
Pallister government’s attacks on working families continue 

Working families have endured another winter of discontent under the Pallister 
government, which unveiled its third budget on March 12.

Unfortunately, this new budget continues their agenda of cuts. At a time when 
Manitoba’s economy is slowing down, the Pallister government has missed 
an opportunity to protect services and create jobs for families in our province. 
In fact, Budget 2018 cuts jobs by slashing funding for highways and other 
infrastructure projects. It also cuts post-secondary education and training, 
making it more difficult for young people to prepare for good jobs and find 
opportunities here at home. 

And while 16,000 parents are waiting to find child care to help them get back to 
work or school, the Pallister government is missing in action. This budget will only build 250 new spaces, 
addressing only 1.5 per cent of the child care crisis. That’s shameful. 

Pallister’s new budget also fails to help low-income and working Manitobans in a meaningful way. 
Instead of doing the right thing and increasing the minimum wage to a living wage of $15-an-hour, this 
government’s changes to the basic personal exemption adds less than $100 to the pockets of these 
workers, at a major cost of $156 million. 

Shockingly, the budget also cuts nearly $800,000 from workplace health and safety, meaning there will 
be less focus on enforcing the rules that keep workers safe on the job. This is deeply concerning,
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President Rebeck joins UMFA President Janet Morrill and other members of the Partnership to Defend Public Services to respond to the ruling that the U of M committed unfair labour practices. 



especially at a time when the Pallister government 
is reviewing possible changes it will make to the 
Workplace Safety and Health Act.

The budget is the latest example of how out of 
touch this government is with the priorities of 
working families. Earlier this winter, the Pallister 
government announced it will do away with 
Project Labour Agreements (PLAs) for major 
infrastructure projects, ending a process which 
has worked very well for decades.

PLAs establish common wage and working 
conditions for large groups of contractors and a 
diverse, transient workforce. Any contractor, union 
or non-union, is free to bid for work. If they win a 
tender, they are required to pay fair wages and 
pay a fair share of the cost of training workers. 
PLAs provide tremendous value to Manitobans 
by ensuring that workers are paid fairly, and by 
investing heavily in training and skill development.
It is disappointing that the Pallister government 
would rather take an ideological approach rather 
than do what is best for Manitoba workers.

Despite this government’s continued attacks, 
there have been bright lights. At the end of 
January I was proud to stand with University of 
Manitoba Faculty Association (UMFA) President 
Janet Morrill and many other union leaders from 
the Partnership to Defend Public Services as 
UMFA announced their victory at the Manitoba 
Labour Board. 

Finally, after pressure from the labour movement 
and community partners, particularly CUPE 
Manitoba, the Pallister government has backed 
down from building new schools through public-
private partnerships. After doing the math, 
the government now agrees with us that the 
traditional public procurement model provides far 
better value to taxpayers - so much that they are 
building five new schools rather than the four they 
were going to do through P3 financing.

In solidarity,

Kevin Rebeck 
President, Manitoba Federation of Labour
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[1] Members of the MFL Women’s 
Committee at the Day of Remembrance 
brunch. [2] President Rebeck speaks at 
the Canadian Labour Congress Town Hall 
on Pharmacare in Winnipeg. [3] President 
Rebeck addresses the Western Staff 
Development Conference hosted by the 
Manitoba Teachers’ Society. [4] President 
Rebeck reads to Grade One and Two 
students at Elwick Community School in 
celebration of I Love to Read Month. [5] 
President Rebeck hands out bread and 
roses packages to pedestrians outside the 
Union Centre for International Women’s 
Day.
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All workers deserve to be safe on the job, and to come home to 
their families and loved ones. That’s why our labour movement has 
pushed to make Manitoba’s workplace health and safety laws some 
of the strongest in the country.

Manitoba’s rules aren’t perfect, but they have been working 
pretty well at keeping workers safe on the job. Now, the Pallister 
government is talking about weakening these laws, putting workers’ 
safety and lives at risk.

Late last year, the Pallister government eliminated the Advisory 
Council on Health and Safety. These dedicated health and safety 
experts volunteered their time to ensure that government received 
good advice on how to make our workplaces safer. But this 
government only seems to want to listen to high priced consultants 
that tell them where they should make cuts, rather than the 
Manitobans that want to make life better for working families. 

The number of workplace health and safety inspections has 
declined since the Pallister government came to office. This 
government is even talking about watering down Manitoba’s   
standards for protecting workers from harmful chemicals.

And they’ve created an arbitrary rule that requires government 
to eliminate two protections for every new protection added. 
Workplace health and safety protections are in place to keep 
workers safe on the job. They shouldn’t be cut arbitrarily. 

The Pallister government’s new budget even cuts funding for 
workplace health and safety as well as for the Brandon and District 
Worker Advocacy Centre. 

To fight back, the MFL launched an advertising campaign on radio 
and social media to raise awareness with Manitobans about the 
risks that the Pallister government poses to the health and safety of 
Manitoba workers. The campaign has been very effective, reaching 
tens of thousands of Manitobans over eight weeks. It is expected 
that the Pallister government will be looking at making changes to 
Manitoba’s Workplace Safety and Health Act this spring.

The MFL will continue to monitor the Pallister government closely to 
see what they do with the rules that keep Manitoba workers safe on 
the job. 

Workplace health and safety ad campaign a success

Manitoba Federation of Labour

C O N V E N T I O N  2 018

You’re invited! 
MAY 24-27, 2018 | WINNIPEG
Join union leaders and activists from across Manitoba for the MFL convention. A strong,  
united labour movement with an engaged membership has never been more important.

For more information about Convention 2018, visit mfl.ca.

Two of the social media ads which ran as part of the MFL’s campaign. To listen to the radio ad, click on the link at mfl.ca,
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Pallister government takes a big step backwards on fairness for security guards

Manitoba’s unions spread the word about domestic violence leave
Manitoba’s unions and their feminist allies, with strong leadership from the MFL Women’s Committee, worked successfully with the 
former NDP government to make Manitoba the first jurisdiction in Canada to introduce paid domestic violence leave.
 
But since the PC government took power, they have refused calls to carry out a public awareness campaign to make sure that victims 
of domestic violence know about the new right to take paid leave to help them escape abuse.
 
Paid leave can only work if those who need it know they can take it, and know how to access it. That’s why we’ve launched a cam-
paign of our own to get the word out.
 
The MFL wishes to thank all the unions who contributed so we could start our own campaign to let victims of domestic violence know 
about their right to paid leave.

Last fall, Manitoba’s security guards were caught completely off guard by the Pallister government’s decision to freeze their pay, just 
days before a legislated pay increase was to take effect.
 
Since then, UFCW 832, the union representing many of Manitoba’s security guards, has been campaigning for government to reverse 
its wrong-headed decision, and carry on with the legislated wage scale brought in by the former NDP government.
 
The Pallister government claimed the freeze was so they could have the Labour Management Review Committee (LMRC) give advice 
on an appropriate path forward. The LMRC is a special committee of labour and employer representatives that that gives advice to 
government on labour relations matters.

Not surprisingly, the LMRC came to the unanimous view that the security guard wage scale should be reinstated without delay. 
Despite this consensus advice from labour and from employers, the Pallister government has refused to reconsider, leaving security 
guard wages frozen and excluded from even inflationary increases to the minimum wage.
 
All this begs the question asked by UFCW 832 President Jeff Traeger: “if they’re not listening to the guards, and they’re not listening to 
the employers, then who are they listening to?”

The MFL Women’s Committee and President Rebeck gather at one of the bus benches advertising that Manitoba workers have the right to paid employment leave to escape domestic violence. 
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Every worker has the right to live in dignity after they retire 
from working life. Canada’s pension system is set up to 
combine workplace pension plans with the Canada Pension 
Plan (CPP), Old Age Security (OAS), and Guaranteed Income 
Supplement (GIS) in supporting Canadians after they have 
retired from working life. 

Together, this system has made a profound impact on the 
reduction of senior poverty rates in Canada. This is why 
the labour movement has consistently fought for expanded 
retirement supports like the CPP as well as to protect and 
extend workplace pension plans. We also know that without 
robust retirement security options, retired workers are 
often forced to rely on social supports like the GIS, which 
increases the costs borne by government. Strong pension 
plans are the backbone of retirement security for Manitobans 
and all Canadians.

The Pallister government is currently reviewing The Pension 
Benefits Act, which happens every five years. As part of the 
consultation process, the MFL submitted its views on the 
need to protect strong pension plans for Manitobans, and 
extend pension plans to more workers who do not currently 
have workplace plans. 

During the 2016 provincial election campaign, the 
Progressive Conservative Party pledged that if they formed 
government they would not make changes to public sector 
pension plans. Recently, the Minister of Finance appears to 
have softened this stance, stating only that this government 
has “no plans” to change public service pension plans.

However, some of the ‘discussion questions’ that the 
provincial government has included in its pension 
consultation paper seem to open the door to considering 
weakening public pension plans through forced conversion 
of high performing defined benefit plans into weaker models. 

It even opens the door to considering retroactive changes to 
the pension benefits already earned by workers and retirees, 
which would be a total violation of the pension promise. 
These ‘discussion questions’ raise serious concerns about 
whether  this government is focused on protecting and 
strengthening retirement security for Manitoba workers, or 
simply reducing  pension risks for employers. 

In particular, we are concerned that this government seems 
to be contemplating changes that would allow employers 
to dismantle existing defined benefit plans, primarily in the 
public sector, and replace them with target benefit plans, 
with no guarantee that the pension provided at retirement 
will equal the target amount. This shows a fundamental 
misunderstanding of the significant performance advantages 
of existing defined benefit plans, not only in terms of benefits 
for plan members, but also in terms of efficiency, reduced 
risks and predictability.

Conversion to weaker plans would result in major cuts to 
retirement benefits for Manitoba’s dedicated public sector 
workers. Retirement benefits are an important source of 
income in the economy, and removing them would have 
significant local impacts beyond retirees and their families. 
Additionally, stronger retirement plans also lead to cost 
savings in other areas of government by lessening the 
reliance on social supports like the GIS and Rent Assist.

The MFL was clear in its submission to the Pallister 
government that we oppose any forced conversion or 
retroactive changes of strong plans into weaker ones. We 
made the case that the government should be focused 
on extending strong plans to more Manitoba workers, not 
cutting retirement benefits.

To read the full report, go to http://mfl.ca/mflreports.html.

Fighting to protect pension plans for Manitoba workers
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MFL hosts first Young Members Assembly 

 President Rebeck speaks at the opening plenary of the MFL’s Young Members Assembly.

The MFL hosted its inaugural Young Members Assembly from 
February 8 - 10 at the Union Centre in Winnipeg. Over 40 young 
activists took part in the Assembly, engaging in workshops, social 
activities, and information sessions geared at training the next 
generation of labour activists.

Speakers and factiliators came from all areas of the labour 
movement, including keynote speaker Kate Walsh, Strategic 
Coordinator for IBEW Canada’s NextGen Initiative. Sister Kate’s 
workshop focused on engaging attendees in strategic thinking 
about how young workers can shape their workplaces, unions, 
and their future. 

Manitoba NDP Leader Wab Kinew delivered the  opening night’s 
keynote address, focused on the need to make political spaces 
more inclusive and respectful if we want to build a better world. 

Other topics explored over the course of the Assembly included 
the Fight for $15 and the precarious economy; confronting racism, 
sexism, and other prejudices in the workplace; organizing winning 
campaigns; and workplace health and safety.

The Assembly would not have been possible without the hard 
work of the MFL’s Young Workers Committee, the Canadian 
Labour Congress, and all of the dedicated activists who took part 
in learning, facilitating, and mobilizing for change. 

Engaging and training a new generation of activists in the im-
portance of the labour movement is fundamentally important to 
ensuring that we continue to work for a fairer world. In keeping 
with this, the theme of the inaugural Young Members Assembly 
was ‘Fighting for a Fair Future’. 

The MFL looks forward to organizing more successful forums for 
young members in the future. 

 Manitoba NDP leader Wab Kinew chats with Assembly participants.

 Assembly participants take part in a workshop on young worker issues.

Fighting for a Fair Future!
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In late January, the Manitoba Labour Board ruled that the 
University of Manitoba (U of M) acted unfairly in bargaining with 
the University of Manitoba Faculty Association (UMFA) during the 
fall of 2016.

By following secretive directives from the Pallister government, 
the U of M was found by the Labour Board to have acted illegally 
and has been ordered to pay up to $2.4 million in damages and 
issue a formal apology for its actions. 

The Labour Board agreed with UMFA that the U of M’s 
administration acted in bad faith when they failed to inform 
the union that they had received instructions from the Pallister 
government to freeze salaries and only offer a one-year contract.

In response, UMFA and the MFL held a news conference and 
were joined in solidarity by union leaders from the Partnership to 
Defend Public Services (PDPS). As UMFA President Janet Morrill 
stated at the news conference: “we came to the table prepared 
to work out a fair deal that focused on providing the best 
possible education to U of M students. Instead of bargaining 
fairly with us, the University followed the Pallister government’s 
orders and forced faculty out on the picket lines, disrupted 
student schedules, and postponed exams.”

President Rebeck echoed President Morrill’s statements, calling 
the ruling “a win for working Manitobans.” He added that “these 

are crucial services that we all depend on, and we will not stand 
for government interference when it comes to protecting them. 
It is clear from this decision that the Pallister government wanted 
a strike to happen, and that the disruption that faculty and 
students experienced was a direct result of this government’s 
actions.”

While the Pallister government continues to bully and scheme 
their way to gutting our public services, the labour movement will 
continue to hold them accountable.

This includes continuing to fight back against the so-called 
Public Service Sustainability Act, which tramples on the 
collective bargaining process by legislating wage freezes for over 
120,000 public sector workers in Manitoba. 

The fight against the Pallister government’s unconstitutional law 
will continue on May 29, when the injunction case launched by 
the PDPS begins. Manitoba’s unions will continue to stand up for 
working people and fight back against the Pallister government’s 
attacks on their Charter rights. 

All Manitobans deserve to be treated with respect in the 
workplace, but it is clear from their tactics at the U of M and 
elsewhere that the Pallister government does not respect 
Manitoba’s dedicated public sector workers.

Pallister government directed University of Manitoba to commit unfair labour practices



National Day 
 OF Mourning
Please join us in observing on 
FRIDAY, APRIL 27TH

10:30 AM

Safe Workers of Tomorrow Leaders Walk, 
starting at the Union Centre.

11:00 AM

Memorial Service and special             
groundbreaking ceremony for the new 
Workers’ Memorial at Memorial Park.

Mourn the Dead, Fight for the Living.
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