
Dear Sisters, Brothers and Friends,

We have watched in horror as Russia has 
invaded Ukraine in an act of aggression that 
has not been seen in Europe for decades. 

As a proud Ukrainian-Canadian, this conflict 
is personal for me. And I know it is personal 
for many of you too, as Manitoba is home to 
over 180,000 people of Ukrainian descent. 

In fact, Canada is home to the third largest 
Ukrainian population in the world, after 
Ukraine and Russia. Already, hundreds of 
thousands of people have fled this conflict, 
and many people have died. 

Working families in Ukraine, and in Russia 
too, are standing up to Valdimir Putin’s 
aggression, and they are living in terror and 
the fear of an uncertain future.

Canada’s labour movement condemns 
Russia’s heinous acts and we call on 
Canada’s government to open our country’s 
doors to those fleeing the conflict and 
to provide substantial humanitarian aid. 
Our government must work with other 
international voices to press Russia to 
cease this attack and return to a path of 
diplomacy. 

The international community must stand 
united in the cause of peace for working 
families, and for a free and sovereign 
Ukraine. 

COVID-19 CONTINUES TO TAKE A 
TOLL

At the same time, while we would all like to 
be done with COVID-19, this winter has 

reminded us that the virus is not done with 
us. The emergence of the Omicron variant 
of COVID-19 has impacted all of us, and 
hundreds of Manitobans died as a result of 
the virus this winter.

However, it is clearer than ever that 
vaccinations, including a booster shot, 
severely reduce the likelihood of serious 
illness, hospitalizations, and death from 
COVID-19. I strongly encourage all workers 
in Manitoba to get vaccinated, including 
getting a booster shot when they are 
eligible. 

And while the dedicated Manitobans who 
provide the essential services we all count 
on, like health care, continue to face the 
challenges and strain caused of COVID-19, 
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they are also facing challenges and strain 
from the Stefanson government as well. 

Both the Manitoba NDP and the Manitoba 
Health Coalition have called for a public 
inquiry into the provincial government’s 
handling of the COVID-19 pandemic, to find 
out what worked and what went wrong 
with the government’s pandemic response. 
The MFL supports the call to hold a public 
inquiry as it will help Manitobans better 
understand how the government handled, 
or didn’t handle, the pandemic. It will help 
to serve our province well moving forward 
with recommendations on how we can 
improve the health care we all count on. 

Recently, I had the opportunity to meet 
individually with both Premier Stefanson 
and the new Minister of Labour, Reg Helwer. 
I made it clear to both of them that the 
government needs to take immediate 
action to hire workers across the public 
sector to fill the holes that their government 
has created.

I also emphasized the need to substantially 
raise Manitoba’s embarrassingly low 
minimum wage, which sits near the 
bottom in the country. I also told them that 
government needs to take steps to ensure 
that all workers in Manitoba have access to 
permanent paid sick days, so that no one 
is forced to choose between going to work 
sick and staying home to protect public 
health. The MFL will continue to advocate 
for things that will improve the lives of 

working people and strengthen the public 
services we all count on. 

STEFANSON LEAVES LABOUR OFF 
NEW ECONOMIC DEVELOPMENT 
BOARD

The MFL is disappointed that the 
Stefanson government’s new Economic 
Development Board does not include any 
representation from the Department of 
Labour. The MFL is also concerned that, 
while the board is being tasked with 
taking “swift action” on seven priority 
areas, none of the stated priorities include 
good, family-supporting jobs.

The MFL is concerned that Premier 
Stefanson is simply continuing Brian 
Pallister’s approach of focusing solely 

focusing on employers and not workers 
when it comes to the economy. I urge 
Premier Stefanson to remember her 
commitment that she will listen to 
Manitobans and I hope she takes steps to 
include representation from labour on this 
new board.

Kevin Rebeck                                            
PRESIDENT OF THE MANITOBA FEDERATION OF LABOUR

decade of a right-wing government to build 
stronger labour laws and advocate for more 
supports for working families in that province. I 
spoke about the differences we have experienced 
here in Manitoba between NDP and Conservative 
governments. The labour movement didn’t get 
everything we asked for under the NDP, but 
we were at the table and we knew that the 
matters raised by workers would be treated 
with respect. The same cannot be said for the 
Pallister government. 

This fall, the physicians who work for the 
province’s Lifeflight air ambulances threatened 
to quit over the Pallister government’s plans to 
privatize air ambulance services, citing patient 
safety concerns. 

Expectant mothers and families in Flin Flon 
were dealt a blow recently when the Pallister 
government decided to shut down child birth 
services at Flin Flon hospital.  

And if cutting services to help mothers give 
birth wasn’t shameful enough, we have also 
learned that seniors at Deer Lodge Centre in 
Winnipeg are seeing their recreation therapy 
services cut in half. 

I’m not sure how much lower you can get than 
cutting health services for women who need to 
give birth and health services for seniors, but 
unfortunately I’m sure the Pallister government 
will find a way. 

It will take a strong labour movement here in 
Manitoba to continue to stand up to the Pallister 
government. 

We are stronger united, and a number of locals 
have affiliated to the MFL in recent months. 
Since Convention, Ironworkers Local 728, 
MGEU Local 431, PSAC Components 50081, 
50771, and 50773, as well as Teamsters 
Canada Rail Conference have all affiliated to our 
federation. Welcome to the MFL family. 

In solidarity,

Kevin Rebeck 
President, Manitoba Federation of Labour
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[1] President Rebeck joins CUPW 
members on strike in Winnipeg [2] 
President Rebeck speaks with workers at 
the Manitoba Building Trades rally against 
Bill 28. [3] President Rebeck prior to 
presenting at the federal government’s 
Standing Committee on Finance. [4] 
President Rebeck delivers the opening 
address at the 2018 Health & Safety 
Conference. [5] President Rebeck speaks 
about the centennial celebrations of the 
Winnipeg General Strike at the UFCW 
Local 832 Policy Conference. 
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Canada Goose workers in Winnipeg vote 
overwhelmingly to unionize 
In December, 1,200 garment workers employed by Canada 
Goose won a major unionization victory, with nearly 90 per 
cent of the workers at three Winnipeg plants voting to join 
the Workers United Canada Council. This is great news for 
these private sector workers, many of whom are women and 
newcomers. The effort to unionize the three Winnipeg plants 
took three years. 

On behalf of the Manitoba labour movement, I’d like to 
congratulate these workers on their resolve and for their decision 
to take a stand for better play and safer workplaces. I would also 
like to congratulate Workers United Canada Council for their 
organizing efforts.

PRESIDENT REBECK RECEIVES UNITED WAY WINNIPEG’S CAMPAIGN COMMITTEE AWARD FROM UNITED WAY LABOUR DIRECTOR EVAN KROSNEY. 
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2022 MFL Health and Safety Conference 
focuses on lessons learned from COVID-19
In January, the MFL held its first virtual Health and Safety 
Conference, bringing together over 70 workplace safety and health 
activists from across the province. Workshops covered issues 
such as: Workplace Psychological Health and Safety,  Effective 
Committees, The Role of Consent in the Workplace, and De-
escalating Potentially Violent Situation. 

The theme of this year’s conference was ‘Lessons Learned from 
COVID-19’ and we were glad to have a keynote address from 
Canadian Labout Congress VP Larry Rousseau, who spoke about 
how important workers have been throughout this pandemic. 
He also highlighted how now is the time to push for stronger 
workplace health and safety practices and protections for workers. 

Thank you to everyone who took part in this year’s Health and 
Safety Conference. We hope that we will be able to finally join 
together in person for next year’s conference. 

Health & Safety
Conference
Health & Safety

Virtual Conference

Government of Manitoba faces 
consequences for interfering in collective 
bargaining at the University of Manitoba 
The Manitoba Court of Queen’s Bench has ordered the Stefanson 
government to pay $19.4 million in damages to the members 
of the University of Manitoba Faculty Association (UMFA). UMFA 
represents over 1,200 professors, instructors and librarians at the 
University of Manitoba.

The damages were awarded as compensation for the 
government’s interference and the violation of UMFA members’ 
Charter rights in 2016, which instigated a 21-day strike at the U 
of M that year. As UMFA President Orvie Dingwall has said, this 
ruling is a bittersweet victory for UMFA’s members, after having 
been negatively impacted by the Conservative government’s 
interference in collective bargaining, and draconian wage-freeze 
legislation. 

The ruling requires the Government of Manitoba to pay UMFA 
members a total of $19.4 million plus interest for violating 
their freedom of association. Of that, over $16 million will be 
distributed to members for lost wages. Additionally, almost $3 
million will be provided to UMFA to cover the costs of the 2016 
strike. 

We know that the collective bargaining process works when it is 
allowed to. When it is free and fair, both sides come together to 
negotiate fair deals that work for employers and workers. 

UMFA members work hard to ensure students receive a high-
quality post-secondary education. And this decision makes 
it clear that governments will face consequences when they 
trample on the Charter rights of workers. 

The Stefanson government needs to get out of the way of 
collective bargaining in the public sector and let the thousands 
of Manitobans working under expired contracts settle fair deals 
with their employers.

As you will recall, after the Partnership to Defend Public Services 
(PDPS) won its lower court challenge to the government’s wage-
freeze law (Bill 28) in 2020, the Manitoba Court of Appeal sided 
with government and overturned that ruling last October. The 
PDPS has sent in its application to the Supreme Court of Canada 
to hear our case on behalf of 110,000 public sector workers in 
Manitoba and we are waiting to hear back.

3
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Manitoba’s labour movement marks 
International Women’s Day by raising 
funds for the Women’s Health Clinic
While the labour movement often gathers together for 
International Women’s Day, unfortunately the COVID-19 pandemic 
meant that we could not hold the usual IWD breakfast and 
fundraiser. Instead, the Winnipeg Labour Council, MFL, and 
Canadian Labour Congress partnered together to raise funds for 
the Women’s Health Clinic (WHC).

This year marks the 40th anniversary of the WHC, Manitoba’s pro-
choice feminist community health centre.

The WHC offers a wide range of vital services related to women’s 
reproductive health (including abortion services and free birth 
control), maternal health (including Manitoba’s first midwifery-led 
birth centre), and mental health (including specialized services 
for eating disorders), as well general medical services and health 
promotion and education activities. 

Regrettably, many WHC services are not fully funded by the 
provincial government, and the WHC is dependent on donations 
to support service delivery.

In honour of International Women’s Day this year, the Winnipeg 
Labour Council, the Manitoba Federation of Labour and the 
Canadian Labour Congress are asking affiliates to consider making 
a donation in support of the WHC. We would like to celebrate the 
40th anniversary of the WHC with enough donations from labour 
to provide free birth control for (at least) 40 women.

Any affiliates still interested in supporting our WHC fundraiser can 
send cheques payable to: CLC/MFL/WLC to the Winnipeg Labour 
Council, 504-275 Broadway, Winnipeg, MB R3C 4M6.

 

MFL continues to fight for paid sick days 
The COVID-19 pandemic has highlighted just how important 
paid sick days are for workers and for protecting public health. It 
is an unfortunate reality that over half of all workers in Manitoba 
have no access to paid sick days on the job. That needs to 
change. 

Recently, federal Minister of Labour Seamus O’Regan met with 
provincial labour ministers to encourage them to follow the 
federal government’s lead on establishing 10 paid sick days for 
all federally regulated workers. While the federal government 
has not put these paid sick days in place, it has passed 
legislation to enable them. 

The MFL took the opportunity of the labour ministers’ meeting 
to push the Stefanson government to commit to 10 permanent  
paid sick days for all Manitoba workers. We know that paid 
sick days are an important tool in helping workers stay home 
when they are sick, because they mean workers don’t have to 
make the impossible choice between their paycheques and 
protecting public health. When sick workers don’t have to worry 

about how they will put food on the table, it is better for them, 
for their coworkers, and for public health. 

While the Stefanson government has extended Pallister’s voluntary 
COVID-19 paid leave program, we know that the program is 
inadequate and time-limited. Workers need permanent paid sick 
days established in the Employment Standards Code. 

As Dr. Roussin has said, we need                                                                         
to learn to live with COVID-19.                                                                                                        
And learning to live with COVID-                                                                       
19 must include ensuring that                                                                                                           
all workers have paid sick days                                                                                             
on the job, so they can prevent                                                                                                          
the spread of COVID-19  and                                                                                  
other communicable diseases                                                                                                                 
at work. You can add your voice                                                                                             
to the call for 10 paid sick days                                                                                                      
for all by signing up at                                                                                                        
mfl.ca/PaidSickDaysNow.

Protect Public Health

PAID SICK
DAYS NOW



MFL launches new WCB Resource Guide 
for Worker Advocates
Earlier this year, the MFL launched its newly updated WCB 
Resource Guide for Worker Advocates.

This WCB Resource Guide is intended to assist union staff and 
activists who are acting in the capacity of a Worker Advocate in 
providing support to members who have suffered a workplace 
injury or illness and require help to navigate the workers 
compensation system, so they can get the help they need and 
the benefits they are entitled to. 

Workers compensation is an important part of Manitoba’s 
workplace health and safety infrastructure. As union activists, 
we strive to keep all workers safe and healthy at work, through 
strong injury prevention programs, tough health and safety 
laws, and rigorous enforcement. When injuries and illnesses 
do take place, workers compensation is intended to support 
workers in their recovery and help them return to good health, 
and get them safely back to work and to all the other important 
aspects of their lives. 

Please note that this Resource Guide is very comprehensive 
(and quite long, 140 pages!) – it is not intended to be read all 
in one go, but rather used as a resource for worker advocates 
to look up tips and background on different parts of the WCB 
claim and appeal processes. WCB Worker Advocates are also 
encouraged to sign-up for the MFL’s two-day course for union 
activists on ‘Supporting Injured Workers with WCB Claims’ which 
is offered as part of our annual Health and Safety Conference. 

To be inclusive of all workers, including women, men and non-
binary / gender diverse persons, we’re pleased to let folks know 
that this new Resource Guide has been updated using gender-
neutral / gender inclusive language.

To download a copy of the WCB Resource Guide, vist the ‘MFL 
Reports’ section at mfl.ca. 

Online Convention

May 5 - 6, 2022

Registration deadline is April 20 
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MFL advocacy leads to two major changes 
to the Workers Compensation system 
On January 1, 2022, a number of changes to the Workers 
Compensation Act came into force. These changes include two 
changes to the WCB system that the MFL championed. The first 
creates a Schedule of Presumption for Occupational Disease. 

Too many workers have fallen through the cracks of the existing 
system and never received support for their occupational 
diseases. The MFL has long advocated that the adjudication 
process for occupational diseases and psychological injury are 
discriminatory compared to adjudication for physical injuries, 
making it less likely for injured workers to report their injuries 
and when they do, making it too difficult for injured workers to 
prove the work relatedness of those injuries.

Workers face a number of challenges in proving that work is 
the “dominant cause” of their occupational disease, due to a 
number of factors such as long latency periods (workers may 
not experience symptoms for decades after exposure) and 
complications related to workers being exposed at potentially 
many different workplaces (or at different non-work locations as 
well) over the course of a worker’s career. 

A Presumptive Schedule of Occupational Disease will allow the 
WCB to recognize certain diseases as work related in advance, 
without having workers needing to prove that work was the 
“dominant cause”. We strongly applaud this move and urge 
the WCB to begin work immediately in close collaboration 
with occupational health specialists, labour and employers 
to begin the process of forming the schedule. The MFL has 
already worked with the MFL Occupational Health Centre’s 
Occupational Specialist Dr. Allan Kraut to prepare and send in its 
recommendations for the schedule. 

It is vital that this new, fairer system is put into place quickly. 
It will also be important that the WCB continue to monitor the 

latest information about the work-related causes of disease and 
update the new Schedule at regular intervals.

The second major change that the MFL advocated for is the 
removal of psychological injury out of the categorization of 
occupational disease. Both of these amendments are key to 
helping injured workers get their occupational disease and 
psychological injury claims accepted, and receive treatment and 
benefits for their injuries.  

As noted earlier, the WCB applies a “dominant cause” burden 
of causation when it comes to occupational injuries, making 
it very difficult for workers to prove the occupational nature 
of a psychological illness. In 2017 alone, 57 per cent of 
all psychological injury claims were rejected by the WCB. 
Psychological injuries and illnesses are not specific to certain 
occupations, like occupational diseases are, as they do not 
originate in the same manner or in the same workplace 
circumstances, and they are not brought on necessarily by 
traditional hazards or exposures at work. Ending the practice 
of categorizing psychological injuries as occupational diseases 
and assessing claims under a dominant cause framework is an 
important step in improving WCB coverage for workers with 
psychological injuries. 

The MFL has always advocated to eliminate “dominant cause” 
altogether, but we are nevertheless pleased to see these 
important steps in the right direction. However, we are very 
disappointed that the WCB Act will continue to limit WCB 
coverage for a very small segment of psychological injuries, and 
it will exclude cumulative non-traumatic psychological injures, 
which will perpetuate unequal treatment of mental health 
relative to physical health for workers.

Strike ends at Rolling River School Division
After 92 days on the picket line, custodians and cleaners at the 
Rolling River School Division in Manitoba are heading back to 
work. In January, CUPE 1630 applied to the Manitoba Labour 
Board and asked them to help settle the dispute either by the 
Board or through a neutral arbitrator.

Shamefully, the Rolling River School Division used replacement 
workers throughout the strike, leading to substandard cleaning 
in schools across the region. 

Students at numerous schools joined the picket lines, calling on 
the school division to settle a fair agreement.

I want to thank all the unions, workers and students who showed 
up to support these hardworking Manitobans as they fought for 
the same contract that workers in other school divisions have 
received. By standing in solidarity, we are stronger together. 
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MFL to host special forum on gender 
pay gap
Jobs that are commonly held by women tend to be paid less 
than jobs commonly held by men – even when the work is 
comparable in value based on skill, effort, responsibility and 
working conditions. 

As women get older and gain more work experience they still 
earn substantially less than their male counterparts. BIPOC 
women experience an even greater gender pay gap.

The MFL will be hosting a special forum on the gender pay 
gap to discuss the extent of this problem and how we can go 
about solving it on May 5 at 5:00 PM. The Special Forum on 
the Gender Pay Gap & the Case for Pay Equity will be open to 
all. You do not have to be a delegate to the MFL Convention 
to attend. We will send out the zoom link for the Special 
Forum in advance. 

While Manitoba led the way under the NDP Pawley 
government in bringing in pay equity legislation for the 

public sector, the gender pay gap remains a very real issue, 
especially in the private sector.  

The persistence of the gender pay gap is a systematic 
problem, and one that requires immediate action from 
government.  

At the forum, CCPA-Manitoba will be releasing new data 
on the realities of the gender pay gap in Manitoba’s private 
sector, as well as proposals to address it. We will also hear 
about policy and legislative solutions to the problem.  

Achieving pay equity is vitally important for working families 
in Manitoba. As we head towards the 2023 provincial election, 
the MFL will advocate for pay equity to be on the agenda for 
the next Government of Manitoba. 

Deadline for applications is May 31, 2022
Visit mfl.ca for details



National Day  
 OF Mourning

Thursday April 28TH

11:00 AM: Gather at the Union Centre

11:30 AM: SWOT Leaders’ Walk

Noon: Ceremony at Workers Memorial 

Mourn the Dead, Fight for the Living.

Please join the Manitoba Federation of Labour in marking the National Day of Mourning 
on April 28, 2022.
 
The Safe Workers of Tomorrow (SWOT) Leaders’ Walk will begin at 11:30 AM, leaving 
from the Union Centre and proceeding down Broadway to the new Workers Memorial 
at Memorial Park.
 
A Day of Mourning ceremony will be held at Memorial Park beginning at 12 PM, and will 
include an official unveiling of the new Workers Memorial.
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