
Dear Sisters, Brothers and Friends,

The past few weeks have been incredibly 
difficult for our community, as we grieve 
and struggle to understand and to 
respond to the horror that a serial killer 
is alleged to have murdered Rebecca 
Contois, Morgan Beatrice Harris, Marcedes 
Myran, and Buffalo Woman this past 
spring. These women were all Indigenous. 
And their alleged murderer left a trail of 
white supremacy, misogyny, and racism in 
his social media posts. 

I know many of us feel despair about 
these hate crimes. But as trade unionists, 
we must confront this ongoing 
genocide and support and lift up 
Indigenous women-led organizations 
and movements that are calling for 

governments and all of Canada to do far 
more to stop the crisis of Missing and 
Murdered Indigenous Women and Girls 
and Two Spirit in this country. 

This is a national emergency, and we need 
to press governments to act on the 231 
Calls to Justice issued by the National 
Inquiry into MMIWG.

DEFENDING LABOUR RIGHTS

This fall, Doug Ford’s Conservative 
government in Ontario took the 
extreme step of trying to use the 
nothwithstanding clause in Canada’s 
Constitution to strip away all recognition 
of workers’ rights to strike and collective 
bargaining and impose a government 
contract on education workers, 

represented by the CUPE Ontario School 
Boards Council of Unions (OBSCU). 

The Manitoba Federation of Labour stood 
in solidarity with the 55,000 members of 
OSBCU and their fight for a fair deal and 
for their labour rights.

I was proud to join CUPE education 
workers, as well as education workers 
represented by the Ontario Public Service 
Employees Union, in Kenora,  along with 
MGEU President Kyle Ross and Winnipeg 
Labour Council President Melissa Dvorak. 
The picket line in Kenora was part of an 
Ontario-wide protest by CUPE education 
workers.
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These workers stood against Ford’s 
bullying, and the bully backed down. After 
recognizing that the public was on side 
with the education workers and unions, 
the Ford government moved quickly to 
repeal the extreme law and the imposed 
contract. 

CUPE education workers have now ratified 
a new contract that was freely bargained. 
This would not have been possible 
without the show of solidarity from our 
movement,  in Ontario and across Canada, 
that forced Ford to back down on his 
extreme legislation and protect workers’ 
rights.

If the Ford government had been allowed 
to get away with disregarding workers’ 
Charter rights, there is no telling what 
other extreme, anti-worker moves he 
and his fellow Conservative governments 
across Canada might have tried to do. 

Conservative governments are no friends 
of unions or working people, and we must 
remain vigilant about their continued 
attacks on workers and their rights, both 
in Manitoba and across Canada. 

STRIKE UPDATES

In my last President’s Report, I mentioned a 
number of labour disputes in Manitoba, and 
I want to update you about them.

In September, early childhood educators 
employed at Les Tournesols Child Care

Centre in Winnipeg, and represented by 
MGEU, went on strike to fight back against 
their employer’s attempts to cut sick days 
and vacation time. 

After a four week strike, these workers 
were able to settle a fair contract with their 
employer that protects their benefts. Thank 
you to everyone who came out to support 
them on the picket line, I know it was a 
lively one with lots of energy. 

I’m also pleased to share with you that 
the members of Workers United Local 459 
who were on strike against Freed & Freed 
International were able to reach a fair deal 
after five weeks on the picket line. They 
asked us to extend a big thank you to all 
affiliates and supporters who joined them 
and danced with them on the picket line.

MAHCP AFFILIATES TO NUPGE

This fall, the 7,000 member-strong Manitoba 
Association of Health Care Professonals 
(MAHCP) affiliated with the National Union 
of Public and General Employees (NUPGE), 
completing its affiliation to the House 
of Labour that began last year when it 
affiliated to the MFL.  

NUPGE already has a strong presence in 
Manitoba with its Manitoba Government 
and General  Employees’ Union. This 
decision makes our labour movement 
stronger, both here in Manitoba and across 
Canada. 

Kevin Rebeck                                            
PRESIDENT OF THE MANITOBA FEDERATION OF LABOUR

decade of a right-wing government to build 
stronger labour laws and advocate for more 
supports for working families in that province. I 
spoke about the differences we have experienced 
here in Manitoba between NDP and Conservative 
governments. The labour movement didn’t get 
everything we asked for under the NDP, but 
we were at the table and we knew that the 
matters raised by workers would be treated 
with respect. The same cannot be said for the 
Pallister government. 

This fall, the physicians who work for the 
province’s Lifeflight air ambulances threatened 
to quit over the Pallister government’s plans to 
privatize air ambulance services, citing patient 
safety concerns. 

Expectant mothers and families in Flin Flon 
were dealt a blow recently when the Pallister 
government decided to shut down child birth 
services at Flin Flon hospital.  

And if cutting services to help mothers give 
birth wasn’t shameful enough, we have also 
learned that seniors at Deer Lodge Centre in 
Winnipeg are seeing their recreation therapy 
services cut in half. 

I’m not sure how much lower you can get than 
cutting health services for women who need to 
give birth and health services for seniors, but 
unfortunately I’m sure the Pallister government 
will find a way. 

It will take a strong labour movement here in 
Manitoba to continue to stand up to the Pallister 
government. 

We are stronger united, and a number of locals 
have affiliated to the MFL in recent months. 
Since Convention, Ironworkers Local 728, 
MGEU Local 431, PSAC Components 50081, 
50771, and 50773, as well as Teamsters 
Canada Rail Conference have all affiliated to our 
federation. Welcome to the MFL family. 

In solidarity,

Kevin Rebeck 
President, Manitoba Federation of Labour
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[1] President Rebeck joins CUPW 
members on strike in Winnipeg [2] 
President Rebeck speaks with workers at 
the Manitoba Building Trades rally against 
Bill 28. [3] President Rebeck prior to 
presenting at the federal government’s 
Standing Committee on Finance. [4] 
President Rebeck delivers the opening 
address at the 2018 Health & Safety 
Conference. [5] President Rebeck speaks 
about the centennial celebrations of the 
Winnipeg General Strike at the UFCW 
Local 832 Policy Conference. 
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WCB workers rally for a fair deal 
The hardworking members of CUPE 1063 do important jobs that 
help to support Manitobans who get hurt at work and keep our 
workers compensation system strong. But their employer, the 
Workers Compensation Board of Manitoba, has been talking 
about contracting out their jobs during their current round of 
bargaining. 

CUPE 1063 held a solidarity rally in front of the WCB Manitoba 
building in November. MFL President Kevin Rebeck is a proud 
member of CUPE 1063 and he joined with WCB workers and 
Manitoba’s unions to call on the WCB to reach a fair deal. 

MANITOBA’S UNIONS  JOIN TOGETHER IN A SHOW OF SOLIDARITY WITH STRIKING GARMENT WORKERS REPRESENTED BY WORKERS UNITED. 

PRESIDENT REBECK SPEAKS AT RALLY IN SUPPORT OF CUPE 1063 MEMBERS.
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MFL Women’s Committee hosts annual 
December 6 Memorial Lunch 
Recently, the MFL Women’s Committee hosted its 33rd annual 
December 6th Women’s Memorial Lunch. This event is held 
every year to honour of the National Day of Remembrance and 
Action on Violence Against Women and the tragic anniversary of 
the 1989 Montreal Massacre, where 14 women were murdered 
at  École Polytechnique.

This was a blatantly misogynist attack, deliberately and callously 
targeting women “in the name of fighting feminism” – those 
were the words of their murderer.

The Memorial Lunch provides an opportunity to remember 
and honour the victims of the Montreal Massacre, and also 
honour women who have been hurt and who have lost their 
lives to violence. At this year’s Memorial event, we honoured 23 
Manitoba women and girls who died from violence over the last 
year.

Violence against women and girls is all-too prevalent in our 
neighbourhoods, in our workplaces, and in our society. We 

must deepen our activism as trade unionists in opposing  all 
forms of gender-based violence, especially violence directed at 
Indigenous women as well as the 2SLGBTQIA+ community. 

This year’s Memorial Lunch featured two special guests, who 
each gave powerful speeches. 

The keynote speech was delivered by Isha Khan, CEO of the 
Canadian Museum for Human Rights. Khan’s speech encouraged 
us to think about how we can all further human rights, including 
women’s rights, both here at home and beyond our borders. 

We were also lucky to have Ershiya Bagheri as a guest speaker. 
Bagheri has been a lead organizer for protests in Winnipeg in 
solidarity with Iran’s  Women, Life, Freedom movement. She 
focused her speech on the incredible women-led revolution 
happening right now in Iran, fueled by women taking a stand 
against gender violence and oppression. 

December 6 is a difficult day every year. But it was powerful to 
gather again, to mourn, and to push for change together. 

Stefanson government refuses to reduce 
child care fees 
In November, the MFL participated as a member of the Child Care 
Coalition of Manitoba’s press conference to highlight the fact that 
the Stefanson government has refused to reduce child care fees, 
even though Manitoba signed onto the federal government’s $10/
day national child care program over a year ago. 

Across Canada, parents are seeing their child care fees drop. But 
this is not happening in Manitoba. Under the Canada-Manitoba 
Canada-wide Early Learning and Child Care Agreement (2021-2026), 
Manitoba promised to provide a 50% reduction in average parent 
fees in regulated ELCC by the end of 2022 and reach an average of 
$10/day by fiscal year 2025/6 for all regulated child care spaces. But 
so far, the Stefanson government has not reduced child care fees by 
a single penny.

Affordable and high-quality child care is essential for working 
families and for our economy. Unfortunately, while every other 
province is moving to $10/day fees and working on building an 
affordable, high-quality child care system, here in Manitoba the 
Stefanson government has opted for a patchwork subsidy approach

that only adds more paperwork and administrative burden for 
families and facilities and does not reduce child care fees. 

The MFL will continue to advocate for the government to live up to 
its promise of $10/day child care, as well as to improve the wages of 
early childhood educators and add more child care spaces. We need 
to build a child care system that works for working families and 
provides good jobs for the workers who provide child care. 

DATA COMPILED BY THE CCPA SHOWS ALL PROVINCES HAVE REDUCED CHILD CARE FEES EXCEPT MANITOBA.
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Wab Kinew says he is open to a ban on 
replacement workers, would require 
consultation first
The Manitoba NDP held its policy convention in October, and 
union leaders and activists were out in full force in support of 
the MFL’s resolution calling on the NDP to bring fairness to our 
labour laws by banning the use of replacement workers during 
strikes or lockouts. The resolution received unanimous support 
from convention delegates. 

The MFL and NDP-affiliated unions have long called for a 
provincial ban on replacement workers. In fact, Manitoba’s 
unions first started advocating for a ban on replacement 
workers following the Griffin Steel Strike of 1977. Many MFL-
supported resolutions calling for a ban have been passed at 
previous NDP conventions, but NDP leaders and Premiers at 
the time failed to act on them in government. 

This time, the tone coming from NDP leader Wab Kinew was 
very different than what we have heard in the past. Following 
the passage of the MFL’s resolution, Kinew was asked by media 
if  he would implement a ban on replacement workers as 
Premier. 

Kinew responded by saying “the idea makes sense to me on 
the face of it. If you do go on strike, you shouldn’t be replaced 
on your job.”

Kinew added that the NDP would create a consultation process 
on the issue should they form government next year. This 
change in tone from the NDP is welcome news.

The decision to go out on strike is not one that is made lightly, 
and being out on picket line because of a strike or a lockout 
means workers lose income and other face hardship. 

As long as it is legal for employers to hire replacement workers, 
similar income-loss is not borne by employers. Replacement 
workers also heighten the tension on picket lines, and 
they give the employer an unfair upper hand in contract 
negotiations. A ban on replacement workers would remove the 
ability of employers to undermine the effectiveness of a strike 
by using, or threatening to use, replacement workers.  It would 
also prevent employers from locking employees out, and then 
bringing in replacement workers to undermine solidarity and 
try to force workers to accept the employer’s offer. 

A ban on replacement workers would create incentives for 
employers to bargain in good faith and put workers on a more 
level playing field during labour disputes. It would also lead to 
shorter labour disputes, safer workplaces, and reduce tension 
in contract negotiations and on picket lines.  

Manitoba’s unions have a real opportunity to win this 
important labour law change if the NDP wins the next election. 
But we need to be ready with facts and examples of why 
a ban on replacement workers is needed. In the event of a 
consultation process, we know that the business lobby will go 
all-out to try and maintain the status quo. 

We will have to put our best arguments forward to 
government, and to the public. Stay tuned for more 
information about the MFL’s plan to win this for working 
people and how you can help lobby the NDP over the coming 
year. 

FROM LEFT TO RIGHT: PRESIDENT REBECK PROVIDES LABOUR CAUCUS REPORT TO NDP CONVENTION ; PRESIDENT REBECK SPEAKS IN FAVOUR OF A BAN ON REPLACEMENT WORKERS.
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Fighting for stronger workplace health 
and safety laws
Unions have always fought for the right of every worker to 
be safe and healthy on the job. We know that workplace 
injuries and illnesses are preventable with the right 
investments in prevention, tough laws, and strong 
enforcement of the rules. While unions have helped to make 
a lot of progress on health and safety, far too many Manitoba 
workers continue to deal with unsafe and unhealthy working 
conditions. For example, there are approximately 28,000 
reported workplace injuries every year in our province.

Some 25 workers are killed annually at work in Manitoba, 
and our province’s reported time-loss injury rate and the 
number of severe workplace injuries increased last year.

Manitoba workers need unions to keep fighting for stronger 
workplace safety and health laws.

As part of our advocacy for stronger workplace health and 
safety laws, the MFL submitted 18 recommendations to 
government as part of the five-year review of the Workplace 
Safety and Health Act. 

The MFL’s recommendations cover a wide-range of topics 
and workplaces, and include calls to:

- Reestablish the Minister’s Advisory Council on Workplace 
Health & Safety that was eliminated by Pallister;

- Address psychological health & safety as a workplace issue;

 - Create mandatory training for dangerous asbestos work;

- Recognize domestic violence as a workplace hazard

- Reestablish safe apprenticeship ratios of 1:1;

- Prosecute negligent employers under the Westray Law;

- Ensure safe PPE for all genders & bodies;

- Establish better protections from extreme weather; and

- Create mandatory clean air standards and improve 
workplace ventilation. 

For a copy of the MFL’s full submission and to read the full 
list of recomendations, visit the ‘MFL Reports’ section of     
mfl.ca or call our office at 204-947-1400.

Winnipeg MP Kevin Lamoureux blocks 
protections for workers’ wages in cases of 
corporate bankruptcy
In November, President Rebeck joined with NDP MP for Elmwood-
Transcona and CLC President Bea Bruske to hold WInnipeg Liberal 
MP Kevin Lamoureaux accountable for his decision to side with big 
banks instead of working people when companies go bankrupt. 

Blaikie had worked hard across party lines to ensure that Bill C-228 
included protections for workers’ pensions in cases of corporate 
bankruptcy and insolvency, as well as protections for other wages 
owed to workers. Unfortunately, Lamoureux helped to deny 
unanimous consent to include protections for workers’ wages, 
technially known as termination and severance pay, in the bill. 

Manitoba’s unions are disappointed that Lamoureaux and other 
Liberal MPs decided to help the big banks in Toronto and New York 
squeeze more money out of corporate bankruptcies rather than 
help working people get all of the money they earned through 
their hard work.

As we saw when Sears went under, emoloyees not only lost their

 pensions, they lost out on the termination and severance pay 
owed to them as well. Every little bit helps when someone loses 
their job, and it is shameful that Lamoureax and other Liberal MPs 
decided to claw back as much as they could from workers. 

 DANIEL BLAIKIE, PRESIDENT REBECK, CLC PRESIDENT BEA BRUSKE, AND WLC PRESIDENT MELISSA DVORAK. 
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Let’s make sure all workplace injuries, 
including mental health injuries, are 
covered by WCB
Work shouldn’t hurt your body or your mind. And if you’re 
hurt on the job,  the Workers Compensation Board of 
Manitoba should be there to support you in your recovery 
- regardless of whether the injury is physical or mental. But 
right now, the WCB doesn’t support workers recovering from 
mental health injuries suffered at work the same way it does 
for physical workplace injuries.

The WCB continues to retain major discriminatory restrictions 
on what kinds of work-related mental health injuries 
receive WCB support, and this limits coverage. Currently, 
mental health injuries caused by workplace stressors are 
explicitly excluded from coverage, unless they stem from an 
acute reaction to a traumatic event. Mental health injuries 
stemming from things like extreme stess, burnout, and toxic 
workplaces are not covered by WCB as workplace injuries. 

This means workers are suffering mental health injuries on 
the job but falling through the cracks of WCB support. In fact, 
WCB rejects almost half of all workplace mental health injury 
claims that are submitted.

Across Canada, BC, Ontario, Saskatchewan, Alberta,  and 
Quebec have taken action to expand coverage for workplace 
mental health injuries, but the Stefanson government is 
dragging its feet. 

It’s time to make sure all workplace injuries receive WCB 
support, including mental health injuries. There should not 
be a laundry list of exceptions and carve outs just because a 
worker’s injury is psychological, rather than physical. If you 
are hurt at work, the WCB should provide you with support. 

The MFL has been running a public awareness campaign 
calling on the Stefanson government to amend the Workers 
Compensation Act to cover all work-related psychological 
injuries. 

To show your support for workers who suffer mental health 
injuries on the job, you can sign up at mfl.ca. and stay tuned 
as the MFL releases more information about this campaign in 
the near future. 
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Stefanson government wants to open 
the flood gates on private health care
In November, the Stefanson government presented its last 
Throne Speech before the next provincial election, and 
hopefully it will be this government’s last Throne Speech ever. 

The speech was a major disappointment for working families 
in our province. It is obvious the government has no clear 
plan to  secure good, family-supporting jobs as we head 
into a period of slow economic growth, and maybe even a 
recession. 

We know that working families have been hit hard over 
the last three years by the COVID-19 pandemic and now by 
crushing increases at the grocery stores, the gas pumps, and 
in the cost of housing.

Manitoba workers are increasingly worried about paying the 
bills and supporting their families.  And they are also worried 
about public services being there for them when they 
need them after years of cuts and chaos under the Pallister-
Stefanson government.

Now, many economists and even the Bank of Canada are 
talking about Canada experiencing slower economic growth 
and the potential for a recession in 2023. We were hoping 
to see a stronger plan to protect good jobs and economic 
security for working families in this Throne Speech.

The government also used the speech to tell Manitobans that 
it wants to throw the door wide open on private health care, 
rather than invest in our public health care system. 

Manitobans have seen our public services and the people 
who provide them, like in health care, stretched to their limit 
by the pandemic and the cuts and chaos of Brian Pallister and 
Heather Stefanson.

We know that much more will need to be done to rebuild 
the system after years of cuts and chaos. There are still 
staffing shortages throughout the public service and public 
sector workers are tired of being treated unfairly by this 
government. These dedicated Manitobans provide valuable 
services we all rely on, and the government needs to start 
respecting them and investing more in the services they 
provide.

This government’s plan for more private health care is not the 
answer. Manitobans want more investment in building up 
and staffing our public health care system. They do not want 
government to sink money into a private system that will 

only serve to poach staff from the public system and line the 
pockets of this government’s corporate friends.

We know that our health care system is expected to face 
increased pressure due to this respiratory virus season. The 
COVID-19 pandemic has highlighted just how unfair it is to 
force sick workers to choose between going to work to pay 
the bills, or staying home to protect public health. Over half 
of Manitoba’s workers have no access to paid sick days on 
the job. And that is why the MFL is renewing its call for the 
provincial government to guarantee at least 10 paid sick days 
for all workers in Manitoba. 

The latest Stefanson government Throne Speech really 
highlighted that the next provincial election cannot come 
soon enough. 

CUPE MANITOBA PRESIDENT GINA MCKAY, PRESIDENT REBECK, AND CUPE 204 PRESIDENT DEBBIE
BOISSOINEAULT AT THE MANITOBA LEGISLATURE FOLLOWING THE 2022 THRONE SPEECH.
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