
A busy summer, fighting to protect working Manitobans
The racism and hatred on display in recent weeks in the United States is 
sickening and has no place in our society. And Manitoba is not immune – in 
the days and weeks following the horrific events in Charlottesville, Virginia, 
we have experienced messages of hate and white supremacy left in public 
places in Winnipeg, and a woman viciously assaulted with racist slurs and 
threats by a self-identified Nazi. Manitoba’s labour movement stands united 
against racism in all its forms and in solidarity with everyone taking part in 
opposing white supremacy and hate in the United States, here at home and 
around the world.

This summer has been a busy one as the labour movement continues to stand up against the 
Pallister Government’s agenda of cuts and attacks on working people in Manitoba.

In July, the Partnership to Defend Public Services, representing 26 unions and more than 110,000 
Manitoba workers, filed for an injunction against the so-called Public Services Sustainability Act, 
which was recently passed by the Pallister government. The Act is a heavy-handed attempt to 
legislate wage freezes for over 120,000 public sector workers who work hard every day to provide 
the services that families count on. 

It shows a clear disregard for the collective bargaining rights of public sector workers. It’s unfair and 
it’s unconstitutional.
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We expect that the court case will be a lengthy 
battle, which is why in addition to launching 
a full constitutional challenge we have also 
sought an injunction to prevent this new law 
from being proclaimed until after a court ruling.  

Meanwhile, Brian Pallister continues to throw 
our health care system into chaos, attacking 
jobs and services, with a special bullseye on 
health care services for women and mothers. 

In July, it was announced that a service that 
assists new mothers to breastfeed their babies 
at Health Sciences Centre will be cut. The 
Mature Women’s Centre is being shut down, 
and Manitoba’s Minister of Health has even 
announced that they are looking  at what cuts 
they can make to the Birth Centre.

More than a dozen nurses specializing in 
burn and trauma care at the Health Sciences 
Centre are being laid off this fall, and the HSC’s 
vascular access team, which includes about 15 
nurses who monitor and perform intravenous 
insertions, is also being cut.

On August 15, the government announced that 
due to its plan to close emergency rooms in 
Winnipeg, more than 500 nurses will receive 
deletion notices and have to reapply for 
available jobs. The MGEU has approximately 
400 members working at the Victoria 
General Hospital, which include a number of 
classifications including healthcare aides and 
communication clerks. As much as 10 per cent 
of that workforce could lose their jobs because 
of these short-sighted cuts.

This summer has seen a number of well 
attended rallies. It has been great to see so 
many members of union and community 
groups at these rallies showing their support for 
services that all Manitobans count on.

Brian Pallister can use his majority in the 
legislature to get his way, but we’ll be there to 
push back every step of the way.

In solidarity,

Kevin Rebeck 
President, Manitoba Federation of Labour
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[1] Kevin Rebeck (MFL) at UFCW Local 
832’s rally to protect frontline healthcare 
workers at St. Boniface Hospitral. [2] 
Kevin Rebeck speaks with media at 
Labour Day march organized by the 
Winnipeg Labour Council. [3] Kevin 
Rebeck takes part in Labour Day march. 
[4] Kevin Rebeck with members of USW 
Local 4297 who are currently locked 
out by their employer, PTI Inc. [5] Kevin 
Rebeck announces legal challenge to the 
Public Services Sustainability Act with 
leaders from Partnership to Defend Public 
Services labour bodies.

Busy summer, cont’d
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Solidarity is the cornerstone of our movement. Since members 
of UCTE Local 50600 of the Public Service Alliance of Canada 
went on strike on July 24th, the MFL and affiliates across the 
province have stood up to show their support. 

At the time of this writing, over 150 brothers and sisters in 
the UCTE Local 50600 of the PSAC remain on the picket line 
to stand up to the Winnipeg Airport Authority (WAA), who is 
actively working to contract out their jobs. These workers have 
been without a contract since June 30, 2016 and in negotiations 
since October 2016.

Unfortunately, in early August the WAA was granted an 
injunction to limit the number of picketers per area and restrict 
picketing into designated areas. This was done despite the fact 
that picketers have been very respectful of passengers, even 
gaining the praise of WAA CEO Barry Rempel for how they have 
been conducting themselves.

The Canadian Labour Congress has issued direction to avoid 
the Winnipeg airport for arrivals, departures and transfers and 
has asked that labour respects the picket line and not use the 
Winnipeg airport until this strike is over.  

Anyone interested in helping our brothers and sisters out can 
join them on the picket line. Please stop by the Strike HQ at the 
Victoria Inn on Wellington Avenue to see where the lines are.  

Letters and emails of support for the members of UCTE 
Local 50600 can also be sent to:

• Barry Rempel, President and CEO of WAA 
brempel@waa.ca

• Vince Dancho, Vice President, Operations, WAA  
vdancho@waa.ca

• Mayor Brian Bowman 
mayor@winnipeg.ca

• Frances Smee, Reeve of the RM of Rosser 
reeve@rmofrosser.com

For Barry Rempel and Vince Dancho, urge them to return to the 
bargaining table with a mandate to negotiate a fair agreement for 
both sides. 

For Mayor Bowman and Reeve Smee, urge them to contact 
Barry Rempel to get them back to the table.  This strike is 
stopping people from coming to Winnipeg and if they want this 
over, they should encourage WAA to get back to the table with a 
mandate.

Kevin Rebeck walks picket line with members of UCTE Local 50600.

It’s time to get back to the table and end the airport strike
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Pharmacare for Manitoba

Canada is the only developed country in the world with 
universal health care that does not include prescription drugs.

Many workers in Manitoba pay out of pocket for prescriptions because they don’t have a prescription 
drug plan, or because their plan doesn’t cover the full cost. A national survey by Angus Reid in 2015 
found that 19 percent of Manitobans said they or someone else in their household hadn’t taken 
medication as prescribed because they couldn’t afford to.1 Many are splitting pills, skipping days to 
stretch their prescriptions, or not filling their prescriptions at all.

Women are less likely than men to have prescription drug coverage, in part because more 
women work part time.

Younger workers are less likely to have prescription drug coverage, especially because 
they’re more likely to be stuck in low-wage, precarious jobs.

Nobody should be forced to choose between paying for groceries and paying for the medication 
they need. That’s why Canada’s unions are calling on the federal government to establish a single-
payer, universal prescription drug plan, in coordination with all the provinces and territories.

1 www.angusreid.org/prescription-drugs-canada/



Manitoba Federation of LabourP. 5

Pharmacare: A Plan for Everyone

92 percent of Manitobans strongly support establishing a universal prescription drug plan to cover 
all Canadians.5 

We need to combine the purchasing power of all Canadians under one plan. An annual investment of 
$1 billion by the federal government would save Canadians $7.3 billion a year on the medications they 
need. It would also mean consistent and equal access to prescription coverage for all Canadians in 
every province and territory.

Join our call for a universal prescription drug plan at aplanforeveryone.ca.

Fast Facts

• Public spending in Manitoba covers less than half 
the cost of prescription medicine. 

• An estimated one in three of the province’s 
636,200 workers – 212,066 – don’t have health 
benefits.2   

• In Canada, only about 27 percent of part-time 
workers have prescription drug coverage.3 That 
means that in 2015, about three quarters of 
Manitoba’s 121,500 part-time workers didn’t 
have prescription drug coverage. 

• In 2015, there were 85,700 self-employed 
workers in Manitoba without employer-based 
health benefit coverage.  

• The Manitoba Pharmacare Program covers all 
residents seriously affected by high prescription 
drug costs. Level of coverage is based on 
total family income, and the amount paid for 
prescription drugs. Recipients still pay an annual 
Pharmacare deductible adjusted to family 
income.   

• Even charges as low as $2 have been found 
to deter patients from taking medication as 
prescribed.4

2 www.wellesleyinstitute.com/publications/low-earnings-unfilled-prescriptions/
3 www.wellesleyinstitute.com/publications/low-earnings-unfilled-prescriptions/ 
4 www.researchgate.net/publication/6229235_Prescription_Drug_Cost_Sharing_Associations_With_Medication_and_Medical_Utilization_and_
Spending_and_Health 
5 www.angusreid.org/prescription-drugs-canada/

There have been a number of staff changes at the MFL office 
over the last couple of years. Long time staff members Sylvia 
Farley, Fran Oswald and John Doyle have retired to begin 
new adventures, after many years of dedicated service. 
And the MFL’s Communications and Research Coordinator, 
Nammi Poorooshasb, recently moved with his family for new 
opportunities in British Columbia. Our new staff team, under 

the leadership of President Rebeck, continues to work hard for 
our affiliates – spearheading campaigns, organizing events and 
conferences, sharing information, coordinating working groups 
and lobbying for change. If your affiliate could use some special 
support, please feel free to contact us at 204-947-1400, and 
we’ll be happy to help out.  

New faces at your Manitoba Federation of Labour headquarters

Anna Rothney, Executive Director, Kevin Rebeck, President, Lui Deluz, Bookkeepper, Darlene Dwyer, Administrative Assistant, Andrew Tod, Communications & Research, Greg McFarlane, Campaigns & Projects
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As we head into the Labour Day long weekend, I 
encourage all Manitobans to take a moment and think 
about the importance of the labour movement and the 
benefits it has brought to working people in Manitoba 
and across our country.

Unions enable working people to come together and 
help to build good jobs for themselves and their families, 
strengthen our economy and ensure that workers are 
treated with fairness and dignity.

Unions have fought for vital protections and benefits for 
all workers, such as minimum wage, maternity leave, 
workplace health and safety, vacations and, more 
recently, an enhanced Canada Pension Plan.

At a time when income inequality and precarious work 
are major concerns for many Manitoban families and 
young people, unions continue to fight for good jobs, fair 
wages and safer workplaces.

For many years, Manitoba avoided major labour unrest 
and experienced relatively few strikes and lockouts. This 
relatively stable climate was good for working families 
and businesses alike and helped our economy grow. 
When deciding where to invest their dollars, investors 
and site selectors look at labour peace as a major 
economic advantage.

This period of labour peace did not happen by accident. 
It was supported in our province by clear and fair rules 
that carefully and sensibly balanced the interests of 
workers and employers in the workplace.

One of the main factors was a consistent respect by 
government, employers and labour for the collective 
bargaining process. Collective bargaining has been 
affirmed by the Supreme Court of Canada as a charter 
right.

Collective bargaining works for several reasons.

First, it requires workers to come together and prioritize 
things such as safer working conditions, fair wages and 
retirement plans and then negotiate their narrowed-down 
list with their employer.

Secondly, collective bargaining requires compromise. 
Just as employers do not want to see their operations 
halted, workers do not want to see the services they 

provide affected, or the paycheques their families rely on 
disappear.

Lastly, the process provides stability for workers and 
employers through the life of the contract. In other 
words, a deal is a deal.

But this process is under threat by the provincal Tory 
government, which has unilaterally decided to use the 
heavy hand of legislation to freeze the wages of more 
than 120,000 public-sector workers in Manitoba. The 
so-called Public Service Sustainability Act shows blatant 
disregard for the collective bargaining rights of the 
workers who provide public services to all Manitobans.

This new law fundamentally undermines collective 
bargaining rights. It’s unfair and it’s unconstitutional.

Even though labour came to the table with practical 
ideas to help reduce the deficit, it quickly became clear 
that the Pallister government was never serious about 
consulting with anyone.

They were only interested in using their majority in the 
legislature to get their way, which left us no choice but to 
challenge this unconstitutional law in the courts.

Balancing the budget should not come at the expense 
of the public services so many families count on, or the 
dedicated Manitobans who provide them. That is why 26 
labour bodies representing 110,000 Manitoba workers — 
the Partnership to Defend Public Services — have come 
together to launch a full constitutional challenge against 
this unfair law.

As unions have always done, we will continue to 
stand up for workers and for fair treatment and fair 
compensation for the hard work that they do. And we will 
be there to push back against the Pallister government’s 
plans to cut services and hurt working people in our 
province.

Tories’ law undermines labour rights
By: Kevin Rebeck | As published in the Winnipeg Free Press | September 1, 2017 



wednesday december 6 | 11:30 am – 1:00 pm 
hotel fort garry

The MFL Women’s Commitee Memorial Lunch is held 
annually in honour of 14 women who were killed at École 
Polytechnique in Montreal on December 6th, 1989, and all 
women who have been victims of violence.

Canada’s Premiers held their annual Council of the Federation 
meetings this year in Edmonton, and labour leaders from across 
the country were there to make the voice of labour heard.

In a special meeting with Premiers, President Rebeck, CLC 
President Hassan Yusseff and leaders from several national 
unions and federations of labour from across Canada 
championed the need for a universal prescription drug plan, to 
fill the gap in Canada’s existing health care system.

Expanding unionization has always been the clearest path to 
raising incomes and fighting poverty, and labour leaders urged 
Premiers to recognize the important role of unions and to take 
concrete steps to make it easier for workers to join a union, 
including card-based certification. Labour leaders also pressed 
Premiers to follow the lead of Alberta, Ontario and, most 
recently, BC in raising the minimum wage to $15/hr.

Provincial labour leaders meet in Edmonton, alongside Premiers
Kevin Rebeck with CLC President Hassan Yussuf and other federation of labour presidents and national labour leaders.



 
Make the minimum wage a 
LIVING WAGE

15 is  FAIR
Join us to show your support for a living wage

September 19
Noon

Manitoba Legislature

     #15isfair                #mbpoli

For more information visit makepovertyhistorymb.com/15isfair


