
Dear Sisters, Brothers and Friends,

In what was likely the last cabinet shuffle 
before the provincial election this year, 
Premier Heather Stefanson appointed a 
new Minister of Labour and Immigration, 
Jon Reyes, to replace outgoing MLA Reg 
Helwer. 

I was able to meet with Minister Reyes 
shortly after his appointment, and raised 
several priorities with him on behalf of 
our labour movement. 

These included the urgent need for 
government to make sure all workers in 
Manitoba have access to at least 10 paid 
sick days, guaranteed in Employment 
Standards. 

I also talked about the need to make 
legislative changes to the Workers 
Compensation Act to make sure that WCB 
treats workplace mental health injuries 
the same way it treats physical injuries 
that are suffered at work. 

I emphasized the need for government 
to complete outstanding public sector 
bargaining and address the staffing crisis 
throughout the public service.

MAKING HEALTH CARE WORK 
SAFER 

In March, the MFL held a press conference 
to call on the Stefanson government to 
commit to ensuring all publicly-funded 
health care facilities in Manitoba are 
SAFE Work Certified within five years, 
after sobering statistics demonstrate 

that health care has among the highest 
workplace injury rates of any sector in 
the province. Over the last five years 
of available data, injury rates in health 
care were 50 per cent higher than the 
provincial average across all major 
sectors. 

Manitoba’s public health care workers 
take care of us, and we need to make 
sure that our government is taking care 
of them by putting the right workplace 
safety and health programs in place 
to keep them safe at work. SAFE Work 
certification has had a noticeable impact 
on the health and safety of workers in 
other sectors, with the construction, 
manufacturing and trucking sectors all
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all reporting significant reductions in 
injury rates following the adoption of 
certification programs.

Right now, health care employers 
pay among the highest Workers 
Compensation Board premiums in 
the province because of the sector’s 
high injury rates. Making a real push 
to ensure health care facilities become 
SAFE work certified would be a win-win 
for Manitobans: Health care workers 
would suffer fewer injuries on the job 
and more money would go towards the 
public health care we all count on, rather 
than to paying high WCB premiums for 
preventable injuries.

 NOT JUST A JOB CAMPAIGN

I want to highlight a very important 
public awareness campaign from three 
MFL affiliates - UFCW 832, CUPE Manitoba 
and MGEU. They are partnering to raise 
awareness about the need for government 
to do more to support the dedicated 
Manitobans who work in community-based 
social services. 

These workers provide all sorts of vital 
services, like caring for and supporting 
people living with disabilities, supporting 
youth in crisis, helping people in shelters 
and those without stable housing and 
providing mental health and addictions 
support. 

But government underfunding has meant

low pay, limited resources and constant 
turnover in the sector. That makes life 
harder for frontline workers and the people 
who rely on them.

The Not Just a Job campaign is calling for:

- Increased funding for care to ensure 
decent wages for workers;

- The development of minimum training 
standards and mandate a higher minimum 
wage for support workers; and

- The introduction of a professional 
designation for people working in this field.

The Stefanson government has committed 
$81 million to raise the wages of disability 
service workers up to an average of $19/
hour.

You can add your voice to their call at 
NotJustAJob.ca

CLC LOBBY DAY IN OTTAWA 

Finally, I was proud to join a large group of 
Manitoba labour leaders and activists for 
the Canadian Labour Congress Lobby Day in 
Ottawa in February. 

Members of our movement met with MPs 
to let them know about our priorities for 
helping working families - priorities like 
a federal ban on replacement workers, 
stronger investments in health care, child 
care and long-term care, and protecting the 
pensions and retirement of workers who 
spent their entire working lives earning 
them. 

Kevin Rebeck                                            
PRESIDENT OF THE MANITOBA FEDERATION OF LABOUR

decade of a right-wing government to build 
stronger labour laws and advocate for more 
supports for working families in that province. I 
spoke about the differences we have experienced 
here in Manitoba between NDP and Conservative 
governments. The labour movement didn’t get 
everything we asked for under the NDP, but 
we were at the table and we knew that the 
matters raised by workers would be treated 
with respect. The same cannot be said for the 
Pallister government. 

This fall, the physicians who work for the 
province’s Lifeflight air ambulances threatened 
to quit over the Pallister government’s plans to 
privatize air ambulance services, citing patient 
safety concerns. 

Expectant mothers and families in Flin Flon 
were dealt a blow recently when the Pallister 
government decided to shut down child birth 
services at Flin Flon hospital.  

And if cutting services to help mothers give 
birth wasn’t shameful enough, we have also 
learned that seniors at Deer Lodge Centre in 
Winnipeg are seeing their recreation therapy 
services cut in half. 

I’m not sure how much lower you can get than 
cutting health services for women who need to 
give birth and health services for seniors, but 
unfortunately I’m sure the Pallister government 
will find a way. 

It will take a strong labour movement here in 
Manitoba to continue to stand up to the Pallister 
government. 

We are stronger united, and a number of locals 
have affiliated to the MFL in recent months. 
Since Convention, Ironworkers Local 728, 
MGEU Local 431, PSAC Components 50081, 
50771, and 50773, as well as Teamsters 
Canada Rail Conference have all affiliated to our 
federation. Welcome to the MFL family. 

In solidarity,

Kevin Rebeck 
President, Manitoba Federation of Labour
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[1] President Rebeck joins CUPW 
members on strike in Winnipeg [2] 
President Rebeck speaks with workers at 
the Manitoba Building Trades rally against 
Bill 28. [3] President Rebeck prior to 
presenting at the federal government’s 
Standing Committee on Finance. [4] 
President Rebeck delivers the opening 
address at the 2018 Health & Safety 
Conference. [5] President Rebeck speaks 
about the centennial celebrations of the 
Winnipeg General Strike at the UFCW 
Local 832 Policy Conference. 
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Affordable child care is hard to find for 
working families in Brandon  
In January, the Brandon and District Labour Council hosted an 
informative town hall on child care in Brandon, with support 
offered by the Manitoba Federation of Labour.

The event featured presentations from Manitoba NDP Leader 
Wab Kinew, as well as CUPE Local 3060 President Brittany Aube, 
and Brandon and District Labour Council President Kirk Carr.

It was clear that working families are having trouble finding high-
quality and affordable childcare in Brandon and the surrounding 

area, and that we need to boost wages for child care workers to 
help retain staff.

It is also clear that the Stefanson government is squandering 
the opportunity to build an affordable, high-quality child care 
system that works for working families. Government needs to do 
far more to boost wages to help recruit and retain workers in the 
child care sector, and to add spaces to bring waitlists down. 

IUOE CANADIAN REGIONAL DIRECTOR PATRICK CAMPBELL, ECE WORKER MARGARET ROBICHAUD, MTS PRESIDENT NATHAN MARTINDALE, MP DANIEL 
BLAIKIE, AND PRESIDENT REBECK MEET AS PART OF CLC LOBBY DAY ON PARLIAMENT HILL. PHOTO CREDIT: MP BLAIKIE’S OFFICE.
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MFL launches updated guide to health 
and safety on the picket line 
As trade unionists, we know how important it is to take steps to 
prevent injuries and illness at work, and the same goes for the 
picket line. 

Recently, the MFL Health & Safety Committee updated the 
MFL’s Guide to Health & Safety on the Picket Line to help unions 
plan and organize picket lines in a way that ensures the health 
and safety of their members and other union supporters 
participating in picketing activities.

The added stress and tension that comes with job action, 
and the challenges posed by Manitoba’s extreme weather 
can all present unique hazards from those that unions are 
used to dealing with day-to-day in the workplace. These may 
require extra special attention and new approaches to our 
responsibilities for our members’ health and safety during a 
strike or lockout.

You can find the updated guide on our website. Thank you to all 
MFL affiliates that participated in this update. 

Supporting CLC’s call for a federal ban on 
replacement workers
Thanks to lobbying from the Canadian Labour Congress and 
the work by the federal NDP to hold the Trudeau Liberals to 
their commitments, this winter the federal government held 
consultations on the need for a federal anti-scab law, also known 
as a ban on replacement workers. The MFL participated in this 
consultation by sending in a submission.

The MFL was clear that it supports a federal ban on the use of 
replacement workers during strikes and lockouts. Such a ban is 
long past due at the federal level. Preventing employers from hiring 
replacement workers during labour disputes would enable a fairer 
balance of power between employers and workers during contract 
negotiations and labour disputes. The decision to go out on strike is 
never one that is made lightly by workers, and being out on picket 
line because of a strike or a lockout means workers lose income and 
other face other hardships. As long as the hiring of replacement 
workers is allowed to take place, employers are able to ensure they 
do not face similar types of income loss.

When employers bring in replacement workers, it also heightens 
tension between employers and the unionized workforce, and 

gives the employer an unfair upper hand in contract negotiations. 
A federal ban on replacement workers would moderate this by 
limiting the ability of employers to undermine the effectiveness of a 
strike by using, or threatening to use, replacement workers. It would 
also prevent employers from the deeply callous and unfair practice 
of locking employees out, and then bringing in replacement 
workers to undermine a collective bargaining unit and force 
workers to accept the employer’s offer.

A ban on replacement workers would also create incentives for 
employers to bargain in good faith, to work towards avoiding 
labour disputes in the first place, and ensure its regular employees 
are respected and treated fairly. In addition to providing a more 
level playing field between workers and employers during labour 
disputes, a ban on the use of replacement workers will lead to 
shorter labour disputes, safer workplaces, reduce tension in 
contract negotiations and on picket lines, and facilitate a less toxic 
workplace when workers return to work.

You can find the MFL’s submission in the Policy & Research section 
of mfl.ca.
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MFL launches new public awareness 
campaign to Fix the Staffing Crisis
We all count on vital public services and the workers who 
deliver them. But we are also feeling the weight of the deep 
cuts made by Brian Pallister and Heather Stefanson, with 
longer wait times and less access to the public services we 
depend on.

Whether it’s in health care, education, or anywhere else in the 
public sector, workers are being asked to do more with less, 
and people are feeling stretched to their limit.

Manitoba desperately needs more staff to strengthen the 
public services we all need.

This spring, the MFL is running a public awareness campaign 
about the need to fix the public sector staffing crisis, with ads 
running on social media, online, and on billboards across the 
province. 

We need to make sure the staffing crisis is on the minds of 
Manitobans as we head into the next provincial election, 
becasue the only way the staffing crisis will be fixed is if we 
change government. 

To add your voice to our call to fix the staffing crisis in the 
public sector, please take a few seconds and send an email at 
mfl.ca/FixTheStaffingCrisis.

 

MFL & MGEU push government to remove 
exclusion of wildfire firefighters from WCB 
coverage 
Thanks to lobbying efforts by the MGEU and MFL, the 
Stefanson government introduced Bill 25: Workers 
Compensation Amendment Act (wildfire firefighters). This 
bill will end the discriminatory practice of excluding wildfire 
firefighters from WCB’s presumptive coverage for firefighters. 

President Rebeck took the opportunity at the Bill 25 press 
conference with the Minister of Labour to raise the fact that 
even though legislation was passed in 2020 to empower 
it, WCB has still not created a list of known occupational 
diseases that would allow for more WCB support for workers 
who are exposed to disease-causing agents on the job. The 
MFL will continue to advocate for WCB to create this list 

so that workers get the support they need when they are 
exposed to known hazards on the job.

 MGEU PRESIDENT KYLE ROSS, PRESIDENT REBECK AND MINISTER OF LABOUR AT BILL 25 PRESS CONFERENCE.
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Manitoba’s unions mark International 
Women’s Day with pancake breakfast
On March 8, Manitoba’s unions celebrated International 
Women’s Day with a pancake breakfast at the Union Centre. 

Hosted jointly by the Canadian Labour Congress, Winnipeg 
Labour Council and MFL Women’s Committee, the breakfast 
was a great opportunity to get together and recommit 
ourselves to fighting for gender equity in our economy and 
our society. 

Union women have led the way in creating a more 
equitable Canada, but we still have work to do. Together, 
we can build on our successes and demand a Canada 
where every woman is treated with fairness and respect.

Thank you to everyone who purchased a ticket to the 
breakfast and supported the silent auction, as proceeds 
went to support the very important done by the 
Indigenous Women’s Healing Centre.

Stefanson government opens the door to 
slashing apprenticeship wages
Recently, the Stefanson government launched a review of 
apprenticeship wages that raised a number of red flags that this 
government is considering cutting wages for apprentices. In 
March, President Rebeck joined with Manitoba Building Trades 
Executive Director Tanya Palson at a press conference to raise the 
alarm. 

Manitoba should be doing all that it can to attract young people 
to build their futures right here at home. We hear repeatedly from 
businesses that we face a skilled labour shortage in this province. 
Slashing wages for apprentices will do nothing to solve this 
problem, and it will drive young people to other provinces to seek 
training and to build their careers.

If the government slashes apprenticeship wages, it would be its 
latest move to weaken apprenticeship training. The Conservatives 
have already weakened apprentice safety protections and 
training by changing the apprentice-to-journeyperson from 1:1 to 
2:1, freezing funding for apprenticeship seats and by eliminating 
requirements for apprentices to be employed on provincial 
construction projects. 

The MFL and Manitoba Building Trades have launched a petition 
to send a message to the Premier to stop any plans for wage cuts. 

You can add your voice at mfl.ca/ProtectApprenticeWages.

MFL WOMEN’S COMMITTEE AT INTERNATIONAL WOMEN’S DAY PANCAKE BREAKFAST.

MANITOBA BUILDING TRADES EXECUTIVE DIRECTOR TANYA PALSON AND PRESIDENT REBECK HOLD PRESS 
CONFERENCE TO RAISE CONCERNS ABOUT STEFANSON GOVERNMENT’S APPRENTICE WAGE REVIEW.
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MFL hosts first in-person health and safety 
conference since 2019
This February, the MFL was glad to host its first in-person 
Health and Safety Conference since 2019 after delays caused 
by the COVID-19 pandemic.  It was great to be back together 
again, learning more about how we can improve safety and 
health in our  own workplaces and across the province. 

The conference kicked off with a panel discussion on the 
topic of harassment and violence in the workplace. The panel 
featured MFL President Kevin Rebeck, Canadian Labour 
Congress Executive Vice-President Larry Rousseau, UFCW 
Secretary-Treasurer Marie Buchan, Manitoba Nurses Union 
Labour Relations Officer Marla Johal, and CUPE Manitoba 
Human Rights Representative Sheree Capar.

Over the two-day conference, delegates learned new 
information and skills in assessing workplace safety and 
health risks and advocating for improvements to keep 
workers safe on the job. 

The workshops offered covered a variety of topics: 

- Psychological Health and Safety;

- Supporting Injured Workers with WCB Claims

- Accommodation and Return to Work;

- An Overview of Manitoba’s Health and Safety Law;

- Workplace Health and Safety Incident Investigations; and 

- Using Ergonomics to Prevent Workplace Injuries.

Thank you to all workshop faciliatators, conference delegates, 
and presentators for making this year’s Health and Safety 
Conference such a success. 

Apply now for Al and Alma Cerilli Young 
Activist Scholarship
Applications are now open for the $1,000 Al and Alma Cerilli Young 
Activist Scholarship. The Manitoba Federation of Labour is proud 
to offer this scholarship. Any union activists who are 35 years or 
under and belong to an MFL affiliate union and are pursuing post-
secondary education can apply. The application deadline is May 31, 
2023. We encourage all affiliates to send this scholarship application 
to young union activists who may be interested. You can find more 
information, as well as the application form, at mfl.ca.

This scholarship is named after Al and Alma Cerilli, who spent their 
lives together making Winnipeg a better place for working families. 
As strong, caring and committed activists, Al and Alma were deeply 
committed to advancing the goals of the labour movement and the 
New Democratic Party, and empowered and supported many fellow 
activists along the way.

 

PRESIDENT REBECK AND 2023 MFL HEALTH AND SAFETY CONFERENCE FACILITATORS. 
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‘Desperate’ Stefanson government 
unveils 2023 Budget 
After years of cuts and underfunding by Brian Pallister and 
Heather Stefanson, the public services that working families 
count on are facing a staffing crisis.

The dedicated Manitobans who deliver public services like 
health care, education and social services are being stretched 
to their limit. Wait times are up, and Manitobans are feeling 
the weight of six years of cuts. 

We know that this is an election year, and Premier Stefanson 
wants to change the channel from her government’s record. 
But government should fund public services based on 
the needs of Manitobans, not based on the latest polling 
numbers.

While the funding increases in this budget are a welcome 
change, one-time increases from a desperate government will 
not make up for years and years of cuts and underfunding. 

It is also concerning that this government is making nearly 
$1 billion in tax cuts that will disproportionately benefit 
wealthier Manitobans and big corporations. This is money 
that could be going toward strengthening our public services.

The MFL was glad to see this government finally move 
to reduce child care fees to $10/day under its child care 
agreement with the federal government, but more needs to 
be done to build an affordable, high-quality child care system 
that works for working families. Parents know how difficult it 

is to find child care spaces, and staff turnover remains a major 
issue for child care centres.

Child care workers are predominantly women, and are among 
the lowest-paid in our economy. This government needs to 
do much more than just reduce child care fees. It needs to 
build more affordable spaces to bring the waitlist numbers 
down and fund real wage increases that will recruit and retain 
staff. 

PRESIDENT REBECK PRESENTS MFL’S BUDGET PRIORITIES TO MINISTERS OF FINANCE, FAMILIES AND GOVERNMENT SERVICES AT PROVINCIAL BUDGET CONSULTATION IN WINNIPEG. 

PRESIDENT REBECK SPEAKS TO GLOBAL WINNIPEG ABOUT 2023 PROVINCIAL BUDGET.




