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PRESIDENT’S MESSAGE
Dear Sisters, Brothers and Friends,
Thank you for attending the Manitoba Federation of
Labour’s first (and, I hope, last) online convention. I
wish things would have been different and we could
have been gathering in person, but I know delegates
will rally to the challenge and make sure we have an
engaging and productive virtual convention.
Our MFL has grown significantly since our last
convention, and we are proud that our membership
now includes over 125,000 working Manitobans. As
we move forward together, we will continue to fight
for things that make life better for working people in
all sectors across our province.
We meet at a time when working people and our
province have been strained by two years of the
COVID-19 pandemic. Manitobans are being squeezed
by rising prices, and they are worried about the crises
facing our public services, like health care, education
and social services.
Even now, after our health care system has been
stressed beyond the breaking point by COVID-19 and
Conservative mismanagement, Premier Stefanson
refuses to adequately fund health care and restore
the cuts her government made. The Pallister and
Stefanson government’s decisions have left the
system horribly understaffed. Patients are being
transferred far from their home communities for
care and over 160,000 Manitobans are waiting
for surgeries and diagnostic tests that they
desperately need.
Over the last two years, Manitoba’s workers, on the
front lines and behind the scenes, have been there for
us like never before. The pandemic has highlighted
just how important workers are to our province and
our economy. And it’s also made it clear just how
vital unions are for working people. When I look back
on the last two years, one of the things that strikes
me most is how workers were there for each other.
How we acted in solidarity to keep each other safe,
even when governments were unwilling to do what
was needed.

I know there has been a lot of talk recently about
divisions that exist in our province, but I think it’s
important to remember how Manitobans came
together to keep our loved ones, coworkers, and
our neighbours safe. How we followed new rules
to protect public health. How we got vaccinated in
overwhelming numbers.
Our collective action
saved countless lives.
Unfortunately, however,
workers and their unions
had to do a lot of this on
their own, because our
government didn’t have
our backs.
Workers and their
unions had to fight the
Pallister and Stefanson
government at every
turn to do what was
right. After government
failed to meet the needs
of workers, Manitoba’s
unions demanded appropriate personal protective
equipment on the job. We had to fight for appropriate
supports to help with the impacts of COVID-19 on
our jobs and our lives. Workers and their unions
even had to fight the government when it proposed
massive, across-the-board public sector cuts early in
the pandemic.
We continue to demand stronger financial support
like wage premiums, paid sick days, better Workers
Compensation Board coverage for COVID-19, and
improvements to Employment Insurance at the
federal level. And we are still calling for a stronger
social safety net and a better way of caring for our
seniors that takes profit out of care.
As we join together for this online convention, let’s
remember the lessons we have learned from this
awful pandemic and re-commit ourselves to fighting
for working people.
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If the last two years have taught us anything, it is
that we are stronger when we work together. Our
labour movement stood united against the provincial
government’s public sector wage freeze law (Bill 28),
and the government has backed down and will repeal
that legislation.

will fight for increased investments in the public
services working families count on, and for stronger
labour laws that make it easier for workers to join a
union and prevent employers from hiring replacement
workers. While we have not won these battles yet, I
am confident that we will.

Together, we stood up and forced the government to
back down from its plans to rewrite labour laws to tip
the scales against workers.

The decisions made by this Convention will guide
the MFL as we move forward to the next provincial
election, and set the priorities that we want
government to act on. The next provincial election
is in just over a year’s time, and we need to elect a
government that works for working families so we can
build a better, safer, and fairer Manitoba.

On behalf of over 125,000 unionized workers in
our province, the MFL will continue to advocate for
government action to protect workers who need
it most.
We will continue to advocate for workers to have
permanent paid sick days on the job and for our
minimum wage to be a living wage, so that workers
can make ends meet and support their families. We

In Solidarity,
Kevin Rebeck
President of the Manitoba Federation of Labour

STAY CONNECTED / SPREAD THE WORD
We encourage all convention
delegates to share thoughts
and images on Twitter,
Instagram and Facebook
throughout the convention
using #MFL2022.

For more information about your
Manitoba Federation of Labour,
including labour news, action
campaigns, current events,
and information on where
to ‘buy union’, please visit
mfl.ca or follow us on Facebook,
Instagram and Twitter.
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CONVENTION CODE OF CONDUCT /
ANTI-HARASSMENT STATEMENT
EQUALITY AND SOLIDARITY:

Union solidarity is based on the principle that union members – and all people – deserve to be treated equally,
and always with dignity, mutual respect, and appreciation for diversity. As unionists, we value inclusiveness,
understanding and cooperation as we work to achieve equity and social justice.
The MFL is committed to creating and maintaining an environment at its events that ensures mutual respect and
encourages active engagement and participation by all. Behaviour that creates a disrespectful, intimidating,
hostile or offensive environment, or undermines the dignity or self-esteem of another person, or a group of
people, is not in keeping with the labour movement’s values. We must all work together to advance the cause of
working people and the struggle for social and economic justice.

NO DISCRIMINATION / NO HARASSMENT:

The MFL is dedicated to preventing, confronting and stopping discrimination and harassment from taking place
at any MFL events. Discrimination and harassment are against the law, they hurt people, and they damage the
solidarity of our movement. No form of discrimination or harassment will be tolerated at MFL events, whether
expressed verbally, in writing, online, on social media, or in other ways. Code of Conduct Officers for MFL events
will be appointed to handle any complaints. Complaints of discrimination and harassment will be taken seriously
and will be investigated immediately.

Discrimination is treating
people differently because
of a group they belong to
or are thought to belong to.
Discrimination can be based
on gender, gender identity,
race, sexual orientation,
physical or mental ability/
disability, age, class, religion,
language, ethnic origin and
other factors.

Harassment is a form of
discrimination. Harassment
is the use of real or perceived
power to abuse, devalue
or humiliate. Harassment
comprises actions, attitudes,
language, or gestures
that one knows, or ought
to reasonably know, are
offensive and unwelcome.

Sexual Harassment
encompasses a variety
of unwanted sexualized
acts that create an
intimidating, humiliating or
hostile environment. It can
include many things, such
as comments, gestures,
“jokes”, spreading rumours
or contact of a sexual nature
that are known or ought
reasonably to be known to
be unwelcome or offensive,
or could be reasonably
perceived as placing a sexual
condition on employment,
position or opportunities
for advancement.
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MAKING A COMPLAINT:

If you feel you have been harassed or discriminated against, we encourage you to take action as soon as
possible and as soon as it feels safe to do so.

Step 1:

If you feel safe and comfortable to do so, make it clear to the offending individual(s) that their
conduct is unacceptable and unwelcome, and you want it to stop immediately.

Step 2:

If the inappropriate speech or behaviour persists and/or if you don’t feel safe to confront the
offending individual(s) directly, you can contact one of the designated Code of Conduct Officers (listed below)
to make a complaint.
If you are uncomfortable discussing your complaint with the Code of Conduct Officers, you may contact the
MFL President or other senior MFL Officer and they will raise the matter with the Code of Conduct Officers on
your behalf.

Step 3:

An investigation will then be carried out – expeditiously and confidentially – to determine the
appropriate resolution. The resolution might include actions such as a mediated discussion with the offending
individual(s), an apology, a reprimand or expulsion from the event (and possibly future events).
If the complainant is not satisfied with the resolution, an appeal can be made to the MFL President. If the
complainant is not satisfied with the President’s decision, a final appeal can be made to the MFL Table Officers.
The following MFL Executive Council members have been designated as the
Code of Conduct Officers for the 2022 MFL Online Convention:
Marie Buchan, 204-792-0930, marie.buchan@ufcw832.com
Kirk Carr, 204-688-2791, kmc1987@msn.com
Please contact these individuals if you have any questions or concerns.
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WE ARE ALL TREATY PEOPLE
The Manitoba Federation of Labour (MFL) would like to acknowledge that the 2022 MFL Online Convention is
being broadcasted from Treaty 1 territory, the original lands of Anishinaabeg, Cree, Oji-Cree, Dakota, and Dene
Peoples, and the homeland of the Métis Nation. Convention delegates are also participating in the convention from
other Treaty territories, including Treaties 2, 3, 4, and 5. The MFL respects the Treaties that were made on these
territories, we acknowledge the harms and mistakes of the past, and we dedicate ourselves to moving forward in
partnership with Indigenous communities in a spirit of reconciliation and collaboration.

GENDER INCLUSIVITY
We all have a role to play in ending discrimination and violence against trans, two-spirit and non-binary/gender
diverse people. Please help us make our convention gender-inclusive by taking a few positive actions aimed at
ensuring that trans, two-spirit and non-binary/gender diverse people are welcomed and included, such as:
Using gender-inclusive language in the way we greet and address people, such as:
■
■
■
■
■

Good morning Sisters, Brothers & Friends
Hello my fellow trade unionists
Good afternoon fellow delegates
Good day everyone
Greetings all my relatives

Adding your preferred pronoun after your name to signal your gender identity to other delegates (e.g.,
Kevin Rebeck (he/him), Elliot Page (they/them), or Bea Bruske (she/her).
■

■

Pronouns are words that people use to refer to themselves (they/them, she/her, he/him) or that others
use when talking about an individual. For some people, pronouns can be very important because others
don’t always use the correct pronouns to describe them. This can be hurtful for trans or non/binary
people, as the wrong pronouns erase their true identity.
Adding your pronoun after your name makes your preferred pronouns clear to others and promotes a
culture of allyship and inclusion at labour events.

Learning to be a better ally:
■

■

For more information about gender pronouns and gender identity, check out the CLC’s new updated
resources: Workers in Transition: A Practical Guide for Union Representatives and Trans Members
Also check out Rainbow Resource Centre’s website for lots of great information and
educational workshops.

AGENDA
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DAY 1–THURSDAY, MAY 5, 2022
9:00 AM

CONVENTION CALL TO ORDER
Opening Plenary
Treaty Land Acknowledgement
Code of Conduct Statement
Blessing
Adoption of Agenda
MFL President’s Report – Kevin Rebeck
Rules of Order
Convention Committees
Credentials Report

10:00 AM Resolution Debate
Constitutional Resolutions
Emergency Resolutions
General Resolutions
11:45 AM Partner Reports
Community Unemployed Help Centre
CCPA – Manitoba & the Errol Black Chair in Labour Issues
12:00 PM CONVENTION RECESSES FOR LUNCH
12:15 PM Workers of Colour Caucus & VP Election
12:45 PM Indigenous Workers Caucus & VP Election
1:30 PM

CONVENTION RECONVENES
CLC President’s Report – Bea Bruske
MFL Treasurer’s Report – Jeff Traeger

2:00 PM

Resolution Debate
General Resolutions

3:50 PM

Special Video Presentation: A Century of Solidarity: The Winnipeg General Strike Centennial

4:00 PM

CONVENTION ADJOURNS FOR THE DAY

5:00 PM
6:00 PM

Special Forum: Manitoba’s Gender Pay Gap & the Case for Pay Equity

DAY 2–FRIDAY, MAY 6
8:15 AM

Area Caucuses & VP Elections

9:00 AM

CONVENTION CALL TO ORDER
In Memoriam
Manitoba NDP Leader’s Report – Wab Kinew
Credentials Report
Presentation of Convention Awards
Dick Martin Award for Occupation Health & Safety
Judy Cook Woman of Achievement Award
Young Members Achievement Award

10:00 AM Resolution Debate
General Resolutions
11:45 AM Partner Reports
Manitoba Health Coalition
MFL Occupational Health Centre (OHC)
12:00 PM CONVENTION RECESSES FOR LUNCH
12:15 PM Solidarity & Pride Caucus & VP Election
12:45 PM Young Workers Caucus & VP Election
1:30 PM

CONVENTION RECONVENES
Officer Elections
Special Video Presentation: Together, We Are Stronger: The Story of the Partnership to Defend Public
Services
Resolution Debate
General Resolutions

3:30 PM

Announcement of Officer and Caucus Election Results
Swearing-in of new Executive Council
Appointment of MFL Occupational Health Centre Board
President’s Concluding Remarks
Prize draws

4:00 PM

CONVENTION ADJOURNS

5:00 PM
6:00 PM

Meeting of new Executive Council
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RULES OF ORDER
The MFL’s Convention Rules of Order are intended to assist delegates to have orderly, respectful and inclusive
Convention debate and discussion, where all delegates have the opportunity to voice their perspectives and
participate in collective decision making.
The Convention is the MFL’s main governing body. Convention quorum is one-third (1/3) of registered delegates.
Convention decisions are made by majority vote (50% +1), except for Constitutional amendments, which require
a two-thirds (2/3) majority of those present and voting to pass.
The following Rules of Order are laid out in the MFL’s Constitution Article 4, Section 15, with amendments
having been made and approved by the MFL Executive Council to #3 and #10 to reflect our Online
Convention format:
Article 4, Sections 15 (with amendments):
1.

The President will Chair both regular and special conventions. The Executive Council will decide
who else will Chair Convention.

2.

Delegates must act respectfully toward each other – refer to Manitoba Federation of Labour
“Policy on Code of Conduct” at Manitoba Federation of Labour events.

3.

To speak at the MFL’s Online Convention, delegates will use the ZOOM chat function to indicate
if they wish to speak in favour (PRO) or against (CON) a resolution, or to raise a point of order,
and will then wait to be recognized by the Chairperson. When recognized, delegates will begin by
stating their name and affiliation, and only talk about the issue being discussed. Points of order
will be recognized as quickly as possible. The Chairperson will alternate between recognizing
PRO and CON speakers to a resolution; delegates will be queued-up in the order in which they
indicated their intention to speak.

4.

Speeches cannot be longer than three (3) minutes. Speeches to move a resolution can be as long
as ten (10) minutes.

5.

Delegates can speak only once on a subject. However, if everyone who wants to speak has
spoken, delegates may have another turn.

6.

Delegates will let others speak without interruption. Interruptions are only allowed when you
want to ask about, or object to, what’s going on (or calling a “point of order”).

7.

If the Chairperson calls a delegate to order, the delegate steps down until the Convention
decides on the point raised.

8.

If a delegate continues to act inappropriately, the Chairperson may silence the delegate. The
delegate may then explain his/her/their actions to the Convention and then step down. The
Convention then decides what to do.

9.

When the Convention is to vote, the Chairperson describes what is to be voted on and asks:
“Are you ready to end the debate and vote on the question?” If no delegate wants to speak, the
delegates can vote (or “put the question”).
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10. Votes will be cast electronically using Zoom’s polling feature. There will be no standing votes, as
voting results will be tabulated electronically. A majority (50%+1) of the delegates can demand a
roll call vote (when delegates are called upon one by one and their votes are recorded).
11. Two (2) delegates can appeal the decision of the Chairperson. The Chairperson can explain the
decision but the appeal is not debatable. The Chairperson will then ask: “Do the delegates agree
with the Chairperson’s decision?”
12. The Chairperson has the same rights as other delegates to vote on any question. If a vote is tied,
the Chairperson will cast the deciding vote.
13. When a delegate moves to end debate (or “put the previous question”), there can be no
discussion or amendments made. If a majority votes that, “the question be now put,” the
delegates vote on the original Motion with no more debate. If the Motion to end debate is
defeated, the discussion can keep going.
14. A delegate cannot make a motion to refer (send back to committee) after speaking on
the Motion.
15. A Motion to refer cannot be debated and is immediately voted on.
16. Convention decides whether to adopt Committee Reports. If a report is defeated, it may be sent
back to the Committee to be reconsidered.
17. (A) When the Convention is discussing a Motion, the only other Motions that are allowed are
(in order):
i. to end debate (“put the previous question”);
ii. to send the Motion to a Committee (to refer the Motion);
iii. to postpone for a set amount of time (table the Motion).
(B) If delegates defeat any of these Motions, the Motions cannot be reconsidered again until the
next sitting of Convention.
18. After delegates have voted on a Motion, they may reconsider it under these conditions:
i. if the delegate who wants the matter to be reconsidered voted with the majority;
ii. if Notice of Motion to reconsider is given at the next sitting of Convention; and
iii. two-thirds (2/3) of the delegates support the Notice of Motion.
19. The Executive Council will set the Convention hours.
20. Unless otherwise stated, Bourinot’s Rules of Order covers anything not outlined here in
this Constitution.
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ONLINE CONVENTION INSTRUCTIONS
– HOW TO VOTE & PARTICIPATE VIRTUALLY
DELEGATE LOG-IN:

Each registered delegate will receive an email with a unique Zoom link to log in to the 2022 MFL Online
Convention. The email will be titled “MFL Convention Confirmation” and will be sent from Zoom 2 weeks prior
to Convention. Reminder emails will also be sent to delegates 1 week, 1 day and 1 hour prior to the start of
Convention on May 5 at 9:00 am.
If you have not received your confirmation e-mail by April 23, please check to see if it was re-routed to your
email junk folder. If you can’t find it, please contact our virtual Convention host, AVentPro:
Email Support: mflconvention@AVentPro.com
Telephone Support: 204-289-0896

HOW TO JOIN (LOG IN TO) THE CONVENTION

Convention call to order is scheduled for 9:00 am on May 5th. We recommend that
delegates log-in sometime between 8:30 am and 8:45 am to ensure that no technical
problems are encountered.
To join the Convention, you should click on the unique Zoom link that was e-mailed to
you. This unique link will take you directly to the Convention ‘Waiting Room’. (You will
not be asked to enter any passwords or ID numbers.)
Once you are logged in to the Convention, please make sure your First and Last
Names and preferred pronouns are displayed correctly (see below for instructions on
How to Change Your Display Name in Zoom).

HOW TO CHANGE YOUR DISPLAY NAME IN ZOOM

Delegates are asked to ensure that their Full Names are displayed in Zoom.
1.

To change your display name in Zoom, click on the “Participants” button at the bottom of the
Zoom window.

2.

Next, hover your mouse over your name in the “Participants” list on the right side of the Zoom
window. Click “More” and “Rename”.
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3.

Enter your First and Last Names. We kindly ask that you also include your preferred pronouns.
Example: Kevin Rebeck (he/him).

HOW TO SPEAK TO A RESOLUTION / RAISE A POINT OF ORDER:

If you wish to speak to a resolution that is being debated, you will need to send a message in the Zoom Chat to
indicate your intention to speak in favour or against the Committee’s resolution recommendation (please review
the section of this Program titled ‘Voting on a Resolution’ for more information).
1.

Click on the “Chat” button in the bottom bar. A chat window will open and allow you to send a
message to “MFL Convention”.

2.

Please type either “PRO” or “CON” to indicate if you wish to speak in favour or against the
Committee’s recommendation on the resolution. As long as your First and Last Names are
displayed, that is the only information you will need to include in your message.
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3.

Once we receive your message, you will be added to the Speakers queue in the order in which
your message was received. The Chair will alternate between recognizing Pro and Con speakers.
When it is your turn to speak, the Chair will address you by name and you will receive a request
to turn on your microphone.

4.

Once you have been recognized by the Chair, you will have up to three (3) minutes to speak to
the resolution. You should begin by stating your Full Name and Union. You may also wish to state
your preferred pronouns (examples: she/her, they/them, he/him). Then, begin by indicating if you
are in favour or against the Committee’s recommendation on the resolution. (Please review the
section of this Program titled “Rules of Order” for more information on debate rules.)

If you wish to raise a Point of Order, please send a message to “MFL Convention” in the Chat by typing “Point of
Order”. As long as your First and Last Names are displayed, that is the only information you will need to include
in your message. The Convention Chair will seek to recognize any Points of Order as quickly as possible.

HOW TO “MOVE” OR “SECOND” A MOTION

If you wish to “move” or “second” a motion at Convention, please do the following:
1.

Click the “Reactions” button on the meeting controls at the bottom of the screen. This will bring
up several options to choose from.

Select the “Raise Hand” option inside the Reactions Panel. The Chair will recognize the First and Second movers
and all hands will then be lowered automatically.
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HOW TO VOTE IN ZOOM:

There will be many opportunities for delegates to vote at Convention, including votes on motions, votes on
Committee resolution recommendations, and election votes. When a vote is held, a Zoom Poll will appear
automatically on your screen and present you with options to choose from.
For example, if the Resolution Committee is recommending concurrence with (in favour of) a resolution that
calls on the MFL to lobby for strawberry ice cream dispensers to be installed on every floor of the Union Centre,
you will see a poll that looks like the example below on the left.
Or, if a vote is held to select the best superhero of all time, you will see a poll that looks like the example below
on the right.

Voting instructions will also be reviewed with delegates by the Chair in advance.

HOW TO PARTICIPATE IN CAUCUS MEETINGS /
EQUALITY & YOUNG MEMBERS VP ELECTIONS

Caucus meetings will be held over the lunch breaks on both days of Convention to elect VPs to the MFL
Executive Council (see the section of this Program titled “Caucus Meetings / Equality VP Elections” for
more information).
Each registered caucus member will receive an email with a unique Zoom link to join the caucus meeting. The
email will be titled “MFL Caucus Meeting” and will be sent from Zoom the morning of the Caucus meeting.

HOW TO PARTICIPATE IN AN AREA CAUCUS MEETING / AREA VP ELECTIONS
Information will be provided to delegates at Convention.
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QUESTIONS / TECH SUPPORT:

If at any time you require technical assistance, please contact our Convention host, AVentPro:
Email Support: mflconvention@AVentPro.com
Telephone Support: 204-289-0896
You can also send a message in the Zoom Chat function to “Tech Support” (see below)

GENERAL ZOOM TIPS:
■

■
■

■

■

Set-up your camera so you are centered, in focus and visible (if possible, avoid sitting directly in front of a
window as windows create a shadow effect).
Please check your sound to ensure that you can hear others and that your microphone is working.
Please note that we will be muting everyone’s microphones except when they are recognized by the Chair
to speak.
Try to avoid multi-tasking, but if your attention is needed elsewhere, please turn off camera to attend to
the matter.
For the best user experience, it is recommended that delegates install the Zoom application on a
laptop computer.
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VOTING ON RESOLUTIONS
When a resolution is presented to the Convention, delegates will be advised whether the Resolutions Committee
recommends concurrence with (in favour of) the resolution, or non-concurrence with (against) the resolution.
Delegates will vote on the Committee’s recommendation, rather than on the resolution itself.

RESOLUTION

“The MFL will…”

COMMITTEE RECOMMENDATION

DELEGATES
vote FOR or
AGAINST the
committee’s
recommendation

CONCURRENCE

I support the
resolution so
I will vote
FOR the
committee’s
recomendation of
concurrence

I do not support
the resolution so
I will vote
AGAINST the
committee’s
recomendation
of concurrence

NON-CONCURRENCE

I do not support
the resolution so
I will vote
FOR the
committee’s
recomendation of
non-concurrence

I support the
resolution so
I will vote
AGAINST the
committee’s
recomendation of
non-concurrence

Once all delegate’s votes are counted, the Committee’s recommendation is then
n Carried or n Defeated
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OFFICER ELECTIONS
Officer elections will take place at 1:30 PM on Friday, May 6, 2022, immediately after Convention reconvenes
after lunch. Online voting instructions are included in this program and will be reviewed with delegates prior to
elections. Please take a few minutes in advance to review the instructions carefully. The processes and timelines
related to the nomination and election of MFL Table Officers are outlined in Article 5 of the MFL’s Constitution.
The following nominations were received by the deadline:

CANDIDATES FOR PRESIDENT:

Kevin Rebeck (nominated by Jeff Traeger)
Kevin is a CUPE Local 1063 member and has been active in Manitoba’s labour movement for over 30
years, including the last 13 serving as MFL President. The MFL has grown by over 34,000 members since
Kevin took office and our movement has never been more united. Kevin is committed to growing our labour
movement, being outspoken and politically active, and defending and winning new rights and protections for
working families.
Under Kevin’s leadership, labour has been able to beat back the Pallister government’s wage-freeze legislation,
establish first-in-Canada Domestic Violence Leave for workers, enshrine presumptive coverage for PTSD for all
occupations, improve health and safety laws, implement a hybrid prevention/experience rate model for WCB,
and make many more positive changes for working people.

“

It’s an honour and privilege to serve the labour movement as MFL President and if re-elected I will continue
to fight for fairness for everyone. We need a strong voice to challenge the government and hold them
accountable for their actions. I believe my experience and relationships make me a strong candidate to
continue to serve Manitoba’s working families. I hope I can count on your support for re-election.
– Kevin Rebeck

”

CANDIDATES FOR TREASURER:

Jeff Traeger (nominated by Kevin Rebeck)
Jeff Traeger is the President of UFCW Local 832, first elected in 2011 and currently serving his fourth term. In
addition to leading Manitoba’s largest private sector union, Jeff has served as a member of the MFL Executive
Council since 2004, a MFL Table Officer since 2012, and MFL Treasurer since 2013, volunteering his time and
expertise to oversee the Federation’s financial affairs.
Jeff represents the interests of working Manitobans as a member of the province’s Labour Management
Review Committee. Nationally, he represents Manitoba on the UFCW National Defense Fund where he sits as
an administration and audit committee member. He is a member of the UFCW Canada National Council and an
International Executive Board Vice-President for the UFCW International Union.
Jeff chairs most of the Health and Welfare Trust Funds that provide benefits to UFCW Local 832 members and is
also a trustee on the Canadian Commercial Workers Industry Pension Plan, which has over 300,000 members.

“

The labour movement is stronger when we all work together, and that’s what the MFL is all about: being
a strong and united voice for working people. I’ve been honoured to serve as MFL Treasurer for the last three
terms and humbly ask for your support to continue in the role, as our Federation keeps working to strengthen
labour rights and make life better for all working families.” – Jeff Traeger
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CANDIDATES FOR TWO (2) EXECUTIVE VICE PRESIDENTS:

Kyle Ross (nominated by Gina McKay)
Kyle Ross was elected as MGEU President in 2021, and serves as a Vice President on the MFL’s Executive
Council. He is a member of MGEU Local 67 (Manitoba Public Insurance) and has been active in the labour
movement for most of his adult life. As the new president of the MGEU, Kyle is committed to working with all
other partner unions to foster an environment where all of labour can succeed.
Kyle has a young family and knows the gains we make in labour today benefit future generations of workers.
With a view to the future he will work to ensure all workers are represented by the great leadership of the MFL.

“

We need voices at the MFL that believe in collaboration, and I am a strong proponent of that. When we
work together collectively we can challenge this government to do the right things for our members and all
Manitobans. My experiences make me a strong candidate to help the MFL continue to serve Manitoba’s
– Kyle Ross
working families. Thank you in advance for your support.

Gina McKay (nominated by Kyle Ross)

”

Gina McKay is a Queer, Métis, labour movement leader, activist and member facilitator living in Winnipeg, MB.
– on Treaty 1 Territory. She is actively engaged in the regional, national and international labour movement,
and is a proud working member on numerous equity & human rights committees with CUPE, Canadian Labour
Congress, Manitoba Federation of Labour, and the Winnipeg Labour Council.
Gina was also recently elected President of CUPE Manitoba, Regional Vice President for Manitoba on the CUPE
National Executive Board, 3rd Vice President of the Winnipeg Labour Council, and as Equity Vice President –
2SLGBTQI+ at the 2021 Canadian Labour Congress National Convention.
Gina is a proud CUPE member and long-time executive member of CUPE Local 2348 – a diverse composite
local with over 30 units and agreements in the community health & social service sector. As an equity activist
and leader in the labour movement, she is committed to innovative ways of building a collaborative and
inclusive movement.

“

With a strong team that prioritizes inclusivity and solidarity, we can build the movement in Manitoba to
overturn some of these deep systemic realities, and as a new leader, I am eager to build solidarity, strength
– Gina McKay
and collaboration to strengthen our movement, together.

”

As an Executive Council member of the MFL, Gina is proud to put her name forward for the position of MFL
Executive Vice President.

18

CAUCUS MEETINGS /
EQUALITY VICE PRESIDENT ELECTIONS
Caucus meetings to elect three (3) Equality Vice
Presidents and one (1) Young Members Vice
President to the MFL’s Executive Council will take
place in separate Zoom meetings outside of regular
convention proceedings at the following times:
Workers of Colour Caucus and VP Election
Thursday, May 5, 2022, 12:15 pm
Indigenous Workers Caucus & VP Election:
Thursday, May 5, 2022, 12:45 pm
Solidarity & Pride (2SLGTBQI) Caucus
& VP Election:
Friday, May 6, 2022, 12:15 pm
Young Members Caucus & VP Election:

As part of registering for 2022 MFL Online
Convention, delegates were asked to indicate on their
credentials if they wished to participate in Caucus
meetings and elections (anyone self-identifying as
a member of an equity-seeking group is welcome to
attend the respective Caucus). Those delegates who
registered in advance to attend and participate have
already been sent instructions for joining the meeting.
If you did not register in advance, but would still like
to attend and participate, please send a message
in the Convention Zoom chat no later than two
(2) hours in advance of the scheduled meeting to
receive instructions.
In order to be eligible to run as a candidate for an
Equality VP position or the Young Members VP
position, a person must:
■

Friday, May 6, 2022, 12:45 pm
These Vice President positions are intended to
promote the perspectives of Workers of Colour,
Indigenous workers, 2SLGTBQI workers and young
workers within the decision-making processes of our
Federation and, specifically, on the MFL’s Executive
Council, our governing body between conventions.
Greater representation of equity-seeking groups
supports inclusion and improves the MFL’s ability to
reflect and represent all members.

■

Be a delegate to Convention and a member in
good standing of an MFL affiliated local.
Provide a letter of support from their union
endorsing their candidacy and committing to
cover all costs associated with their participation
on the MFL Executive Council no later than two
(2) hours in advance of the scheduled election.

At the meetings, all confirmed candidates will be
announced, and have an opportunity to address
Caucus members prior to elections.
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AREA MEETINGS / AREA VICE PRESIDENT ELECTIONS
The MFL’s Constitution provides for Area Vice
President positions on the MFL Executive Council to
represent affiliates in areas where there are active
local Labour Councils or Coordinating Committees.
It also provides for representation from areas
where there were previously Labour Councils or
Coordinating Committees in operation in the past.
Area VP positions are intended to represent the
perspectives of affiliates in their respective areas at
the Executive Council table, and to keep affiliates in
the area informed of what’s going on at the MFL.
Where there are active Labour Councils or
Coordinating Committees in operation, the elected
President (or their designate) sits as the Area VP
for the area on the MFL’s Executive Council – this
currently includes the areas of: Winnipeg, Brandon,
Thompson, Selkirk, and Portage la Prairie. These areas
do not need to elect Area VPs at Convention.
For areas that no longer have an active Labour
Council or Coordinating Committee in operation, Area
VPs are elected at a special Area Caucus meeting of
delegates at Convention. Areas that do not currently

have an active Labour Council or Coordinating
Committee, but did in the past, include: Eastman,
Dauphin, The Pas, and Flin Flon. Convention delegates
from these four areas will have an opportunity to elect
their respective Area VPs at special Area Caucus
meetings on Friday, May 6 at 8:15 am.
Information about how to join these meetings will be
provided to delegates at Convention.
In order to be eligible to run as a candidate for an
Area VP position, a delegate must:
■

■

■

Be a member in good standing in an
affiliated organization.
Be a member of an affiliated local union, branch
or lodge.
Live in the geographic area.

At the meetings, all confirmed candidates will be
announced, and have an opportunity to address
Caucus members prior to elections.
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SPECIAL FORUM:
Manitoba’s Gender Pay Gap
& the Case for Pay Equity
May 5, 2022 at 5 PM
Join us to hear
the results of new
CCPA research
into Manitoba’s
gender pay gap and
a discussion with
pay equity leaders
on solutions for fair
pay for all workers.

Malaya Marcelino, MLA for Notre
Name & NDP Critic for Status of
Women & Immigration

Nasrin Sultana Lipi, Quantitative Lorna Turbull, Professor, U of M
Analyst (CUPE member)
Faculty of Law (UMFA member)

TO REGISTER FOR THIS SPECIAL FORUM, VISIT

Kristine Barr, Legal Counsel for
CUPE (CSU member)

Oyíndàmólà Àlàkà, Community
Organizer & Co-founder of
NOIRProfessionals.ca

mfl.ca/convention
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GUEST SPEAKERS

BEA BRUSKE

Bea Bruske was elected President of the Canadian
Labour Congress at the 29th Constitutional
Convention in 2021. She is only the second woman to
hold the position.
For more than three decades, Bea has served workers
and their families as an activist, workers’ advocate,
negotiator, community organizer and labour leader.
Her experience has served her well as President of
CLC in the midst of the COVID-19 pandemic.
Before her election as President, Bea served as
Vice-President of the UFCW Canada National Council,
which sets the strategic direction for the national
union and its more than 250,000 members across
the country. She had previously served as SecretaryTreasurer for UFCW Local 832, where she was
responsible for the largest private-sector union local
in Manitoba.
Bea’s passion for the rights of working people was
ignited in 1987 when she and her UFCW Local 832
co-workers held the line for 125 days to achieve a fair
contract at the Westfair grocery chain in Manitoba.
Over the next seven years, Bea took on roles as a
shop steward, health and safety committee member,
and was elected by her fellow members as a vicepresident of the Local’s executive board. She is a
graduate of the University of Manitoba’s Labour
Studies program.

WAB KINEW

Wab Kinew is the Leader of the Manitoba NDP,
Leader of Manitoba’s Official Opposition, and
the MLA for Fort Rouge. He is the author of the
national bestselling memoir “The Reason You
Walk,” a children’s book titled, “Go Show the World:
A Celebration of Indigenous Heroes,” and most
recently a YA novel titled “Walking in Two Worlds.” He
is also an Honorary Witness for the Truth and
Reconciliation Commission of Canada.
Previously, Wab was the Associate Vice-President for
Indigenous Relations at The University of Winnipeg,
host of the acclaimed documentary series “8th Fire”,
host of CBC’s Canada Reads literary competition, a
correspondent for Al Jazeera, and a hip-hop artist.
Wab has a BA in Economics, a Master’s Degree in
Indigenous Governance, and an Honorary Doctorate
from Cape Breton University.
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MFL CONVENTION AWARDS

DICK MARTIN AWARD

on topics such as effective committees, violence
and harassment prevention, ergonomics, supervisor
responsibility and environmental stewardship.

The 2022 MFL OHC’s
Dick Martin Award for
Occupational Health &
Safety is being awarded
to Susan Smerchanski.
This award recognizes
outstanding commitment
and achievements
in workplace health and safety promotion and
education. The award honours the memory of Brother
Dick Martin, former MFL President, who championed
occupational health and safety, and led Labour’s
efforts to establish the MFL Occupational Health
Centre, which first opened its doors in 1983.

Susan takes health and safety seriously and practices
what she preaches. She empowers other union
members to get involved and learn more about it.
She supports and promotes the work of the MFL
Occupational Health Centre and reflects the values of
Dick Martin’s vision of worker-led health and safety.
We thank Susan for her leadership in this field and
are very proud she is this year’s recipient of the Dick
Martin Award for Occupational Health and Safety.

FOR OCCUPATIONAL HEALTH AND SAFETY

Susan is a provincial Parks Supervisor, and
longtime member/activist of MGEU Local 53. She
is also President of the Selkirk and District Labour
Council (SDLC), represents the SDLC on the MFL
Executive Council and serves as the Reeve of the
RM of Armstrong. Susan has been a dedicated
trade unionist for 23 years and, in particular, has
exemplified outstanding workplace health and safety
advocacy within her workplace and her union, as well
as a member (and past Chair) of the MFL Health &
Safety Committee.
In her role as a Parks Supervisor Susan has been
placed heavy emphasis on delivering strong health
& safety training–at regular intervals–for all staff,
including for the many new and young workers
she has been responsible for. She’s also organized
regular training for Supervisors. As a union activist,
she has served on health and safety committees,
recruited many other union members to get involved
with health and safety, and facilitated numerous
health and safety training courses for her union and
for the MFL Health & Safety Conference, including

“

JUDY COOK AWARD
WOMAN OF ACHIEVEMENT

The 2022 Judy Cook
Woman of Achievement
Award is being awarded
to Abs Diza. This award
honours outstanding
contributions by women
trade unionists. The
award was established in
memory of Sister Judy Cook, who was the Executive
Director of the MFL Occupational Health Centre from
1985 until her passing in 1998. Her life was marked
by an extraordinary commitment to feminism, the
labour movement, health and safety, and the ongoing
struggle for social justice and equality for all.
A Filipina immigrant to Canada, Abs Diza is a life-long
feminist and dedicated trade unionist. She began her
career in Canada as a unionized garment worker in
the early eighties, working side-by-side with many
immigrant and racialized women garment workers.
From the very start, Abs was fearless in standing
up to management on behalf of her co-workers and
claiming space and voice for migrant women in her
union. Her drive, leadership and talents were quickly
recognized, and she was hired on as a full-time union

outstanding commitme
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representative, which has allowed her to represent
many migrant women and women of colour, fighting
deep sexist and racist oppression in the workplace
and society at large. Abs is their ally and their
champion and every turn.
Abs started off as a member of UFCW and later joined
UNITE as the industry restructured; she has been a
staff union representative for Workers United Canada
Council since 2006. She has helped to organize
shops in Montreal and Winnipeg and currently sits
on the Manitoba Labour Board as an employee
representative, as well as a Vice President of the MFL
Executive Council. Abs stands up for women in the
workplace, supports women in the union, and fights
for issues to make women’s lives better in areas
like: immigration rights, workplace health & safety,
reproductive rights, childcare and more.
The MFL is proud to recognize Abs for all the ways
she has blazed new ground and made life better for
working women. We are fortunate to benefit from
her leadership.

YOUNG MEMBER
ACHIEVEMENT AWARD

The 2022 MFL Young
Member Achievement
Award is being awarded
to Kirk Carr. This award
recognizes an outstanding
young member who
demonstrates exceptional
leadership skills and a
deep commitment to the labour movement.
Kirk is a member of MGEU Local 403 and works
as a Health Care Aide. He is currently serving his
second term as President of the Brandon and District
Labour Council (BDLC) and represents the BDLC on
the MFL’s Executive Council, ensuring the region’s
interests are always brought to the fore and local
delegates are kept informed about MFL activities.

Kirk has reinvigorated the BDLC with great energy,
new ideas, and outreach to more workers, which has
resulted in growing affiliation and enhanced delegate
participation. Kirk has worked hard to make the
labour movement more accessible, to “demystify”
it for everyday workers, and to encourage affiliate
participation at the local labour central level. Under
his leadership, the BDLC has also stepped up its
involvement in community activities as well as in
local, MFL and CLC campaigns.
Recently, Kirk has proudly assumed the role as
the United Way of Brandon and District’s first-ever
Labour Representative. Kirk knows that union work
extends beyond the workplace, and that the labour
movement has a critical role to play in the community.
In strengthening the bond between labour and the
United Way in Brandon, Kirk has exemplified labour’s
commitment to broader social justice and community
development goals.
The MFL recognizes and appreciates Kirk for his
leadership as a union activist, in building a strong
labour central for Brandon and the surrounding
region, in forging stronger connections between
labour and the community, and recruiting and
supporting more activists to the labour movement.
We thank Kirk for his great work and dedication and
are proud to present him with the 2022 MFL Young
Member Achievement Award.

”

ent and achievements
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STANDING COMMITTEE REPORTS
WOMEN’S COMMITTEE REPORT
The MFL Women’s Committee has had a busy and
productive term, despite the unprecedented challenges
posed by the pandemic, and the need to figure out new
ways of doing things. As Committee Chairs, we wish to
thank affiliates that appointed members to participate
in the Committee, and we encourage all affiliates to
appoint representatives to the Committee next term.
And to our fellow Committee members: we say a huge
thank you for your participation and solidarity – we
hope to do more good work with you in the future!
At the last MFL Convention (2018), delegates expressed their
strong opposition to the sexist and dangerous practice of employers
imposing ridiculous and hazardous dress codes, like forcing women
servers to wear high-heeled shoes at work. Coming out of that
discussion, our Committee agreed to take the lead on this issue
and to lobby for legislation that would prohibit employers from
mandating dress codes that reinforce sexist stereotypes and place
women workers at risk of injury on the job. In this campaign, we
were fortunate to find a champion for our cause in our friend and
ally Nahanni Fontaine, NDP MLA for St. Johns. We were thrilled
that Nahanni was able to successfully introduce and pass a private
member’s bill (Bill 219) amending The Workplace Safety &
Health Act to prohibit employers from requiring workers to wear
high heels or other inappropriate or unsafe footwear at work. This
was a great victory for workers, especially women workers!
Our Committee was also pleased to work with Nahanni as well as
a number of community groups and service providers to lobby the
Manitoba government to cover the cost of mifegymiso (commonly
known as “mife,” or the abortion pill), once it came to market.
While our joint campaign was successful in finally pressuring the
government to assume the cost of the drug, access to mife has
been restricted to just a few sites (in Winnipeg and Brandon).
However, our campaign is ongoing to expand access to all parts of
the province and to fund service providers more adequately, like
the Women’s Health Clinic, to be able to serve more women in their
home communities. Abortion is health care and should be freely and
universally available to all.
Relatedly, we are also continuing to support efforts by Nahanni at
the provincial level, and Sherri Rollins at the City of Winnipeg level,

to establish “safe zones” around abortion providers to keep women
safe from harassment and violence by anti-choice protestors. We
condemn the Pallister/Stefanson government for voting against safe
zone legislation on multiple occasions and, in so doing, failing to
protect women and defend their right to safety.
Our Committee also lobbied at both the federal and provincial levels
for urgent and substantial action to address major deficiencies
and under-funding of Manitoba’s child care system. While much
work remains to be done, including a need to continue to hold
the government’s feet to the fire, we are extremely pleased that a
Canada – Manitoba Early Learning and Child Care Agreement has
been concluded, paving the way for $10/day childcare. However, it
remains a considerable worry that the Stefanson government seems
to want to expand the (currently very small) private, for-profit part of
Manitoba’s childcare system. Also of high concern is inaction on fair
wages and benefits for early childhood educators (ECEs), the vast
majority of whom are women, and who remain grossly underpaid for
the important work they do. Our Committee will continue to fight for
affordable and accessible childcare delivered by highly skilled and
fairly compensated ECEs.
Our Committee has continued to put a lot of work into violence
prevention efforts, including our campaign to raise awareness
about the availability of domestic violence leave (for more info, visit:
https://www.mfl.ca/leave) and our successful lobby this term to
have this leave expanded to victims of stalking and sexual violence.
Like so many, we have been appalled by reports all over the world
of incidents of domestic violence spiking through the roof during
the pandemic. Thanks to our committee’s persistent fundraising
efforts over many years, we were able to make a significant donation
of $10,000 early in the pandemic to the Manitoba Association of
Women’s Shelters. This donation supported all ten provinciallyregulated women shelters to purchase badly needed supplies
(not otherwise covered by provincial funding), including food for
participant programming, coffee makers and other small kitchen
appliances, women’s and girl’s clothing, toys and educational
supplies for playrooms, and gas for transporting clients.
We’ve also continued with our annual events for the National Day of
Remembrance and Action on Violence Against Women (December
6) to honour victims and raise awareness about the need to end
violence. Over the last four years, we were honoured to have
amazing guest speakers on key areas related to the struggle to
end violence:
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■

■

■

■

In 2018, Corinne Mason (Brandon University) provided an
address about the intersectional experiences of violence of
different women. Bernie Wood (CLC) also spoke about the ‘Be
More Than a Bystander’ campaign.
In 2019, Nicole Chammartin (Klinic) spoke about Building
Consent Culture.
In 2020, Sherri Rollins (Wpg City Councillor) spoke about the
United Nations initiative on safe cities and how to build a city
that’s safe for women and girls.
In 2021, Bea Bruske (CLC President) spoke about the role of
unions in combatting violence in the workplaces we represent,
the communities and homes we live in, and in our own House
of Labour.

Our Committee also partnered with the Canadian Labour Congress
and Winnipeg Labour Council on events to celebrate International
Women’s Day, including:
■

■

■

Pancake breakfast & silent auction events in 2019 and 2020,
which drew large crowds from many different affiliates.
In 2021, the pandemic cancelled our in-person event plans,
and we did a social media tribute campaign to recognize
and celebrate extraordinary women in the labour movement
and beyond.
Most recently, in 2022, the pandemic again prevented an
in-person event, so we celebrated the 40th anniversary of the
Women’s Health Clinic by raising funds for their free birth
control program.

As a Committee, we have worked to expand our knowledge base
and develop our skills by participating in a number of educational
sessions, including on topics such as feminism, intersectionality,
consent culture / bystander intervention, gender identity and
respectful use of pronouns, and the unfair distribution of care work.
While the COVID-19 pandemic forced us to cancel our planned
triennial Women’s Conference, we hope to re-schedule it for early
in the next term and are looking forward to offering courses open to
women from all affiliates on topics including:
■
■
■
■

Igniting the Spark: Women as Leaders
Lobbying for Results
Transforming Conflict into Union Activism
Labour Community Advocate Training

Committee members have also worked hard within their own unions
to promote important policy resolutions for this Convention on
women and gender equality issues, such as the need for a womenfocused pandemic recovery, pay equity legislation, universal
childcare, and harassment-free safe zones for abortion services.

We look forward to hearing many voices when these resolutions
are debated.
We encourage all delegates to participate in the Special Forum
our Committee is hosting on the first day of Convention, May 5
at 5:00 pm on Manitoba’s Gender Pay Gap and the Case for Pay
Equity. The CCPA Manitoba will be unveiling new findings from
current research into the extent of gender and intersectional pay
differences, and what we can do to correct them.
Finally, it is with profound sadness that we wish to acknowledge
the passing of our dear friend, Sister Sheilagh Hanson, who served
on the MFL Women’s Committee representing PSAC. Sheilagh was
always great to work with, supported her sisters, contributed great
ideas to the committee, and was happy to do whatever work needed
to be done. We miss Sheilagh greatly and extend our condolences to
her loved ones and her whole PSAC family.
Respectfully submitted,
Melissa Dvorak
Deb Jones
Co-Chair
Co-Chair
MFL Women’s Committee MFL Women’s Committee

HEALTH & SAFETY COMMITTEE
Over the last four years, the MFL Health and Safety
Committee has worked hard and shared its time
and expertise to build a stronger health and safety
system in Manitoba. There were many issues that
the Committee had to take on: pushing back against
changes made by the Pallister/Stefanson government
to weaken health and safety legislation and regulations,
lobbying to address persistent inequalities in the way
that the WCB supports mental health injuries compared
to physical ones, and, of course, grappling with the
many workplace hazards posed by the global pandemic.
As the Committee Chair, I would like to thank affiliates that
appointed members that participated in the Committee and
encourage all affiliates to appoint representatives to the Committee
next term. I would also like to offer a heartfelt thank you to all our
current committee members for all their work and insight over the
last term.
Although COVID-19 took over much of our focus from 2020
onwards, we were nevertheless able to dig our teeth into a number
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of projects, including several which allowed us to strengthen our
partnerships with sister organizations such as the MFL Occupational
Health Centre (OHC) and Safe Work Manitoba, such as:
■

■
■

■

■

■

Issuing a Health and Safety Report Card on government’s
performance (2019).
Publishing a new WCB Resource Guide for Worker Advocates.
Participating in and promoting the MFL OHC’s “Building a Culture
of Consent in the Workplace” course.
Participating in the updating of MERET: The Manufacturing
Ergonomic Risk and Evaluation Tool.
Participating in the Manitoba Building Trade’s “Aging Workforce”
project.
Contributing to Safe Work Manitoba’s “Health and Safety Index”.

As COVID-19 began to impact workers, the committee’s work
shifted to sharing information, strategies, and protocols to prevent
the spread of the virus in workplaces of all kinds. This included:
■

■

■

■
■
■

Calling on the Manitoba government and the Workers
Compensation Board to recognize COVID-19 as an
occupational disease.
Monitoring the WCB’s acceptance and rejection numbers of
worker COVID-19 compensation claims.
Sharing workplace COVID-19 policies and responses on PPE,
workplace testing, mask, and vaccine mandates.
Sharing workplace COVID-19 prevention initiatives.
Sharing new virtual platforms for health and safety training.
Beta testing Safe Work Manitoba’s ‘Returning to Work during
COVID-19: Preparing Workers’ online course.

Throughout this term, the committee was also able to hold its
traditional annual events, including the MFL’s Day of Mourning
candlelight ceremony, which recognizes the National Day of
Mourning and recommits us all to fight for stronger health and
safety and prevention practices in workplaces, and our MFL Health
and Safety Conference, which empowers union activists with new
training and skills to advance workplace health and safety.
In addition to paying respects to fallen workers, our Day of Mourning
events also advanced different health and safety themes:
■

■

2018 was the first to be hosted in the Memorial Park, breaking
ground on the new Workers Memorial, which will provide a
permanent memorial to honour those who have lost their lives on
the job.
2019 celebrated the 100th anniversary of the 1919 General
Strike. Doug Smith shared his extensive research about the birth
of health and safety activism in Winnipeg’s industrial age.

■

■

■

2020 mourned the loss of workers across the globe to the
COVID-19 virus and highlighted the work of all essential workers.
2021 Jagmeet Singh and Debbie Boissenault (CUPE 204) spoke
to the challenges healthcare workers were faced with throughout
the pandemic.
2022 saw the opening of the Workers Memorial in Memorial
Park and reflected on the importance of remembrance in health
and safety.

This term’s health and safety conferences covered a broad range of
topics and workshops:
■

■

■

■

In 2018, we explored “Impairment in Workplace: the impact on
Workers and Workplaces with the Legalization of Cannabis”.
In 2019, we held the conference in Thompson where we
discussed how “Health and Safety Builds Stronger Unions”.
In 2020, while we were unable to hold an in-person conference,
we organized an online webinar for members on “Work, Mental
Health and Resilience in the Workplace” led by the Canadian
Mental Health Association, Winnipeg chapter.
In 2022, the conference was held virtually on the theme of
“Lessons Learned: COVID-19 and Occupational Health and
Safety” with Keynote Speaker Larry Rousseau, Vice President of
the Canadian Labour Congress.

As a committee, we have worked to expand our knowledge base
and develop our skills by participating in a number of educational
sessions, on topics such as:
■
■
■
■

■

Nail salon workers: workplace chemicals and ventilation issues.
Engineered labour standards.
Hazards faced by highway workers.
Violence in the Workplace: the issue, the plan and follow through
in Manitoba’s Healthcare Sector.
COVID-19 aerosolization and the importance of ventilation.

The MFL’s Health and Safety Committee’s commitment to learning,
contributing, and growing Manitoba’s occupational health and
safety system continues to be second to none. It is an honour to
serve with so many whose wealth of experience and expertise helps
to train new health and safety activists from all sectors and creates
safer workplaces every day.
Respectfully submitted,
Michelle Bergen
Committee Chair
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HUMAN RIGHTS & EQUALITY COMMITTEE
The Human Rights and Equality Committee was
established in the fall of 2019, bringing together the
members of the former Pride and Solidary, Indigenous
Workers and Workers of Colour caucuses. In its
first term, the committee has seen its membership
grow with new union activists who are engaged and
passionate about the recognition of human rights in our
workplaces, our unions, our communities, across the
country, and around the world.
As Committee Co-Chairs, we would like to thank affiliates for
supporting the establishment of this new committee and encourage
even more appointments next term. We would also like to offer a
heartfelt thank you to all our current committee members for all the
excellent discussion and work that we’ve done throughout this term.
This committee’s goal is to enhance awareness and understanding,
and to advance human rights and equality, with a special focus on
the role of unions and union members. Our vision is to help provide
tools and organize events that engage members in human rights
issues and build labour activism. In our first term we:
■

■

■

Created a human rights calendar, in partnership with the United
Way and the Winnipeg Labour Council, which can be accessed
and integrated into your own office/google or Ical calendar
(available on the MFL’s website, mfl.ca). Printed copies of the
calendar were shared with all affiliates and extras are available at
the MFL office.
Hosted the MFL special Black History Month webinar
presentation on “The Porter” television series that filmed in
Winnipeg and is now running on CBC Gem. The show follows
the personal lives of Black railcar porters who would go on to
organize the first Black union in North America, the Order of
the Sleeping Car Porters. The webinar included members of the
executive production team: Arnold Pinnock, Marsha Greene, Ian
Dimmeran, as well as historian Saje Mathieu.
Hosted a webinar with the League of Persons with Disabilities
to share the new “Employment Standard: Creating Accessible
Employment” released in the spring of 2021 outlining new
provincial practices and criteria for hiring.

We also began some early work on a number of important longrange projects for the committee, including:
■

Developing and promoting resources for inclusive
bargaining language.

■

■

Working with Indigenous workers and facilitators to develop
training for the Labour movement on reconciliation and how
unions and members can learn to be better allies.
Introducing equity audits to labour organizations.

As a committee, we have had some great presentations regarding
the work that is already happening in our labour movement on
human rights and social justice issues, some of these include:
■

■

■

■

Logan Oxenham shared his experience transitioning and the
challenges he faced both within the workplace and within the
union, some of the solutions, and existing gaps in resources
and understanding.
Karen Hamilton presented on the community initiative “Access
Without Fear”, which is pushing Winnipeg to become a Sanctuary
City – meaning a city that does not discriminate against
undocumented residents but rather attempts to support those
without documentation by providing city services and avenues to
legal residency.
Jill Stockwell presented on a constitutional court challenge
that she and a number of other families led to have the Family
Maintenance Act declared as discriminatory against 2SLGTQ+
parents who had children through assisted reproduction or
surrogacy because it did not recognize them as “parents at birth”.
The challenge was successful and resulted in a ruling ordering
government to amend the legislation and recognize those who
use these reproductive methods as parents at the birth of their
child. Bill 3 – Amendments to the Family Maintenance
Act was passed with this change on December 2nd, 2021.
Gina Mckay shared the work CUPE International is involved with
to have their member, Cihan Erdal, released from Turkish custody.
Erdal, a Canadian resident, was jailed in September 2020 for
having been a member of an opposing political party in his former
home of Turkey. (He was released June 15th, 2021.)

As a committee, we are looking forward to the next term where
we will build off these early accomplishments, share more of the
work and resources that are developed by unions and partner
organizations, and hopefully begin to add in-person events to our
committee’s plans in the near future.
Respectfully submitted,
Carol Grant
Committee Co-Chair

Jill Stockwell
Committee Co-Chair
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PARTNER REPORTS
SAFE WORKERS OF TOMORROW (SWOT)
May 2022

■

WHO WE ARE AND WHAT WE DO

SAFE Workers of Tomorrow is a board governed, non-profit
registered charity. We were established with the assistance of
labour in 1997 in response to the alarming number of young
workers injured or killed at work, and the lack of suitable prevention
education for youth. Originally a volunteer based organization that
was able to reach only a few hundred or perhaps a few thousand
students annually, we now have a core staff and committed
volunteer base that gives us the capacity to reach tens of thousands
of young workers each year. Our mandate continues to be to provide
workplace safety prevention education to young and vulnerable
workers throughout Manitoba, primarily through classroom
presentations in secondary and post secondary institutions.
Our basic classroom presentation provides information to
students on their workplace safety rights, the principles of hazard
recognition and control, and the importance of properly reporting
of injuries. The presentation is ‘hands-on’ and interactive, and
may include instructional aids such as videos, demonstrations and
other classroom activities. Participants also receive a variety of
key resource materials to take away, including a ‘right to refuse’
procedure pocket sized card generously paid for by the MFL.
Since our last report to MFL in 2020 we have been seriously
impacted by the pandemic like every other organization. Our staff
have switched to work from home and quickly adapted to providing
presentations online. Fortunately the technology has improved and
students and staff are more comfortable with the online medium
and even though our numbers decreased we continued to deliver
presentations to young and vulnerable workers. We have been able
to start doing some in class presentations this school year but the
majority of our sessions remain online.

ACTIVITY BY THE NUMBERS
■

So far this school year, SAFE Workers of Tomorrow has provided
322 presentations to 6,937 students. In the same period
last year we were able to provide 334 presentations to 5,
224 students.

■

We have exceeded our deliverables on our two Child and Youth
Opportunities (CYO) contracts for newcomers and safety
practicums and have renewed our contract for another year.
We have agreements in place with Winnipeg School Division
#1, River East, Louis Riel, DSFM and 7 Oaks School Division to
see all of their grade 9 and 10 students before they complete
high school and are working on a plan to see all students in the
Province before they finish high school.

TRAINING
■

We have provided 8 days of training to union activists for
UFCW this school year. Training courses include: Level 1 Health
and Safety, Beyond Basics, WCB Intro, Incident Inspection,
Effective Committees, Vulnerable Workers and
WHMIS. This is significant revenue for our organization and we
are looking at ways to expand in this area within UFCW and
other unions.

EVENTS
■

■
■
■

Day of Mourning Leaders Walk April, 2021 – canceled. We hope
to do the Walk again this year if possible.
Bingo Bowl – canceled
Steps for Life Walk, May, 2021 – online event
Fishing Derby – July 26 to August 8, 2021 – Virtual event held
throughout Manitoba.

STAFF

Current staff include: Executive Director, Peter Reimer;
Presentations and Volunteer Coordinator, Marjorie Jenkins;
Education and Training Coordinator, Gratton Stefanation;
Community Liaison, Bashir Ahmad; Occupational Safety Presenters,
Erik Klassen, Kristin Kebalo, Alicia Waldner and Karolina Gustowski
and Veronica Suszynski (part time).

THANK YOU FOR YOUR SUPPORT

In addition to the funding we receive from the Province and the
WCB, we also want to give special thanks to the generous and
invaluable assistance we receive from our most loyal supporters –
the Manitoba Federation of Labour, the United Food & Commercial
Workers Local 832, the Manitoba Government and General
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Employees’ Union, the United Steelworkers and others. Without your
direct financial support and in-kind assistance, SWOT could not have
achieved what it has and could not hope to accomplish what we wish
for future generations of young workers.
Additionally, Labour has been a source of committed and
knowledgeable volunteers who are second to none. You have
sustained us when we have been unable to hire staff, and help us
deliver presentations more effectively in tandem with staff, and
on your own at the most busy times of the school year or in rural
communities from Selkirk to Thompson.

We are very proud of our historic partnership with Labour in the task
of preventing workplace tragedy among young workers, and look
forward to continuing to work side by side with you all on our mission.
Respectfully submitted on behalf of the staff, board and volunteers of
SAFE Workers of Tomorrow,
Peter Reimer
Executive Director
PWR/CUPE2348

COMMUNITY UNEMPLOYED HELP CENTRE
I am pleased to report to this convention once again on behalf of
Community Unemployed Help Centre. Before updating delegates
on our activities and achievements since the last MFL Convention, I
want to address those who are attending their first convention and
those who may not be familiar with CUHC. Community Unemployed
Help Centre was established in 1980, in large part through the
efforts of the MFL, which saw the need to establish an agency
to broadly address unemployment issues. CUHC responded by
providing information, advice and representation to unemployed
workers appealing decisions that denied them Unemployment
Insurance benefits. The Centre was also mandated to engage in
public education activities to inform workers of their rights and
obligations under the UI program; and to engage in social policy
and public interest advocacy activities intended to enhance the
UI program. In 2011, CUHC expanded its services to provide
information, advice and representation to those seeking benefits
under the Manitoba Employment and Income Assistance program.
Community Unemployed Help Centre assists over 1,500 individuals
annually, wins over 70% of its appeals and returns in excess of
$1,000,000 to its clients by overturning or amending decisions by
EI and EIA. CUHC generally participates in over 30 outreach and
public education activities per year and plays a prominent role in
shaping Labour’s Employment Insurance policy. In that regard, I am
honoured to represent the MFL on the CLC’s Employment Insurance
committee. I am also immensely proud that working in partnership
with the Public Interest Law Centre of Legal Aid Manitoba, the
Centre’s cases have led to lowering the number of hours required
to qualify for EI Special Benefits (Maternity, Parental, Sickness and

Compassionate Care) and broadening the definition of “family” to
increase eligibility for EI Compassionate Care.
The Centre also provides practicum placements for Social Work and
Labour Studies students each year, while in addition, partnering
with the University of Manitoba Law school (Robson Hall) in the Pro
Bono Students of Canada program. Law students have carried out a
variety of projects of value to CUHC and those who represent clients
before the EI Social Security Tribunal (SST) and EIA Social Services
Appeal Board (SSAB). Students have prepared case summaries,
created a data base of EI decisions of the SST and EIA decisions of
the Manitoba Court of Appeal, and then provided webinars for CUHC
and collateral agencies.
No report would be complete without mentioning the impact
of the global pandemic on our work. As the federal government
responded to the outbreak of COVID by rolling out new income
support programs (CERB and CRB) and new temporary measures to
enhance EI eligibility, CUHC was further called upon for assistance,
while
grappling with the complex interaction and impact of these
benefits on EI and EIA. This past year, CUHC engaged in thirty-eight
outreach activities, through community drop in clinics, providing
presentations and webinars. Over 600 participants attended and
benefitted from these activities.
The pandemic resulted in additional donations from Labour and
grants as Labour and funders alike recognized a greater need for
CUHC’s services. The Centre received additional project funding
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from one of its core funders, The Manitoba Law Foundation. This
grant allowed CUHC to hire additional term staff in the early days
of the pandemic, while providing additional funding to upgrade
its computer system. The Centre also received an additional grant
through the United Way of Winnipeg’s Essential Needs Fund to
further upgrade its IT system. Last year, CUHC entered into a
partnership with SEED Winnipeg, Community Financial Counselling
Services and Immigrant Refugee Organization of Manitoba to
establish the Community Financial Help Line where Callers
could obtain information on EI and EIA, assistance in obtaining
identification, and Income Tax preparation. In 2021, the Help Line
received over 1,300 calls with over 400 referred to CUHC. Need for
CUHC’s services was never more evident than during the prolonged
global pandemic with increased unemployment and workers’ need
to obtain vital income support benefits.

Community Unemployed Help Centre was created in large part
through Labour’s vision to assist unemployed workers obtain the
UI/EI benefits to which they are entitled. CUHC has enjoyed a very
much valued and close relationship with Labour ever since, as
we continue working together on issues of common concern. In
closing, I want to thank Labour for its critical financial support that
complements our core funding, without which we would struggle to
maintain our services and activities.
We look forward to working with the MFL, its affiliates and delegates
to this convention in the days and years ahead.
Neil Cohen
Executive Director
Community Unemployed Help Centre
CUPE 2348

MANITOBA HEALTH COALITION
WHO WE ARE:

The Manitoba Health Coalition (MHC) is a non-profit, non-partisan
health care advocacy organization established in 2018 to work
for the preservation and expansion of universal, public health
care. We are a leading voice in the fight against efforts to privatize
health care.
We advocate for evidence-based improvements to our public health
care system, stimulate public education on health care issues and
drive positive change to our health care system through campaigns
across the province.
MHC prides itself on its diverse membership which includes health
care labour unions, community groups and individual Manitobans
from all walks of life. This structure is also represented on our Board
of Directors. We are united under our shared vision for a strong,
public health care system that works for all Manitobans without
distinction of race, gender, age, religion, sexual orientation, political
belief, immigration status, and economic or social condition.
We believe public health care is a fundamental right for every
Manitoban based on the principles (public administration,
universality, comprehensiveness, accessibility, and portability) and

conditions (no extra billing or user fees, or queue-jumping) of the
Canada Health Act:
The Manitoba Health Coalition works in collaboration with the
Canadian Health Coalition to push for action on issues under federal
jurisdictions, and with our fellow provincial and territories on the
issues facing public health care, families, and health care workers
across the country.
In addition to our mission to preserve, expand and fight for
universal, public health care, the Manitoba Health Coalition
campaigns on related issues, including:
■
■
■
■
■

Seniors Care
Mental Health and Addictions
Maternal and Women’s Health
Social Determinants of Health and Health Equity
Pharmacare

We have one staff member, Thomas Linner, who is our Provincial
Director. He is based in Winnipeg and took on this role in November
of 2021.
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HEALTH CARE IN MANITOBA TODAY:

Over the past five years, the PC government has chosen to attack
public health care and health care workers. Pallister-era cuts and
privatization efforts demoralized staff and weakened capacity
throughout the critical care system prior to the arrival of COVID-19.
We know that well-financed groups are already pushing privatization
of parts of our healthcare system as a silver bullet to save
governments money.
The Manitoba government must take a leadership role in ensuring
that our healthcare system remains public and accessible to all.
MHC is pressing the Manitoba government to invest in real solutions
that build up the public system and strengthen care for Manitoba
families while supporting the front lines, including:
■

■

■

■

Committing to an independent public inquiry into the
government’s handling of COVID-19
Investing in the public system to tackle the backlog of surgical
and diagnostic procedures, rather than sending money to
private and out-of-province operators
Increasing funding for mental health and addictions to 9.2% of
the health budget as recommended by the 2018 Virgo report
Establishing a comprehensive health care human resources
strategy to address ongoing staffing shortages in hospital and
personal care homes

■

■

■

Removing for-profit operators from our long-term care system–
both residential and home-based
Creating the office of a Seniors Advocate in Manitoba to ensure
older adults have the necessary resources and support to age
with dignity and respect
Funding the establishment and staffing of a supervised injection
site in Winnipeg and other centres as appropriate to address the
deadly toll of overdose deaths on our streets

HOW YOU CAN HELP:

The Manitoba Health Coalition is, truly, a coalition. We are only
able to be an effective voice for public health care in Manitoba
because of the support of working people, community organizations
and labour.
Membership in the MHC is open to all organizations and individuals
in the province who support the principles of the Canada Health Act
and oppose the privatization of healthcare.
We are grateful for the ongoing support of the Manitoba Federation
of Labour, Manitoba Nurses Union, CUPE-Manitoba, the Manitoba
Association of Health Care Professionals, MGEU, UFCW, PSACPrairies, the Brandon and District Labour Council and many others.
Please email manitobahealthcoalition@gmail.com if you, your union
or your district labour council would like to become a member and
support our work.

MFL OCCUPATIONAL HEALTH CENTRE
Starting from the spark of an idea within the MFL and supported
by the work of the MFL Health & Safety Committee, the MFL
Occupational Health Centre was founded in 1983 by workers
in Manitoba who did not have access to adequate, impartial
occupational health care. Today, OHC is a worker-centered
community health clinic based in Winnipeg, specializing in
occupational health and safety.
For OHC, our structure as a community health centre (CHC) is
integral to how we do our work, and it means a few different things:
■

We are supported by a multi-disciplinary team of physicians,
nurses, social workers, and an ergonomist. Workers who come

■

for an appointment with a physician may also wind up seeing a
social worker or an ergonomist, to ensure their care needs are
fully met.
OHC provides presentations, workshops, and direct services on
wide variety of topics such as psychological health and safety,
workplace violence and workplace sexual harassment, and
ergonomics. We also receive requests from the community and
provide in-depth research on health and safety issues. Often,
clients will be referred back to our health services as a result
of these community activities. CHCs refer to this concept of
integrating healthy living, community well-being, and primary
care as wrap-around care.
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■

■

■

We are worker-centered and are governed by a board of
directors representing workers from all industries, including
representatives from several MFL affiliates. OHC places workers
and their perspectives at the centre of our work and believes
that healthy workers build healthy workplaces and contribute to
healthy communities.
We understand that the health of individuals and communities
is largely impacted by social determinants such as gender,
language, culture, sexual orientation, religion, physical or
mental ability, economic status, level of education, and
immigration status. In Canada, the historical and ongoing
injustice of colonialism has marginalized entire communities.
We work from a justice and equity focus and are committed to
addressing those barriers experienced by marginalized workers
in Manitoba. Understanding that equity aims to close the
gaps in health outcomes by preferentially directing resources
and programs to marginalized communities. At OHC this
commitment is primarily reflected in our work with newcomer
and migrant workers.

In addition to our tailor-made workshops and presentations, OHC
has several ongoing programs meeting the diverse needs of workers:
■

■

Our flagship Cross-Cultural Community Development Program,
whereby OHC-trained community members provide health
and safety workshops and individual assistance in their
first languages for workers from 25 different ethnocultural
communities. OHC has nearly 80 trainers working in this
program, which recently celebrated its 20th anniversary.
In the past year we launched our much-awaited Consent
Culture in the Workplace training, a collaboration between
OHC, SERC (Sexuality Education Resource Centre), and Klinic
Community Health. Using evidence-based practices and
actionable strategies, this newly developed workshop supports
workplaces in increasing accountability in a safe and supportive
way. This project arose from community demand, locally seen
within the #NotMyStellas worker action, and after piloting a
general workshop in February 2019, we had the opportunity to
pursue Federal funding to continue this work.

■

In the past several years, OHC has also developed short-term
capacity-building projects providing health promotion and
education on health and safety rights, institutional resources,
and practical skills for food processing workers in the Westman
area and a similar project with nail salon workers in Winnipeg.
This year, we have begun new work as the Prairie partner on a
Pan-Canadian project to bring together service providers, field
experts, and women with lived experience, to identify trends
and promote policy solutions aimed at ending discrimination
against female migrant workers in Canada.

For OHC to best serve the broader worker community, as well as
specific groups within that community such as newcomers and
injured workers, the programs and initiatives OHC provides always
stem from community-identified issues; this is fundamental to who
we are as a community health centre.
OHC is here to serve workers and their communities, whether
through individual medical care and counselling, or through
educational presentations and workshops on issues affecting your
workplace. In addition to our direct care work, and in recognition
of our Labour roots, OHC places a priority on advocacy. We will
continue to call for policy improvements and protections for
workers, such as paid sick leave and access to healthcare for all,
and we will push to ensure the contributions of all workers are
equally valued and recognized. Thank you for your support as we
continue to work towards a vision of healthy workplaces and thriving
workers.
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Report to the Manitoba Federation of Labour Convention 2022
January 31, 2022

About us
The Canadian Centre for Policy Alternatives (CCPA) is a non-profit charitable research institute active
Nationally since 1980 and in Manitoba since 1997. Since forming in 1997, the Manitoba Office has established a reputation for working in collaboration with the community to conduct quality research that
advances social justice and environmental sustainability.
We are fortunate to have 39 Research Associates, local academic and community experts, who publish
with our office. We are grateful to the local labour representatives who volunteer on our provincial Steering Committee (Board). We are a staff of four: Molly McCracken, Manitoba office director; Niall Harney,
the Errol Black Chair in Labour Issues; Karen Schlichting, Office Manager (0.7 FTE) and Andrée Forest,
Manitoba Research Alliance Coordinator.
Thank you to the Manitoba labour movement for your ongoing generous support of our research and
commentary. We are particularly grateful for your support of the Errol Black Chair in Labour Issues, which
is now a full-time senior economist position with our office thanks to your support!
Impact
CCPA is changing the tone of public debate, and is a go-to source on policy issues for Manitoba journalists. During the first and second wave of the pandemic CCPA’s media impact increased 50%. We are outpacing our competitors - namely the Fraser Institute and CD Howe institute by holding a third of the think
tank media market. Just this year in 2021, CCPA experts and researchers appeared in Manitoba radio and
TV broadcast 148 times. We were in web and print-based media 617 times.
In 2021 we had 25 op eds published in Winnipeg Free Press, CBC MB opinion, the Winnipeg Sun and
Brandon Sun and we published 16 reports. All of our work is available at www.policyalternatives.ca/
manitoba - please subscribe to our newsletter or visit our blog Policyfix.ca. Please follow us! Twitter @
ccpamb/ Facebook @ccpamb/ Instagram @ccpamanitoba
CCPA also engages the community directly through public speaking events on key policy issues. Speaking
UP: Conversations for a Better Future is a new series of free public talks on timely topics of importance to
Manitobans. Please visit www.policyfix.ca for more information.
New Errol Black Chair in Labour Issues
Niall Harney is starting February 1, 2022 as the new Errol Black Chair in Labour Issues. Niall is just completing his MA from McGill in geography with a focus on economics, income inequality and industrial
restructuring and has an undergraduate degree from the University of Manitoba in Global Political Economy with a specialization on macroeconomic policy, austerity and neoliberalism. The EBC research agenda
includes continuing to track the impacts of COVID on working people in Manitoba and advancing progressive public policies that support the labour movement.
Select research from CCPA Manitoba in 2022:
Unearth this Buried Treasure: Adult Education in Manitoba, by Jim Silver – released January 2022.
Understanding Inflation and the Rising Cost of Living in Manitoba: An Update for Workers, Low-income
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Households and Allied Organizations, by Jesse Hajer, Economics and Labour Studies, University of Manitoba – to be released Feb/ March 2022.
State of the Inner City Report: a Just Recovery by Sarah Cooper, Kayla Normand, Lila Asher and Owen
Toews - to be released February 23, 2022. This is phase one of a two-phase project.
Alternative Municipal Budget for Winnipeg 2022 – a collaboration with labour, community organizations
and academics - to be released April 2022.
Bill 71: The Education Property Tax Reduction Act Explained by Micah Zerbe – to be released March 2022.
Pay Equity in Manitoba by Christine Barr and Dr. Lorna Turnbull, to be released April/ May 2022.
Road to Resilience: Implementing Climate Action in MB - this is the next phase of an ambitious project
from the Climate Action Team, of which our office is a member. The forthcoming work outlines what’s
needed to get Manitoba to zero GHG emissions by 2050 and create decent green jobs. Watch for more
information from us for public feedback in Spring 2022.
Provincial Election 2023: In 2021 we released COVID-19, Austerity and an Alternative Social and Economic Policy Path for Manitoba by Jesse Hajer and Lynne Fernandez, and in 2020 Change Starts Here: Alternative Provincial Budget for Manitoba. We are building off of both of this research to further advance
progressive provincial policy ideas in anticipation of the provincial election in 2023.
Have an idea for research or commentary? Please contact Molly McCracken, Manitoba office director at
molly@policyalternatives.ca or 204-803-0047.

PLEASE SUPPORT OUR WORK BY MAKING A DONATION TODAY!
I would like to make a monthy contribution of:
☐$25 ☐$15 ☐$10 ☐other

OR

I would like to make a one-time donation of:
☐$300 ☐$100 ☐$75 ☐other

Payment type
☐ I’ve enclosed a cheque (made payable to CCPA-MB, or void cheque for monthly donation
☐ I’d like to make my contribution by

☐visa

☐mastercard

☐ By e-mail
☐ Mailed to my address
☐ No Monitor, thanks

credit card number:
Expiry date:

signature

CONTACT INFORMATION
Name
Address
City
Province
Telephone

Postal code

A gift in your will or other options please contact Katie Lofus
katie@policyalternatives.ca or
call toll-free at 1-844-563-1341,
or katie@policyalternatives.ca.

Email

Return this form to:
CCPA-MB
301 - 583 Ellice Ave.
Winnipeg, MB R3B 1Z7

☐ Yes, I prefer to receive my tax receipt and updates by email
☐ Please do not trade my name with other organizations

DONATE ONLINE:

I would like to receive my
subscription to The Monitor:

www.policyalternatives.ca/give

Registered Charity #124146473 RR0001

TAX RECEIPTS ARE ISSUED FOR CONTRIBUTIONS OF $15 OR MORE
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REPORT OF THE INDEPENDENT AUDITOR ON THE SUMMARY FINANCIAL STATEMENTS

To the Members of Manitoba Federation of Labour, C.L.C., General Fund
Opinion
The summary financial statements, which comprise the Summary Statement of Financial Position - 4 Year Comparative as at June
30, 2018, 2019, 2020 and 2021, the Summary Statement of Operations - 4 Year Comparative and Summary Statement of Changes
in Net Assets - 4 Year Comparative for the year then ended, are derived from the audited financial statements of Manitoba
Federation of Labour, C.L.C. for the years ended June 30, 2018, 2019, 2020 and 2021.
In our opinion, the accompanying summary financial statements disclose the same figures as those of the general purpose audited
financial statements, which were prepared in accordance with Accounting Standards for Not-For-Profit Organizations (ASNPO).
Summary Financial Statements
The summary financial statements do not contain any of the disclosures required by Accounting Standards for Not-For-Profit
Organizations (ASNPO). Reading the summary financial statements and the auditor's report thereon, therefore, is not a substitute
for reading the full general purpose audited financial statements and the auditor's report thereon. The summary financial statements
and the general purpose audited financial statements do not reflect the effects of events that occurred subsequent to the date of our
report on the general purpose audited financial statements.
The General Purpose Audited Financial Statements and Our Report Thereon
We expressed an unmodified audit opinion on the general purpose audited financial statements in our report dated September 27,
2021.
Management's Responsibility for the Summary Financial Statements
Management is responsible for the preparation of the summary financial statements based on amounts reported in the audited
general purpose audited financial statements.
Auditors’ Responsibility
Our responsibility is to express an opinion on whether the summary financial statements are a fair summary of the figures presented
in the audited general purpose audited financial statements based on our procedures, which were conducted in accordance with
Canadian Auditing Standard (CAS) 810, Engagements to Report on Summary Financial Statements.

Exchange
Chartered Professional Accountants LLP
Winnipeg, Manitoba
January 13, 2022

1-554 St. Mary's Road, Winnipeg, MB R2M 3L5
Telephone: (204) 943-4584 Fax: (204) 957-5195
E-mail: info@exg.ca Website: www.exg.ca
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FINANCIAL STATEMENTS
SUMMARY STATEMENT OF FINANCIAL POSITION - 4 YEAR COMPARATIVE YEAR
ENDED JUNE 30, 2021
2021

2020

2019

2018

ASSETS

CURRENT
Cash - General Fund
Cash - Severance Pay Fund
Guaranteed investment certificates
Accounts receivable
Prepaid expenses

$ 171,582
16,615
317,621
122,184
4,901

$ 184,493
11,654
164,938
99,517
6,076

$ 114,613
9,032
164,516
104,476
19,478

$ 698,379
4,000
105,279
-

632,903
150,000
351,201
15,919
419,533
-

466,678
150,000
420,921
18,728
168,246
240,601

412,115
150,000
367,339
25,090
188,347
322,186

807,658
150,000
476,954
32,311
-

$ 1,569,556

$ 1,465,174

$ 1,465,077

$ 1,466,923

$

$

$

$

INVESTMENT IN UNION CENTRE
GUARANTEED INVESTMENT CERTIFICATES
CAPITAL ASSETS
CAMPAIGN FUND ASSETS IN TRUST
1919 CENTENNIAL FUND ASSETS IN TRUST

LIABILITIES

CURRENT
Accounts payable and accrued liabilities
Deferred revenue
Current portion of accrued pension obligation
ACCRUED PENSION OBLIGATION
SEVERANCE LIABILITY
CAMPAIGN FUND TRUST
1919 CENTENNIAL FUND TRUST

NET ASSETS

General fund
Severance pay fund

83,198
704
57,576

67,853
3,025
26,640

80,022
81
26,640

71,662
27,834

141,478
273,844
16,263
419,533
-

97,518
102,948
8,879
168,246
240,601

106,743
129,588
11,237
188,347
322,186

99,496
156,228
2,219
187,880
382,824

851,118

618,192

758,101

828,647

718,086
352

844,207
2,775

709,181
(2,205)

636,495
1,781

718,438

846,982

706,976

638,276

$ 1,465,174

$ 1,465,077

$ 1,466,923

2019

2018

$ 1,569,556

2021

2020

NET ASSETS - BEGINNING OF YEAR

$ 844,207
(121,257)
(4,864)

$ 709,181
137,516
(2,490)

$ 636,495
77,623
(4,937)

$ 711,454
(58,566)
(16,393)

NET ASSETS - END OF YEAR

$ 718,086

$ 844,207

$ 709,181

$ 636,495

Excess (deficiency) of revenue over expenses
Contributions to Severance pay fund
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SUMMARY STATEMENT OF OPERATIONS - 4 YEAR COMPARATIVE YEAR
ENDED JUNE 30, 2021
2021

REVENUE

Per capita dues
Committees’ receipts
Convention
Special projects
Miscellaneous
Scholarship contributions
Interest

2020

2019

2018

8,363
1,500
16,251

1,238,329
12,149
1,000
1,480
500
14,372

1,120,713
37,322
4,708
500
12,641

1,174,662
41,983
133,073
40,675
2,008
9,511

1,289,256

1,267,830

1,175,884

1,401,912

451
20,810
59,994
4,569
6,342
27,064
12,933
6,936
14,938
10,107
66,546
43,335
755,912
2,000
2,916
1,320
14,578

430
21,306
74,570
17,865
5,604
27,185
13,685
8,001
15,039
10,117
68,489
44,813
705,603
1,000
29,010
673
17,542

419
17,768
72,226
21,170
6,441
24,423
14,727
7,153
15,040
9,875
67,000
44,332
699,469
32,384
132
14,184

504
16,481
85,669
24,922
9,232
24,910
15,277
6,812
16,837
16,284
65,872
41,464
701,097
1,000
26,890
562
16,522

1,050,751

1,060,932

1,046,743

1,070,335

2,809
14,688
63,099
1,707
20,324
15,773

5,618
18,142

20,100
745
24,777

7,222
13,926
20,370
10,000

15,464
20,808
177,107
25,957
37,346

118,400

69,382

51,518

276,682

$ 120,105

$ 137,516

1,263,142
-

EXPENSES

General expenses
Bank service charges
Computer operation
Employee general and automobile
Executive council
Insurance
Office equipment leases
Office supplies and services
Postage, photocopying and printing
Public relations
Publications and periodicals
Rent (office and meeting rooms)
Retiree health benefits
Salaries and benefits
Scholarship
Standing committee expenses
Strike assistance
Telephone
Other expenses
Amortization
Audit, legal and professional
Contributions to the Campaign Fund
Convention
Donations and United Way
Loss on disposal of assets
Special projects

EXCESS (DEFICIENCY) OF REVENUE OVER EXPENSES
Pension benefits obligation adjustment
EXCESS (DEFICIENCY) OF REVENUES OVER EXPENSES

-

$

77,623

$

54,895

(241,362)

-

-

(113,461)

$ (121,257)

$ 137,516

$ 77,623

$ (58,566)
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MFL AFFILIATES
The MFL appreciates all affiliated unions, councils and organizations that make up our Federation – thank you
for your participation and solidarity – TOGETHER, WE ARE STRONGER!
■

■
■

■
■
■
■
■
■
■
■

■

■

■

■
■

■

■
■

■

Alliance of Canadian Cinema, Television and
Radio Artists (ACTRA)
Amalgamated Transit Union (ATU)
Bakery, Confectionery and Tobacco Workers’ &
Grain Millers Union (BCTGM)
Brandon and District Labour Council (BDLC)
Bricklayers and Allied Craftworkers (BAC)
Brandon University Faculty Association (BUFA)
Canadian Office Professional Employees (COPE)
Canadian Union of Postal Workers (CUPW)
Canadian Union of Public Employees (CUPE)
CUPE Manitoba
International Alliance of Theatrical Stage
Employees Moving Picture Technicians, Artists
and Allied Crafts of the United States and
Canada (IATSE)
International Association of Machinists &
Aerospace Workers (IAM & AW)
International Brotherhood of Electrical Workers
(IBEW)
International Union of Painters and Allied Trades
(IUPAT)
Ironworkers
Laborers’ International Union of North America
(LiUNA)
Manitoba Association of Health Care
Professionals (MAHCP)
Manitoba Federation of Union Retirees (MFUR)
Manitoba Government and General Employees’
Union (MGEU)
Manitoba Organization of Faculty Associations
(MOFA)

■
■
■
■
■

■
■
■
■

■
■

■
■

■
■

■

■

■

■
■

Manitoba Nurses Union (MNU)
Manitoba Teachers’ Society (MTS)
Operating Engineers of Manitoba (OE)
Portage La Prairie Labour Council (PLPLC)
Professional Institute of the Public Service
of Canada–MB Association of Government
Engineers (PIPSC-MAGE)
Public Service Alliance of Canada (PSAC)
Selkirk & District Labour Council (SDLC)
SMART–Sheet Metal Workers
TEAM–International Federation of Professional
and Technical Engineers
Thompson Labour Committee (TLC)
United Association of Plumbers & Pipefitters
(UA)
United Food & Commercial Workers (UFCW)
University of Manitoba Faculty Association
(UMFA)
United Steelworkers (USW)
United Steelworkers – Southern Manitoba Area
Council (USW SMAC)
University of Winnipeg Faculty Association
(UWFA)
Winnipeg Association Public Services Officers
(WAPSO)–International Federation of
Professional and Technical Engineers
Winnipeg Fire Paramedics Senior Officers
Association (WFPSOA)
Winnipeg Labour Council (WLC)
Workers United Canada Council (WUCC)
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MFL EXECUTIVE COUNCIL
The MFL Executive Council is the Federation’s governing body in between conventions, made up of
representatives from the MFL’s 20 largest affiliates, local labour councils and Convention Caucuses. A
representative from the Manitoba Federation of Union Retirees (MFUR) and the MFL’s Executive Director also
sit as members of the Executive Council with voice, but no vote.
The MFL’s staff team is very grateful for the amazing support and commitment of the Executive Council in
steering the Federation’s strategic priorities and supporting our work to advance the interests of all workers
and unions.

TABLE OFFICERS:

Kevin Rebeck, MFL President
Jeff Traeger, MFL Treasurer (UFCW 832 President)
Marc Lafond, MFL Executive VP (OE 987 Business
Manager)

VICE PRESIDENTS:

Stuart Aikman, MFL VP–IATSE
Matthew Aitken, MFL VP–CUPW
James Bedford, MFL VP–MTS
Keith Bellamy, MFL VP–WAPSO
Marie Buchan, MFL VP–UFCW
Kirk Carr, MFL VP–Brandon Labour Council
Blake Crothers, MFL VP–UFCW
Orvie Dingwall, MFL VP–UMFA
Abs Diza, MFL VP–Workers United
Liz Dodds, MFL VP–The Pas Area
Melissa Dvorak, MFL VP–Winnipeg Labour Council
Mike Espenell, MFL VP–IBEW
Danielle Fullan Kolton, MFL VP–MTS
Carol Grant, MFL VP–Workers of Colour Caucus
Marianne Hladun, MFL VP–PSAC

Romeo Ignacio, MFL VP–ATU
Darlene Jackson, MFL VP–MNU
Barb Jones, MFL VP–Manitoba Federation of Union
Retirees
Janet Kehler, MFL VP–MGEU
Warren Luky, MFL VP–Thompson Labour Council
Gina McKay, MFL VP–CUPE
Lee McLeod, MFL VP–CUPE
Jessie McNeill, MFL VP–Eastman Area
Ed Miller, MFL VP–Portage La Prairie Labour Council
Peter Miller, MFL VP–UWFA
Bob Moroz, MFL VP–MAHCP
Kyle Ross, MFL VP–MGEU
Anna Rothney, MFL Executive Director
Susan Smerchanski, MFL VP–Selkirk Labour Council
Tony Sproule, MFL VP–USW
Jill Stockwell, MFL VP–Solidarity & Pride Caucus
Mike Taylor, MFL VP–TEAM
Glenn Tomchak, MFL VP–IAM & AW
Will Truman, MFL VP–SMART
Valerie Wotton, MFL VP–MNU
Trevor Yuriy, MFL VP–Operating Engineers

The MFL wishes to recognize and thank past Executive Council members for their service during the past
term: Jean-Guy Bourgeois, Joe Breland, Liz Carlyle, Wayne Chacun, Aleem Chaudhary, Deanna Douglas, Cindy
Friesen, Cam Fortier, Michelle Gawronsky, Wes Geiler, Barb Gribben, Bruce Krause, Gerry Labelle, Bob Linsdell,
Charlotte McWilliams, Doug Monroe, Janet Morrill, Lisa Peterson, Mike Shaw, Basia Sokal, Cathy Woods and
Andrew Wright.
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SOLIDARITY FOREVER
When the union’s inspiration through the worker’s blood shall run
There can be no power greater anywhere beneath the sun
Yet what force on earth is weaker than the feeble strength of one
But the union makes us strong.
Chorus:

Solidarity forever
Solidarity forever
Solidarity forever
For the union makes us strong.

They have taken untold millions that they never toiled to earn
But without our brain and muscle not a single wheel can turn
We can break their haughty power, gain our freedom when we learn
That the union makes us strong.
Chorus
In our hands is placed a power greater than their hoarded gold,
Greater than the might of armies magnified a thousand fold.
We can bring to birth a new world from the ashes of the old,
For the union makes us strong.
Chorus
We’re the women of the union and we sure know how to fight
We’ll fight for women’s issues and we’ll fight for women’s rights
A women’s work is never done from morning until night
Women make the union strong
Chorus
Through our sisters and our brothers we can make our union strong
For respect and equal value we have done without too long
We no longer have to tolerate injustices and wrongs
For the union makes us strong.
Chorus

IN MEMORIAM
It is customary at MFL conventions to remember and pay tribute to workers and union activists who have passed
away since the last convention (May, 2018), including those who have tragically lost their lives on the job.
If you would like to have someone recognized as part of our “In Memoriam” section, please provide the following
information to Admin@mfl.mb.ca:
■
■
■

Name of deceased
Union/organizational affiliation
Date of passing

We will be accepting In Memoriam submissions until 4:00 pm on May 5.
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CONVENTION COMMITTEES
CODE OF CONDUCT COMMITTEE:

Marie Buchan (Co-Chair) and Kirk Carr (Co-Chair).

CONSTITUTION COMMITTEE:

Jeff Traeger (Chair), Gina McKay, Kyle Ross, Darlene Jackson, James Bedford and Trevor Yuriy.

CREDENTIALS COMMITTEE:

Melissa Dvorak (Chair), Orvie Dingwall, Barb Jones, Janet Kehler, Liz Dodds, Warren Luky, Jessie McNeill, Ed
Miller, Will Truman, Glenn Tomchak, Mathew Aitken and Mike Taylor.

ONLINE ELECTIONS COMMITTEE:

Marc Lafond (Chair), Stuart Aikman, Bob Moroz, Romeo Ignacio, Abs Diza, Susan Smerchanski, Jill Stockwell,
Tony Sproule, Lee McLeod, Mike Espenell and Peter Miller.

RESOLUTIONS COMMITTEE:

Marianne Hladun (Co-Chair), Keith Bellamy (Co-Chair), Blake Crothers, Valerie Wotton, Jean-Guy Bourgeois,
Carol Grant and Danielle Fullan Kolton.

ACKNOWLEDGEMENTS
The MFL wishes to thank all of our affiliates, Executive Council, standing committees, special convention
committees, activists and volunteers, along with our staff team for their incredible work in organizing the 2022
MFL Online Convention. Thank you as well for the tremendous support demonstrated for our campaigns, events,
conferences, educationals, fundraisers and our other year-round activities to advance workers’ rights, fairness,
social justice and equality.
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