
A Winter of Solidarity
Sisters, brothers and friends, we are 
facing an unprecedented public health 
emergency here in Manitoba. The 
COVID-19 pandemic has fundamentally 
impacted all of us. Many workers 
throughout Manitoba have no choice 
but to continue to go work through 
this unprecedented health emergency. 
Even with many in isolation or practicing 
self-distancing, we are all still relying on 
many different types of workers to attend 
their jobs to provide health care services, 
operate grocery stores and pharmacies, 
deliver meals, transport essential goods, 
and maintain vital transit, infrastructure, 
community and emergency services, as 

well as other desperately needed services 
like child-care and flying Canadians home 
from abroad. That is why the MFL has 
called for the Pallister government to 
immediately provide presumptive workers 
compensation coverage for all workers 
who contract COVID-19 during the course 
of their employment.

At the same time, many Manitobans 
are facing job losses and layoffs due to 
the economic crisis that has ensued. 
The MFL will continue to call for the 
Pallister government to enact emergency 
economic aid for these working families, 
to help them to continue to pay the bills. 
This has included a call to implement at 

least 14 days of paid job-protected leave 
for all working Manitobans who need it. 
We will also continue to amplify affiliate’s 
calls for Employment Insurance top-ups 
to boost the financial aid being offered by 
the federal government. 

TIM HORTON’S LOCKOUT
The new year started off on a low note, 
with Tim Horton’s workers - represented 
by Workers United - being locked out 
by their employer and replaced at the 
Lombard Tim Horton’s in the Richardson 
Centre. 
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These workers were fighting for a 30 
cent/hr wage increase, ten cents higher 
than what the employer was offering. 
After being locked out over the cost of a 
single timbit, workers organized and hit 
the corner of Portage and Main to raise 
awareness about their mistreatment at 
the hands of their employer. 

Thankfully, due to overwhelming public 
backlash and the solidarity of members, 
the workers quickly got back to the 
table and hammered out a fair deal. This 
experience should remind all of us of the 
need for a ban on replacement workers in 
this province.

UFCW 832 MEMBERS RATIFY 
AGREEMENT WITH MAPLE LEAF

We were glad to see that UFCW 832 
members at Maple Leaf Foods ratified 
their new collective agreement in January, 
which will include wage increases, 
pension payments, and greater flexibility 
in the ability to use banked overtime. 

CLOSURE OF DAUPHIN JAIL

Sadly, the Pallister government has 
announced it will close the Dauphin Jail 
this spring, throwing the 80 workers at 
the jail and their families, as well as the 
wider community, into an uncertain 
future. We support these hardworking 
Manitobans and their community in 
calling for the Pallister government to 
rethink its decision and ensure that 
Dauphin’s economy is not adversely 

affected by the shortsighted decisions of 
this government. 

HOW CAN ANYONE BE AGAINST 
FEEDING HUNGRY CHILDREN?

This was a question many of us were left 
asking after Brian Pallister announced 
he doesn’t support a universal breakfast 
program in schools, advocated for by 
the Manitoba Teachers’ Society and the 
Manitoba NDP. He even went on to blame 
parents for being irresponsible if their 
children are hungry at school. 

NDP DELAYS INTRODUCTION OF 
ANTI-UNION LEGISLATON

This spring, the Manitoba NDP was 
able to delay the introduction of a 

Pallister government Labour Relations 
Act amendment that we have every 
expectation will be anti-union. By using 
procedural tactics in the Legislature, 
the NDP was able to prevent its 
implementation before the Legislature 
was suspended due to COVID-19. We 
expect it to be introduced sometime in 
the future and will keep you posted.

In Solidarity,

Kevin Rebeck                                            
PRESIDENT OF THE MANITOBA  
FEDERATION OF LABOUR

SOLIDARITY RALLY WITH LOCKED OUT TIM HORTON’S WORKERS, INCLUDING MANITOBA NDP LEADER WAB KINEW

decade of a right-wing government to build 
stronger labour laws and advocate for more 
supports for working families in that province. I 
spoke about the differences we have experienced 
here in Manitoba between NDP and Conservative 
governments. The labour movement didn’t get 
everything we asked for under the NDP, but 
we were at the table and we knew that the 
matters raised by workers would be treated 
with respect. The same cannot be said for the 
Pallister government. 

This fall, the physicians who work for the 
province’s Lifeflight air ambulances threatened 
to quit over the Pallister government’s plans to 
privatize air ambulance services, citing patient 
safety concerns. 

Expectant mothers and families in Flin Flon 
were dealt a blow recently when the Pallister 
government decided to shut down child birth 
services at Flin Flon hospital.  

And if cutting services to help mothers give 
birth wasn’t shameful enough, we have also 
learned that seniors at Deer Lodge Centre in 
Winnipeg are seeing their recreation therapy 
services cut in half. 

I’m not sure how much lower you can get than 
cutting health services for women who need to 
give birth and health services for seniors, but 
unfortunately I’m sure the Pallister government 
will find a way. 

It will take a strong labour movement here in 
Manitoba to continue to stand up to the Pallister 
government. 

We are stronger united, and a number of locals 
have affiliated to the MFL in recent months. 
Since Convention, Ironworkers Local 728, 
MGEU Local 431, PSAC Components 50081, 
50771, and 50773, as well as Teamsters 
Canada Rail Conference have all affiliated to our 
federation. Welcome to the MFL family. 

In solidarity,

Kevin Rebeck 
President, Manitoba Federation of Labour
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[1] President Rebeck joins CUPW 
members on strike in Winnipeg [2] 
President Rebeck speaks with workers at 
the Manitoba Building Trades rally against 
Bill 28. [3] President Rebeck prior to 
presenting at the federal government’s 
Standing Committee on Finance. [4] 
President Rebeck delivers the opening 
address at the 2018 Health & Safety 
Conference. [5] President Rebeck speaks 
about the centennial celebrations of the 
Winnipeg General Strike at the UFCW 
Local 832 Policy Conference. 
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P3 for North End water treatment plant 
upgrades?
The Pallister government has announced that it is exploring a 
public-private parnership (P3) model for the necessary upgrades 
to Winnipeg’s North End water treatment facility. This long-
delayed project will help improve Manitoba waterways by 
reducing nutrients released downstream in the Red River from 
Winnipeg, including Lake Winnipeg. 

While we certainly support these important environmental 
upgrades to help with the overall health of Lake Winnipeg, we 
know that P3s are a bad deal for Manitoba families. 

P3s are a well-used government phrase for public assets that 
are privately built, privately owned, and rented by governments, 
often for much higher amounts over their lifetime than they 
would have cost to build publicly in the first place. 

P3s are just another form of privatization of public assets. 
Evidence shows that privatization increases costs, and leads to 
lower quality and a reduction in service levels. We will continue 
to keep an eye on the Pallister government’s plans, and fight back 
against any moves to use a P3 to upgrade the treatment plant.



International Women’s Day Pancake 
Breakfast
There was a great turnout for this year’s 
International Women’s Day Pancake 
Breakfast, held at the Union Centre on 
March 6. 

It’s always great to mark IWD with fellow 
unionists. The event served as reminder 
of the important work our movement 
continues to fight for to make our society 
truly equal. 

Together, we continue to work towards 
ending gender wage discrimination, 
building a universal and accessible 
public child care system to support 
working families, and eliminating sexual 
harrasment and violence at work and at 
home.
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MFL calls for presumptive workers 
compensation coverage for COVID-19
Dear Minister Fielding,

As you know, our province is facing a number of unprecedented 
challenges in relation to the COVID-19 pandemic. I am writing 
to you today to call attention to the urgent need to put a plan in 
place for workers compensation coverage for Manitobans who are 
exposed to COVID-19 infections on the job.

The Manitoba Federation of Labour is calling on the Government 
of Manitoba and the Workers Compensation Board to 
immediately move to provide presumptive coverage for all 
Manitoba workers who are infected with COVID-19 through the 
course of their employment.

Many workers throughout Manitoba have no choice but to 
continue to go work through this unprecedented health 
emergency. Even with many in isolation or practicing self-
distancing, we are all still relying on many different types of 
workers to attend their jobs to provide health care services, 
operate grocery stores and pharmacies, deliver meals, transport 
essential goods, and maintain vital transit, infrastructure, 
community and emergency services, as well as other desperately 
needed services like child-care and flying Canadians home from 
abroad.

Many are putting themselves at greater risk to exposure to 
COVID-19 to help us all. We owe it to them to provide presumptive 
workers compensation coverage for all workers who contract 
COVID-19 during the course of their employment.

This necessary protection for workers is important, both to 
provide financial security for workers who contract COVID-19, and 
to provide Manitobans with confidence in the services they need 
throughout this pandemic. This would ensure that workers are 
not afraid of losing their income if they contract the disease, and it 
would provide some assurance that they can continue to provide 
for their families if they are required to self-quarantine or seek 
hospitalization.

This type of presumptive coverage is not without precedent 
in our province: Manitoba has already enacted presumptive 
WCB coverage for work-related PTSD, and Bill 21: The Workers 
Compensation Amendment Act, which you have introduced in 
the Legislature, proposes the establishment of a Schedule of 
Presumptive Occupational Disease.

Keeping our province going means protecting the workers who 
are doing things as essential as working long hours in hospitals 
and other health care facilities, providing child care, keeping the 
lights on, responding to emergencies, driving buses, and making 
sure we don’t run out of food.

In Solidarity

Kevin Rebeck

President 

Manitoba Federation of Labour



MFL Mid-Term Conference puts focus on 
the next 100 years of solidarity
The Manitoba Federation of Labour’s 2019 Mid-Term Conference 
was a great success. Labour activists and leaders gathered to hear 
from a number of  engaging speakers under the theme of Future 
Work: The Next Century of Solidarity, and I want to tell you why.

Manitoba’s labour movement spent much of 2019 marking the 
centennial of the Winnipeg General Strike, looking to our history 
for inspiration and insight about all of the gains our movement 
has made in the last 100 years.

While we spent time reflecting on where our labour movement 
has been, we also needed to consider where it is going. The work 
that people do, and the workplaces that unions represent are not 
static. Rather, they are dynamic and evolving. When it comes to 
the modern economy, change is a constant. 

But we also know that there are things that continue to stay with 
us, like the importance of collective action in the workplace to 
make life better for working people for instance. Unions remain 
just as vital as ever, and we have whole new generations of 
working people who are experiencing a lack of fairness in their 
jobs.  As unionists, we need to continue to reach out to these 
workers to make them aware of what the labour movement is 
about and how having a union in their workplace can help them 
achieve what they’re looking for.   

We have seen sustained attacks on public services by right-
wing governments here in Manitoba and elsewhere, but also 

inspirational fights against those attacks that have been led by 
unions and working people. 

Precarious employment and the gig economy are the realities 
for increasing numbers of Canadians. Automation is on the rise. 
We continue to face the challenge of developing a lower-carbon 
economy while continuing to support mortgage-paying, family 
supporting jobs. At the same time, our country and its workers are 
more diverse than ever before. 

These are just some of the topics that the Mid-Term Conference 
explored, as Manitoba’s labour movement charts a course for the 
decades to come. The presenters at the conference were truly 
top-notch, and we all came away having learned a lot. By working 
together as a united labour movement, we can build the next 
century of solidarity.
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Partnership to Defend Public Services 
wraps up public sector wage-freeze legal 
challenge
The trial for the constitutional challenge to the Pallister 
government’s Public Services Sustainability Act has now 
concluded.

We are proud to stand up for the rights of working people, but we 
wish that this government had respected these rights and met at 
the bargaining table, not the courtroom.

One of the most shocking things we learned from the 
government’s closing arguments is that they have actually given 
up on trying to convince anyone there was a fiscal crisis in our 
province. 

Remember how often Brian Pallister said in the lead up to this 
legislation that it was needed because of Manitoba’s finances? 

Well, it seems his own government and its lawyers don’t even 
believe that. Brian Pallister is just making it up as he goes along.

The Pallister government’s heavy-handed wage freeze law 
fundamentally undermines the constitutionally-protected right 
to collective bargaining, and this court case has been about 
protecting the right for workers.

We are proud of the case that we put forward on behalf of 
working people. I want to thank all of Manitoba’s unions 
who supported this, and to our excellent legal team for their 
dedication. It may take a few months for the judge’s decision 
to be made, but we are hopeful that our strong legal case will 
mean a victory for working families and their right to collective 
bargaining. 
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National Day  
 OF Mourning

TUESDAY APRIL 28TH

11:00 AM
Join us for a Facebook Live      
ceremony by MFL President 
Kevin Rebeck

Stream live at 
facebook.com/ManitobaLabour



It’s time to ban replacement workers
Imagine having a disagreement with 
your employer at the bargaining table, 
but instead of working with you to find a 
solution, they bring in someone else to do 
your job and collect your wage while they 
lock you out from work. Does that sound 
fair to you?

This winter, Tim Horton’s workers were 
locked out by their boss at the Lombard 
location in Winnipeg over a ten per cent 
wage gap in contract negotiations. For the 
price of a timbit per hour, these workers 
were left out in the cold (literally), forced 
to picket the blatant mistreatment by their 
employer.

Thankfully, after public backlash against 
this unfair treatment, the employer 
decided to get back to the bargaining 
table and both sides were able to hammer 
out a fair deal. 

But this experience raises the very 
important question of why employers 
should even be allowed to bring in 
replacement workers in the first place. 
It is high time that we ban the use of 
replacement workers in this province, and 
make our labour laws fairer. 

The use of replacement workers raises 
the potential for conflict in a labour 
disruption, unnecessarily fueling hostility 
at a time when the focus should be 
placed on finding workable solutions to 
disagreements. 

There is also the potential that bringing in 
replacement workers will prolong labour 
disputes, as we continue to see with the 
Co-op refinery lockout in Saskatchewan.  
Removing the ability for employers to 
use replacement workers during a labour 
dispute would remove a weapon that 
employers use all too often to gain deep 
concessions from workers. 

We should be doing more as a province 
to support good-paying, mortgage-
supporting jobs that unions provide, 
not arming employers with tools to bust 
unions and force concessions. 

A ban on replacement workers would 
encourage good faith bargaining by 
employers, as they would no longer be 
able to shuttle in replacement worker 
during lockouts or strikes. 

MANITOBA FEDERATION OF LABOUR 7

Deadline for applications is May 29, 2020
Visit mfl.ca for details



Manitoba Federation of Labour
2020 Women’s Conference 

POSTPONED DUE TO COVID-19 PANDEMIC


