed a number of important
resolutions, which will set the direction of the MFL and its
advocacy on behalf of working families as we head into the next
provincial election.
A number of important resolutions were passed, including:
- A resolution calling for the restoration of workplace health and
safety protections that the Pallister and Stefanson government
has removed.
- A resolution calling on the MFL to work with labour allies to
oppose the contracting out and privatization of public services in
Manitoba.
- A resolution calling on the MFL to work with government to
take action on the Calls to Action of the Truth and Reconciliation
Commission of Canada.
- A resolution calling for the MFL to lobby for national staffing
guidelines for long term care facilities, in order to provide the
best level care to seniors and vulnerable residents and ensure
staffing safety.
-A resolution calling for improved staffing levels in the provincial
civil service.
- A resolution calling for the MFL to lobby government to employ
a gender lens to their COVID-19 pandemic recovery programs
and policies.
- A resolution calling for the MFL to lobby the provincial
government to establish a universal meal program for all schoolage children.
- A resolution calling for the Workers Compensation Board to
ensure fair and adequate compensation for workers who are
suffering from long-haul COVID-19.

as independent contractors, and provide full employment status,
minimum wages, and benefits for all workers.
- A resolution calling for the MFL to lobby the provincial
government to ensure that the Construction Industry Wages
Act (CIWA) wage schedule is maintained in law and regularly
updated.
- A resolution calling for the MFL to lobby the provincial
government and municipalities to increase funding to mental
health and addiction-related services, as well as to create
work placement opportunities for persons with mental health
disabilities.
- A resolution calling for the MFL to lobby the provincial
government to establish safe sones for reproductive services and
providers, to ensure greater safety for patients and health care
providers, from harrasment, photos, and picketing.
- A resolution calling on the MFL to lobby to have predictive
scheduling established in the Employment Standards Code
to ensure that workers in retail, hospitality, food services, and
other sectors where irregular shift work is common receive
earlier notice of their work schedules to allow them greater
opportunities for work-life balance.
Your MFL takes direction from these and other resolutions
passed by MFL Conventions in its lobbying efforts.
By being active in the MFL resolution process, MFL affiliates and
delegates help to ensure our labour movement is strong in its
support of the needs of working families. As Manitoba moves
towards a provincial election campaign next year, the MFL will
make sure that these are put on the agenda both in the election
campaign, and for the next provincial government.

- A resolution calling for the restoration of provincial transit
operational funding which ensured that Manitoba covered 50
per cent of municipal transit funding in Winnipeg and Brandon.
- A resolution calling for the MFL to lobby for a Gig Workers Bill
of Rights, which would ensure employers are no longer able to
misclassify workers who drive for delivery and food service apps
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MFL launches postcards for paid sick
days campaign
People shouldn’t be forced to choose between working
sick or struggling to pay the bills — not in a pandemic, not
ever. It’s wrong to force workers into the impossible choice
between putting food on the table and staying home to
protect public health when they get sick.

Affiliates have stepped up in a big way, and we have already
sent out our initial print run of postcards - a great problem to
have! With a new order on the way, please contact our office
about how your union can get involved in sending a message
directly to the Premier.

We can’t afford to wait — it’s time for paid sick days for every
worker. The COVID-19 pandemic has shown us how important
it is to stay home when you’re sick to protect public health.
But workers also need to be able to pay their bills and put
food on the table.

Help us raise the voice of working families and join our call
for the Manitoba government to make sure every worker has
paid sick days at work.

As part of the MFL’s ongoing public awareness campaign
about the need for all workers to have access to permanent
paid sick days on the job, we are distributing postcards for
paid sick days to MFL affilliates. The postcards are addressed
to Premier Stefanson and call for all Manitoba workers to have
at least ten paid sick days per year. Postage is already paid, so
all you need to do is sign your name.
We are asking MFL affiliates to make these postcards available
to their members so that we can send a clear, strong message
to the Premier: it is time to make sure everyone has access to
paid sick days on the job.

CUPE 204 and OE 987 members fight for
fair deals
There are a number of public sector workers currently fighting
for fair contracts from their employers. CUPE 204 members
provide vital services that keep our health care system
running. They have
been holding info
pickets at various
health care facilities
in Winnipeg this
spring to let people
know that they have
been working
without a new contract for far too long.
The MFL is proud to support these dedicated and harworking
Manitobans in their fight.

MANITOBA FEDERATION OF LABOUR

Members of Operating Engineers Local 987 who provide
public services for the RM of Springfield are currently on strike.
Shamefully, instead of coming to the table and negotiating a fair
deal, the RM is contracting out work done by OE 987 members at
a higher cost to ratepayers. The MFL has been proud to show its
support on the picket line in Oakbank.

Pictured: on the left, WLC President Melissa Dvorak, CUPE 204 President
Debbie Boissonneault, and President Rebeck at St. Boniface Hospital info
picket. Above: President Rebeck, NDP Leader Wab Kinew, and several
unions join OE 987 members on the picket line in Oakbank.
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